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This monitor aims to pull together information across regional partners to understand the impacts of 
Covid-19 on the economy. Where possible it will utilise all forms of quantitative and qualitative 
intelligence. However, we urge caution in the use of the contents as this is an emerging situation.  
 
China’s economy is slowing, the US economy is hampered by a tight jobs market and Europe is struggling with labour shortages 
and a cost of living crisis. In the UK the increase in energy bills is contributing to the rising cost of living, and the West Midlands 
has a greater proportion of households in fuel poverty than the national average. Nationally, the number of vacancies now 
exceeds the number of people unemployed. 
 
Global issues 

• China’s economy is slowing down, with multiple indicators showing greater weakness than many analysts had expected. The 
impact of lockdowns is worse than expected. In April, retail prices in China were down 11.1% from a year earlier; the highest 
youth unemployment rate on record (18.2%); industrial output down 2.9%, with manufacturing down 4.6% and automotive 
manufacturing down 31.8%. 

• The US economy is being stifled by an ever-tightening jobs market, as employers struggle to find qualified labour to fill job 
openings. Currently, for every unemployed worker in the US there is on average 1.9 vacant positions, with labour market 
tightness varying by location and industry. 

• The EU is also struggling with a cost-of-living crisis, following Russia’s invasion of Ukraine, which has meant EU growth 
prospects have been revised downwards. Rocketing energy prices as a result of the conflict have pushed up inflation and 
increased economic headwinds during a period when they were expected to subside. 

• The war in the Ukraine is also stoking a global food crisis. There are massive shortages in grain and fertiliser caused by the 
war, warm temperatures and pandemic-driven supply problems, which are threatening to tip millions of people into food 
insecurity. A year ago, wheat was trading in Chicago at US674c per bushel. Today it fetches US1,242c per bushel in a near-
doubling of the price driven and compounded by the lack of supply. 
 

National and regional issues 

• It was announced by OFGEM this week that the cap on energy bills will increase to £2,800 per year in October. This comes 
after the price cap had already been risen by £693 in April to £1,971. The increase will mean that by October the price cap 
will have risen by £1,522 compared to the year before. 

• The rise in the energy price cap will significantly impact households within the West Midlands, compared to other regions. 
This is due to a greater proportion of fuel poverty amongst its households compared to other regions: 17.8% of West Midlands 
households are considered to be fuel poor compared with 13.2% across England. 

• OFGEM also warned that such significant increases in energy bills would likely double the number of households in fuel 
poverty to 12 million. An announcement of a package of support to help households with energy bills is expected on 26th May. 

• It was announced this week that the railway workers union RMT has voted in favour of strike action across Network Rail and 
13 train operating companies. Strike could affect both passenger services and the movement of goods by train, including bulk 
consignments of fuel, and some food. 

• The Sue Gray report on the findings of the investigation into alleged gatherings on government premises during Covid 
restrictions has been published. ‘Partygate’ has impacted negatively on trust between the public, businesses, the government 
and institutions. 

• Analyses of Trust in Government figures from the OECD show that trust in government in the UK has decreased from 50.4% 
in 2010 to 34.7% in 2020. The UK public now has the lowest levels of trust in its government amongst G7 countries. There are 
concerns that a lack of trust creates a vicious cycle that effects governance and the functioning of institutions, including the 
capability to address economic insecurity. 

• Economists are revising down their growth figures for 2023. Inflation has already hit its highest level in 40 years. This is fuelling 
a rapidly rising cost of living crisis. 

• However, according to Irwin Mitchell’s UK Powerhouse report, produced by the Centre for Economics and Business Research 
(CEBR), Birmingham delivered 6.9% GVA growth in the 12 months to Q4 2021, placing it 7th out of the best performing cities 
in the UK for economic output. By the end of 2023 the report forecasts that Birmingham will be one few cities outside of the 
South to retain its position, remaining seventh for growth, with a year-on-year GVA of 2.3% and an economy worth £27bn. 

 

https://www2.deloitte.com/us/en/insights/economy/global-economic-outlook/weekly-update.html
https://tradingeconomics.com/china/retail-sales-annual
https://www.scmp.com/economy/china-economy/article/3177928/chinas-job-market-plagued-zero-covid-uncertainty-swift
https://asia.nikkei.com/Economy/China-economy-hit-in-April-as-zero-COVID-slams-brakes-on-growth/
https://tradingeconomics.com/china/industrial-production
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.theguardian.com/world/2022/may/16/eu-growth-forecast-cut-inflation-ukraine-war-please
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.bbc.co.uk/news/business-61562657
https://www.theguardian.com/business/2022/may/24/energy-bills-likely-to-rise-by-800-in-october-says-ofgem-chief
https://www.bbc.co.uk/news/business-61562657
https://www.bbc.co.uk/news/uk-61573206
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1078404/2022-05-25_FINAL_FINDINGS_OF_SECOND_PERMANENT_SECRETARY_INTO_ALLEGED_GATHERINGS.pdf
https://www.oecd.org/governance/trust-in-government/
https://www.un.org/development/desa/dspd/2021/07/trust-public-institutions/
https://www.bloomberg.com/news/articles/2022-05-15/goldman-sachs-cuts-us-growth-forecasts-for-2022-and-2023
https://fortune.com/2022/04/27/deutsche-bank-major-recession-2023-inflation-federal-reserve/
https://www.bbc.co.uk/news/business-12196322
https://irwinmitchell.turtl.co/story/uk-powerhouse-2022-fdi-into-the-uk/page/1
https://irwinmitchell.turtl.co/story/uk-powerhouse-2022-fdi-into-the-uk/page/1
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Civil Service job cuts 

• Following changes to employment in the civil service outlined in the Levelling Up White Paper, which suggested moving civil 
service jobs out of London, this month the UK Government signalled its intention to cut 91,000 civil service jobs in a bid to 
save £3.5 billion. The cut would bring total employment in the civil service back to 384,000, the level it was before the Brexit 
referendum. 

• Analysis of the regional economic impact, yielded by applying a hypothetical extraction method (HEM) using the Socio-
Economic Impact Model for the UK (SEIM-UK), shows that the cut in civil service jobs would have a sizable impact on the 
national economy, with reductions of £14.6 billion in output, £8.2 billion in GVA and 124,060 FTE employment. 

• All sectors are impacted negatively. Occupationally, the most pronounced impacts of the shock are found to be in high 
skilled occupations. The distribution of the impact skews heavily against high skilled occupations with a percentage change 
in wages for high skilled occupations of -0.55%, -0.41% for medium skilled occupations and -0.23% for low skilled 
occupations. 

• Regionally, London has four of the five most concentrated regions (i.e. NUTS 2 regions) in terms of civil service employment. 
It is amongst the regions most negatively impact by the shock, along with Gloucestershire, Wiltshire and Bristol/Bath, Tees 
Valley and Durham, Northumberland and Tyne and Wear, Greater Manchester and South Yorkshire. The West Midlands is 
somewhat less negatively impacted. 

• The disproportionate impact on large urban centres, including effectively ‘levelling down’ London, could reduce regional 
inequality. This is in contrast with the rhetorical focus on ‘levelling up’. 

 
UK Regional Innovation Pilots 

• The Levelling Up White Paper detailed £100 million in funding to pilot three accelerators – in Glasgow, the West Midlands 
and Greater Manchester – within a broader goal to increase public investment in research and development outside the 
Greater South East by 40 per cent by 2030. 

• Plans to create three UK “innovation accelerators” give city-regions and their universities the chance to foster inclusive 
innovation locally. 

• Responses from universities suggest that it is important to help local firms to build their innovation capacity and to increase 
demand for higher skills, leading to higher productivity and wages. 

 
Labour market statistics 

• For the UK, early estimates for April 2022 indicate that the number of payrolled employees rose by 4.2% compared with April 
2021, a rise of 1,187,000 employees. There were 121,000 (+0.4%) more people in payrolled employment in April 2022 when 
compared with March 2022. 

• Nationally, the number of job vacancies in February to April 2022 rose to a new record of 1,295,000; an increase of 33,700 
from the previous quarter and an increase of 499,300 from the pre-coronavirus pandemic level in January to March 2020.  

• For the three months ending March 2022, the West Midlands region employment rate (aged 16-64 years) was 76.1%, above 
the UK rate of 75.7%. Since the three months ending December 2021, the West Midlands employment rate increased by 1pp, 
while the UK increased by only 0.1pp.  

• For the three months ending in March 2022, the West Midlands region unemployment rate (aged 16 years and over) was 
4.6%, which has decreased by 0.4pp since the previous quarter and a decrease of 1.5pp from the previous year. The UK 
unemployment rate was 3.7%, a decrease of 0.3pp from the previous quarter, and a 1.2pp decrease when compared to the 
previous year. 

• For the three months ending March 2022, the West Midlands region economic inactivity rate (aged 16-64 years) was 20.3% - 
a joint record low and also below the UK at 21.4%.  

• There were 153,605 claimants in the WMCA (3 LEP) area in March 2022. Since March 2022, there has been a decrease of 1.7% 
(-2,660) claimants in the WMCA (3 LEP) area, while the UK decreased by 3.7%.  

• There were 25,725 youth claimants in the WMCA (3 LEP) area in April 2022. Since March 2022, there was a decrease of 1.8% 
(-480) youth claimants in the WMCA (3 LEP) area, while the UK decreased by 4.7%. When compared to April 2021, the number 
of youth claimants has decreased by 38.2% (-15,910) in the WMCA (3 LEP) area, with the UK decreasing by 47.9% over the 
same period.  

• Nationally, the number of job vacancies in February to April 2022 rose to a new record of 1,295,000; an increase of 33,700 
from the previous quarter and an increase of 499,300 from the pre-coronavirus pandemic level in January to March 2020. In 
February to April 2022 the quarterly rate of growth fell for the ninth consecutive period; but remains positive at 2.7%. In 
January to March 2022 the ratio of unemployed people to every vacancy remained at 1.0, but for the first time, the number 
of vacancies was larger than the number of people unemployed. 

• There were 130,325 unique job postings across the WMCA 3 LEP geography in April 2022; this is 11.5% fewer than in March. 
All 19 local authority areas bar Stratford-on-Avon (+5%) recorded a negative change compared to the previous month. 
Birmingham was hardest hit (-16%), but closely followed by Lichfield, Sandwell, Rugby and East Staffordshire who all recorded 
a double-digit contraction. 

 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1052708/Levelling_up_the_UK_white_paper.pdf
https://www.bbc.co.uk/news/uk-politics-61432498
https://www.instituteforgovernment.org.uk/blog/civil-service-cuts-will-force-ministers
https://www.instituteforgovernment.org.uk/blog/civil-service-cuts-will-force-ministers
https://www.tandfonline.com/doi/abs/10.1080/09535319300000017
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/socio-economic-impact-model-for-the-uk.aspx
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/socio-economic-impact-model-for-the-uk.aspx
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Over 50s in the labour market 

• With the number of vacancies nationally outstripping the numbers of unemployed people and  many employers facing 
recruitment challenges, some labour market commentators argue that greater policy emphasis needs to be placed on 
measures to boost labour supply. Increasing participation amongst older workers is one possible focus. 

• The West Midlands 7-Met area’s age structure is younger than that for England but the relative sizes of different age cohorts 
in the WMCA area follow the national pattern, with a large cohort aged in their 50s, followed by a smaller cohort aged in their 
early and mid-40s. Employers are less likely to train older than younger workers.  

• The over 50s face a range of barriers in accessing learning and employment. A lack of up-to-date skills and qualifications 
hampers some (but by no means all) older job seekers. Some over 50s feel overqualified for jobs on offer.  

• Older workers take longer to return to employment after becoming unemployed than younger people. The over 50s are also 
more likely to lack experience of recent job moves and job search. 

• Although employers cannot ask for a date of birth on a job application unless there are specific age requirements for the job 
in question, a substantial proportion of the over 50s perceive age discrimination as a factor in their difficulties in finding 
employment. 

• Flexible working can help older people stay in employment for longer; it may help fit around caring responsibilities and health 
problems, which are major reasons for early retirement. 

 
Commonwealth Games (CWG) 

• With the start of Birmingham 2022 CWG two months away it is timely to note that while the recent focus has been on test 
events at the stadia to be used, the CWG is not an end in itself. Rather, it marks Birmingham’s transition to hosting larger 
scale, higher-profile events. As indicated clearly in the Birmingham 2022 Legacy plan and the official Games website, the 
intention is to ‘win future event bids’ and to ‘use the Games to send a clear message that Birmingham is open for 
businesses’. 

• Birmingham 2022 CWG has introduced the first-ever Social Values Charter for the Commonwealth Games, leading to 
suppliers making commitments that support local businesses and local people. This can set the bar for future event 
organisers. 

 
Economic activity and social change in the UK, real-time indicators 

• Online job adverts data from Adzuna across all regions decreased between the 6th and 13th May 2022. The West Midlands 
online job adverts decreased by 2.4% and on the 13th May 2022, it was at 139.2% of the average level in February 2020. All 
12 regions were above their February 2020 levels, varying from; 114.7% in Wales to 163.7% in the North East. 

• Google mobility data shows that as of the 13th May 2022, visits to retail and recreation, transit stations and workplaces had 
not yet returned to pre-coronavirus levels. 

• The System Average Price (SAP) of gas fell by 46% in the week to 15th May 2022 (from the previous week), 7% lower than the 
equivalent period from the previous year but 158% higher when compared to the pre-Coronavirus baseline. 

• Results from Wave 56 of the Business Insights and Conditions Survey (BICS) show that in relation to international trading, 
excluding “not sure” responses, 50.2% of responding West Midlands businesses reported “exporting as normal” in April 2022 
when compared to April 2021. 15.7% of West Midlands businesses reported “exporting, but less than normal”, 15.7% reported 
“exporting more than normal” and 1.0% reported that the business had “not been able to export in the last month”. 

• 26.8% of West Midlands businesses reported experiencing global supply chain disruption in April 2022. 

• 31.8% of West Midlands businesses reported the main concen for business was “inflation of goods and services prices” in 
May 2022. 

• 34.4% of responding West Midland businesses reported that they were currently experiencing a shortage of workers. Due to 
the shortage of workers, 63.8% of West Midlands businesses reported employees were then working increased hours. 

• In terms of their financial situation, since November 2021, the proportion of adults who think they would not be able to save 
any money in the next 12 months has gradually increased; 43% in the latest period (27th April to 8th May 2022) compared with 
34% in November 2021. 

• 56% of adults who reported their cost of living had increased were most worried about an increase in their gas and electricity 
bills. 

 
Covid-19 infections 

• Covid-19 case numbers across Europe have continued to fall in all countries, except Portugal which has seen a rise once 
again. 

• In England, the estimated number of people testing positive for COVID-19 was 1,037,400 (95% credible interval: 981,800 to 
1,091,700) in the week ending 13 May 2022, equating to 1.90% of the population or around 1 in 55 people. 

 

  

https://www.employment-studies.co.uk/system/files/resources/files/IES%20briefing%20-%20Labour%20Market%20Statistics%20May%202022.pdf
https://www.employment-studies.co.uk/system/files/resources/files/IES%20briefing%20-%20Labour%20Market%20Statistics%20May%202022.pdf
https://ageing-better.org.uk/sites/default/files/2021-02/too-much-experience.pdf
https://ageing-better.org.uk/sites/default/files/2021-08/Shut-out-over-50s-workers_0.pdf
https://ageing-better.org.uk/sites/default/files/2021-08/Shut-out-over-50s-workers_0.pdf
https://ilcuk.org.uk/wp-content/uploads/2019/11/The_missing_millions_web.pdf
https://ilcuk.org.uk/wp-content/uploads/2019/11/The_missing_millions_web.pdf
https://www.birmingham2022.com/about-us/our-purpose/our-legacy/
https://www.birmingham2022.com/
https://commonwealthgames.finditinbirmingham.com/social-charter
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Global, National and Regional Outlook 
Alice Pugh, WMREDI 
 

Global  
 
China’s economy is slowing down, with multiple indicators showing greater weakness than many analysts had 
expected. It was well known that lockdowns would stifle economic activity; however, the impact in China is worse 
than expected. In April, retail prices in China were down 11.1% from a year earlier; the highest youth unemployment 
rate on record (18.2%); industrial output down 2.9%, with manufacturing down 4.6% and automotive manufacturing 
down 31.8%. In recent decades, an excessive share of economic activity came from property development and 
China’s government has deliberately reduced the size of the sector, in an effort to achieve a more sustainable 
economic model through greater consumer spending. However, the reduction in this sector is having serious 
economic consequences on growth and there is little information on the government’s plans to help boost consumer 
spending in other areas.  
 
After massive growth following the pandemic, the US economy is being stifled by an ever-tightening jobs market, as 
employers struggle to find qualified labour to fill job openings. The Financial Times reported that, according to 
Goldman Sachs, it was contending with the most severe imbalance between labour demand and supply since the 
Second World War. Currently, for every unemployed worker in the US there is on average 1.9 vacant positions, with 
the tightness varying by location and industry.  
 
The tightest labour markets are in places such as Utah, Nebraska and Montana, where there are more than 3.3 job 
openings per unemployed person, whereas in California and Connecticut the ratio is 1.4. In terms of sector tightness, 
those experiencing the highest levels of tightness are sectors which struggled most under the pandemic and saw the 
highest numbers of people leaving the industries. Health care, hospitality, accommodation and food are amongst the 
most impacted. However, even in sectors where there has been growth such as transportation, the higher wage 
gains have been swallowed up rapidly rising inflation. Real hourly earnings, adjusted for inflation, are now down 
2.6% year on year.  
 
The EU is also struggling with a cost-of-living crisis, following Russia’s invasion of Ukraine, which has meant EU 
growth prospects have been revised downwards. Rocketing energy prices as a result of the conflict have pushed up 
inflation and increased economic headwinds during a period when they were expected to subside, the European 
Commission said in its latest forecasts. The Commission is now forecasting growth of 2.7% in 2022, down from 4% 
forecast in the last quarter. If Russia was to cut off supplies of gas this would reduce growth this year to 0.2%.  
 
The war in the Ukraine is also stoking a global food crisis. There are massive shortages in grain and fertiliser caused 
by the war, warm temperatures and pandemic-driven supply problems, which are threatening to tip millions of 
people into food insecurity. The Ukraine is the world’s breadbasket and without the supply of wheat usually 
expected, prices have rocketed. The UN’s food and agricultural price index reached an all-time high of almost 160 
points in March before falling 1.2 or 0.8% in April. Cereal and meat price indices also hit record highs in March. A 
year ago, wheat was trading in Chicago at US674c per bushel. Today it fetches US1,242c per bushel in a near-
doubling of the price driven and compounded by the lack of supply. Across the globe there will be food and drink 
price rises. Those suffering the greatest impact will be the less developed nations, where large populations are 
reliant on subsidised foods and drinks. Without subsidised foods and drink many globally may now be facing famine, 
and this may drive further conflict.  
 
 

National 
 
It was announced by OFGEM this week that the cap on energy bills will increase to £2,800 per year in October. This 
comes after the price cap had already been risen by £693 in April to £1,971. The increase will mean that by October 
the price cap will have risen by £1,522 compared to the year before. In 2021 the average combined domestic energy 
bill was £1,326; the price cap will now increase to £2,800 as companies are expected to take full advantage of the 
cap increase. This means that in October, compared to the same time the year before, energy prices will have 

https://www2.deloitte.com/us/en/insights/economy/global-economic-outlook/weekly-update.html
https://tradingeconomics.com/china/retail-sales-annual
https://www.scmp.com/economy/china-economy/article/3177928/chinas-job-market-plagued-zero-covid-uncertainty-swift
https://asia.nikkei.com/Economy/China-economy-hit-in-April-as-zero-COVID-slams-brakes-on-growth/
https://tradingeconomics.com/china/industrial-production
https://www2.deloitte.com/us/en/insights/economy/global-economic-outlook/weekly-update.html
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.ft.com/content/9c5b5025-a995-494c-83a5-65ef04952a1a
https://www.theguardian.com/world/2022/may/16/eu-growth-forecast-cut-inflation-ukraine-war-please
https://ec.europa.eu/info/business-economy-euro/economic-performance-and-forecasts/economic-forecasts/spring-2022-economic-forecast_en
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.fao.org/worldfoodsituation/foodpricesindex/en/
https://www.fao.org/worldfoodsituation/foodpricesindex/en/
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.theguardian.com/world/2022/may/19/ukraine-war-has-stoked-global-food-crisis-that-could-last-years-says-un
https://www.npr.org/2022/05/23/1100592132/united-nations-food-shortages?t=1653501111740
https://www.bbc.co.uk/news/business-61562657
https://www.theguardian.com/business/2022/may/24/energy-bills-likely-to-rise-by-800-in-october-says-ofgem-chief
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1064828/quarterly-energy-prices-march-2022.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1064828/quarterly-energy-prices-march-2022.pdf
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increased by 111.7%. OFGEM also warned that such significant increases in energy bills would likely double the 
number of households in fuel poverty to 12 million. Figures from the Resolution Foundation match this; they found 
that the number of families living in fuel stress – defined as spending at least a tenth of their total budgets on energy 
bills alone – would rise from 5 to 9.6 million (or from 22% to 40.5%) this winter off the back of the upcoming price 
cap rise. Across the poorest 30% of the population, up to three-quarters of families could fall into fuel stress, further 
escalating the cost-of-living crisis across the UK.  
 
OFGEM has also warned that prices could rise beyond this going further if Russia decided to disrupt supplies of 
natural gas and oil to Europe. Currently, Europe imports around 40% of its natural gas from Russia, so any sudden 
cuts or disruption would likely have a significant impact on prices. The UK Chancellor is now looking into an energy 
package to offer relief to households struggling with spiralling cost of living crisis. There is a rumour that part of this 
package will include a windfall tax on electricity generators, to pay for a package to help those most in need. As a 
result, the Financial Times has reported that the share prices of large energy companies have significantly reduced. 
However, this is following a year of record-breaking profits.  
 
It was also announced this week that the railway workers union RMT has voted in favour of strike action across 
Network Rail and 13 train operating companies. The strike ballot of National Union of Rail, Maritime and Transport 
Workers saw 89% vote in favour of a strike and 11% against. This is significant as Network Rail's workers have not 
taken part in a national strike since 1994. Currently, the requests of the union are “a decent pay rise, job security and 
no compulsory redundancies” according to the Mick Lynch at RMT, as reported by the BBC.  
 
If signallers walked out, that would affect both passenger services and the movement of goods by train, including 
bulk consignments of fuel, and some food. This could greatly disrupt the economy dependent on the length of time 
the strikes take place for. According to the BBC, the union said its leaders would meet to discuss a timetable for 
strike action from mid-June. This threatens massive disruption to summer travel, however, may limit disruption to 
business as the economy usually slows during summer, as people go on holiday over the summer.  
 
This week there has been a slow leaking of further conduct allegations aimed at Number 10. Followed by the full 
release of the Sue Gray report on Wednesday. The impact of the government acting inappropriately whilst in office 
has caused a trust breakdown between the public, businesses, the government and institutions. There has been a 
long list of reasons why many have lost trust in the current government, including a Prime Minister breaking the law 
for the first time whilst in office, to cronyism around government contracts and failure to fulfil government promises 
within the manifesto.  
 
The concern now going forward into the future is the erosion of trust in the government at a time when the globe is 
potentially facing another Cold War, if we already haven’t entered one. The graph below shows Trust in Government 
figures from the OECD. The figures show that trust in government has decreased from 50.4% in 2010 to 34.7% in 
2020, this is a 15.7 point drop in trust in the government over the last 10 years. The largest point fall from the 
previous year was in 2019, at 8 points, following an election year which saw the current government being elected. 
Compared to this across the other G7 countries, the UK public now has the lowest levels of trust in its government. 
Over the same period the majority of other G7 countries have seen trust in government increase over the same 
period.  

https://www.bbc.co.uk/news/business-61562657
https://www.bbc.co.uk/news/business-61562657
https://www.resolutionfoundation.org/press-releases/a-2800-energy-price-could-push-almost-ten-million-families-in-england-into-fuel-stress-unless-the-government-provides-further-support/
https://www.resolutionfoundation.org/press-releases/a-2800-energy-price-could-push-almost-ten-million-families-in-england-into-fuel-stress-unless-the-government-provides-further-support/
https://www.bbc.co.uk/news/business-61562657
https://www.bbc.co.uk/news/business-61562657
https://www.ft.com/content/663662df-e249-4bd0-98fa-85b2f7cefcd4
https://www.ft.com/content/663662df-e249-4bd0-98fa-85b2f7cefcd4
https://www.ft.com/content/663662df-e249-4bd0-98fa-85b2f7cefcd4
https://eu.usatoday.com/story/money/economy/2022/05/07/oil-company-record-profits-2022/9686761002/
https://www.bbc.co.uk/news/uk-61573206
https://www.bbc.co.uk/news/uk-61573206
https://www.bbc.co.uk/news/uk-61573206
https://www.bbc.co.uk/news/uk-61573206
https://www.bbc.co.uk/news/uk-61573206
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1078404/2022-05-25_FINAL_FINDINGS_OF_SECOND_PERMANENT_SECRETARY_INTO_ALLEGED_GATHERINGS.pdf
https://www.bbc.co.uk/news/uk-61137123
https://www.nytimes.com/interactive/2020/12/17/world/europe/britain-covid-contracts.html
https://www.conservatives.com/our-plan
https://www.cfr.org/blog/new-cold-war-0
https://www.oecd.org/governance/trust-in-government/
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Source: OECD, Trust in Government, 2021 

 
Such a loss in public trust is important because trust is the foundation of a functioning democratic system. Effective 
delivery of public policy on matters such as public health, climate change, and tackling inequalities, requires a certain 
level of public confidence in Government and in the political system. Carnegie UK in 2022 found, through a YouGov 
poll on democratic wellbeing, that: 

• 2 in 5 people in England (41%) now say that democracy is not working. People see the biggest current threat 
to our democracy as a loss of trust (32%) followed by corruption (16%). 

• 76% of the public in England don’t trust MPs to take decisions that will improve their lives, while 73% don’t 
trust the UK Government on the same measure. 

• 46% of the public in England selected honesty and integrity as important values for the government to 
exemplify. Yet 61% do not believe that the current UK Government reflects these values at all, while 23% 
believe they ‘slightly’ reflect these values. 

 
In addition to a loss of trust in UK Government and politicians, the polling indicated issues with current levels of 
public participation in decision-making; misinformation, and misalignment with public values. 
 
A lack of trust creates a vicious cycle that effects governance and the functioning of institutions, including the 
capability to address economic insecurity. Research, from the University of Essex found that when trust in the Prime 
Minister falls, it leads to declining trust in other political institutions. Deloitte found that in countries where there is a 
lack of trust between government, businesses, other institutions and the public, there is weaker per capita real GDP 
growth. The growing distrust in the government is also being compounded by the raise of fake news and 
disinformation, and official figures will likely show a drop in trust following the pandemic.  
 
Currently, the UK economy, like many economies globally, is teetering on the edge of a sizeable economic recession. 
It may be that the UK does enter an official recession until next year. Already, economists are revising down their 
growth figures for 2023.  However, inflation has already hit its highest level in 40 years, and this is fuelling a rapidly 
rising cost of living crisis. Falling trust will make it increasingly difficult for the government to effectively implement 
policies tackling the cost-of-living and potential recession, as the effectiveness of economic policy intervention is 
very much correlated to the level of trust in the government.  Lower trust in the government’s ability to implement 
effective policies and the negation of promises may dampen spending and investment, as Businesses and the public 
become uncertain of the decisions that the government will make. 
 
 

Regional 
 
The rise in the energy price cap will significantly impact households within the West Midlands, compared to other 
regions. This is due to a greater proportion of fuel poverty amongst its households compared to other regions. In the 
latest update of fuel poverty figures from the government, 17.8% of West Midlands households were considered to 

https://www.oecd.org/governance/trust-in-government/
https://www.oecd.org/governance/trust-in-government/
https://bsa.natcen.ac.uk/media/39436/bsa38_democracy.pdf
https://bsa.natcen.ac.uk/media/39436/bsa38_democracy.pdf
https://www.carnegieuktrust.org.uk/blog-posts/loss-of-public-trust-in-government-is-the-biggest-threat-to-democracy-in-england/
https://www.carnegieuktrust.org.uk/blog-posts/loss-of-public-trust-in-government-is-the-biggest-threat-to-democracy-in-england/
https://www.un.org/development/desa/dspd/2021/07/trust-public-institutions/
https://theconversation.com/boris-johnsons-bad-behaviour-how-declining-trust-in-the-prime-minister-affects-trust-in-british-democracy-181316
https://www2.deloitte.com/us/en/insights/economy/connecting-trust-and-economic-growth.html
https://theconversation.com/why-public-trust-in-elections-is-being-undermined-by-global-disinformation-campaigns-181825
https://theconversation.com/why-public-trust-in-elections-is-being-undermined-by-global-disinformation-campaigns-181825
https://www.bloomberg.com/news/articles/2022-05-15/goldman-sachs-cuts-us-growth-forecasts-for-2022-and-2023
https://fortune.com/2022/04/27/deutsche-bank-major-recession-2023-inflation-federal-reserve/
https://www.bbc.co.uk/news/business-12196322
https://blogs.lse.ac.uk/politicsandpolicy/political-trust-meta-analysis/
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be fuel poor. Across England only 13.2% was considered to be fuel poor, with only Yorkshire and the Humber having 
a similar proportion of its households in fuel poverty at 17.5%.  

 
Source: Sub-regional fuel poverty, 2020 data, BEIS 

 
The price cap will increase the proportion of households which are fuel poor, so worsening fuel poverty in the 
region. Potentially this will push more households below the poverty line after October. As energy prices increase 
consumers levels of household disposable income will decrease and less will be spent in other areas of the economy. 
As households’ priorities necessities such as rent, energy, food and out-going bills, above spending on luxury goods 
such as entertainment, retail shopping and travel. This will severely impact sectors which have already suffered 
significantly under the pandemic and slow economic recovery.  
 
Additionally, as the cost of living worsens and more households are pushed below the poverty line, it is likely that 
Universal Credit claimants will increase. This is not as a result of loss of work necessarily, but as a result of current 
wages no longer covering the rapidly rising cost of living. This will place a greater burden on local government and 
national government finances. 
 
However, according to Irwin Mitchell’s UK Powerhouse report, produced by the Centre for Economics and Business 
Research (CEBR), Birmingham delivered 6.9% GVA growth in the 12 months to Q4 2021, placing it 7th out of the best 
performing cities in the UK for economic output. By the end of 2023 the report forecasts that Birmingham will be 
one few cities outside of the South to retain its position, remaining seventh for growth, with a year-on-year GVA of 
2.3% and an economy worth £27bn. 
 
The report highlights several factors behind Birmingham’s strong performance, including major projects like HS2, 
plus a regional housing boom fuelling a burgeoning real estate sector. Significantly, the West Midlands is also the 
highest placed northern region for attracting Foreign Direct Investment (FDI), a factor the report highlights as a vital 
component for economic growth enjoyed by cities in the South and East of England. 
 

  

https://www.gov.uk/government/statistics/sub-regional-fuel-poverty-data-2022
https://irwinmitchell.turtl.co/story/uk-powerhouse-2022-fdi-into-the-uk/page/1
https://irwinmitchell.turtl.co/story/uk-powerhouse-2022-fdi-into-the-uk/page/1
https://irwinmitchell.turtl.co/story/uk-powerhouse-2022-fdi-into-the-uk/page/1
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Wider Impacts of Cutting 91,000 Civil Service Jobs 
Matthew Lyons and Anne Green, WMREDI  
 
 

Introduction 
The civil service has been in the spotlight of UK Government policy in recent weeks. Government Ministers have 
been urging the use of office buildings in a response to the still high levels of working from home. In May the UK 
Government signalled its intention to cut 91,000 civil service jobs in a bid to save £3.5 billion. The cut would bring 
total employment in the civil service back to 384,000, the level it was before the Brexit referendum.   
 
Changes to employment in the civil service have been outlined in the Levelling Up White Paper which suggested 
moving civil service jobs out of London. Part of the rationale for relocating jobs outside the capital is to create high 
quality career pathways in lagging regions. There is evidence that such a move would be successful. Historically 
public sector jobs have been important in providing well-paying jobs outside London and the South East.  
 
In this blog we consider the regional economic impact of the proposed cut of 91,000 civil servants and its 
consequences for levelling up. 
 
 

Methodology 
To provide analysis of the regional economic impact we follow a hypothetical extraction method (HEM) using the 
Socio-Economic Impact Model for the UK (SEIM-UK). 
 
The SEIM shows a complete picture of the flows of goods and services in the UK economy over one year (base year 
2016). HEM involves the extraction of sales and purchases made by a sector from the economic model (SEIM-UK). 
With the sector extracted, the new smaller hypothetical economy can be compared with the original model to 
determine the extent of the economic shock. 
 
For the analysis we assume that the job cuts will follow the current distribution of civil servants across NUTS 2 
regions using ONS employment data for 2020. The corresponding sector in the SEIM UK Public administration and 
defence; compulsory social security is ‘shocked’ for each English region to reflect its share of the 91,000 public sector 
FTEs (i.e. full-time equivalent jobs) removed. Devolved nations have been excluded from the analysis as they have 
not yet commented on plans for reductions in public sector jobs.   
 
 

National picture 
The cut in civil service jobs would have a sizable impact on the national economy, with reductions of £14.6 billion in 
output, £8.2 billion in GVA and 124,060 FTE employment. These impacts reflect the interconnected nature of the 
national economy and show that indirect impacts of such a shock to the civil service will have knock on effect into 
other sectors. 
 
Figure 1 shows the impact of the shock by sector. All sectors are impacted negatively. The figure shows that the most 
highly impacted sectors are high value ones: professional, scientific and technical activities, real estate activities and 
construction. 
 

https://www.itv.com/news/2022-04-28/rees-mogg-warns-civil-servants-hell-sell-their-offices-if-they-dont-return
https://www.bbc.co.uk/news/uk-politics-61432498
https://www.instituteforgovernment.org.uk/blog/civil-service-cuts-will-force-ministers
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1052708/Levelling_up_the_UK_white_paper.pdf
https://journals.sagepub.com/doi/pdf/10.1068/a41228
https://www.tandfonline.com/doi/abs/10.1080/09535319300000017
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/socio-economic-impact-model-for-the-uk.aspx


 
The WM Weekly monitor is funded by the West Midlands Combined Authority, Research England/UKRI  

9 
 

Figure 1. Percentage change in GVA by sector in response to the civil service cuts (excluding the sector: Public administration and 
defence; compulsory social security) 

 
 
The most pronounced impacts of the shock are found to be in high skilled occupations. The distribution of the impact 
skews heavily against high skilled occupations with a percentage change in wages for high skilled occupations of -
0.55%, -0.41% for medium skilled occupations and -0.23% for low skilled occupations. Figure 2 shows the gross 
change in wages by occupation. The most impacted occupations are Business, media and public service professionals 
(-£672m), Corporate managers and directors (-£599m), and Business, Public Service Associate Professionals (-
£558m).  
 
Figure 2 Gross change in wages by occupation (2-digit SOC) 
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Regional Impact 
The distribution of the regional impact is of great significance as central to overarching policy is the levelling up 
lagging regions. (Note that the results in this section reflect that the shock has been applied in English regions only.) 
 
Figure 3 shows that some regions were shocked more heavily than others depending on the size of their civil service 
presence. London has four of the five most concentrated regions (i.e. NUTS 2 regions) in terms of civil service 
employment.   
 
Figure 3. Distribution of change in FTE in Public administration and defence; compulsory social security by NUTS 2 region 
following the shock 

 
 
Figure 4 shows the scale of the impact by considering the percentage change in regional employment in response to 
the shock. The areas most affected are:  

• UKI1-3: London  

• UKK1: Gloucester, Wiltshire and Bristol/Bath  

• UKC1: Tees Valley and Durham  

• UKC2 Northumberland and Tyne and Wear  

• UKD3: Greater Manchester 

• UKE3: South Yorkshire 
 
This list includes centres which have substantial numbers of civil service jobs resulting from previous rounds of civil 
service relocation from London (as in the case of Sheffield). The West Midlands is in the tier of regions somewhat 
less negatively impacted than those listed above. 
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Figure 4. Percentage change in regional employment (FTE) in response the cutting of 91,000 civil servants in English regions 

 
 
Notably the most impacted regions contain large urban centres. In general, peripheral rural areas are found to be 
significantly less impacted. The relatively smaller impact in these rural regions shows that they have a greater 
resilience to shocks in public sector. However, these areas also tend to be characterised by a smaller than average 
proportion of employment accounted for by high skilled non-manual occupations.  
 
 

Conclusion 
Our analysis shows that the proposed cut to the civil service would have a significant indirect impact on the national 
economy including over £14 billion in lost output, £8 billion in lost GVA and over 124,000 FTE employment exposed. 
 
The impact is felt most acutely in London and large urban centres, but impacts are felt throughout England. The 
occupations most exposed tend to be high skilled and in high-value service sectors. However, medium skilled and 
low skilled occupations are impacted also. 
 
Will the cut save the UK Government £3.5 billion and level up England? In a way, yes. The disproportionate impact 
on large urban centres, including effectively ‘levelling down’ London, could reduce regional inequality. This is in 
contrast with the rhetorical focus on ‘levelling up’. The UK Government would also see a saving through reduced 
wage burden. However, this view disregards the negative knock-on impacts on employment and output in other 
sectors and on city centre economies as a result of a potential reduction in footfall in city centre offices. 
 
 
Notes on the methodology 
[1] In the SEIM-UK the civil service is found in the sector Public administration and defence; compulsory social security. A 
limitation of this approach is that some activity notably, defence is captured in the sector which will skew the regional impacts. 
[2] Assumes FTEs have a 1:1 relationship with final demand. 

 
 
 

   

 

% Change in regional FTE
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The Case for a Just Devolution 
Liam O'Farrell, University of Sheffield and City-REDI 
 
Liam O'Farrell discusses the idea of 'Just Devolution', whereby devolution is driven not by demands to stimulate 
growth but to create a more just society.  
 
Find out more about the Just City Project. 
 
Devolution is currently front and centre in British politics. There have been comparisons of the relative performance 
of the devolved governments in Scotland and Wales during the Covid pandemic and national debates provoked by 
mayors of the new combined authorities – think of the clash between Greater Manchester’s Andy Burnham and 
Whitehall over support for businesses during the lockdown. As Harold Macmillan might have said, when it comes to 
media coverage, devolution has never had it so good. 
 

 
 

Devolution also accords with the oft-repeated yet poorly defined mantra of ‘taking back control’ that featured so 
prominently in the Brexit referendum and its immediate aftermath. However, successful devolution requires both 
funding and decision-making power to be transferred to sub-national levels. In this regard, the picture in England is 
murky. Indeed, a cross-European study of devolution found that the UK is one of the most centralised countries on 
the continent, comparable to the likes of Hungary and Ukraine and lagging far behind top performers such as 
Switzerland and Sweden. Moreover, the research found that local autonomy has actually decreased in the UK over 
the period 1990 to 2016. 
 
Local authorities in the UK have been crippled by a decade of austerity and will see a further loss of billions of 
pounds after the government broke its promise to match EU structural funds. Both developments hit poorer areas 
harder. Research has also shown that funding allocations as part of the ‘levelling up’ agenda have been influenced by 
Conservatives’ electoral calculations rather than local needs, a case of politics corrupting policy. The relatively small 
sums granted to the combined authorities in England have been described as a smokescreen of devolution, or a 
mechanism for “devolving the axe”. For instance, a review noted that the £30 million devolution deal to the city 
region around Bristol does not even begin to offset the £156 million budget cut to Bristol City Council alone over 
2010-16. 
 

https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/the-democratic-foundations-of-the-just-city.aspx
https://www.centreonconstitutionalchange.ac.uk/news-and-opinion/covid-19-excess-deaths-comparison
https://theconversation.com/andy-burnhams-standoff-with-london-was-always-about-more-than-just-lockdown-money-148594
https://link.springer.com/chapter/10.1007/978-3-319-95642-8_9
https://neweconomics.org/2019/09/councils-in-crisis-local-government-austerity-2009-10-2024-25
https://www.independent.co.uk/news/uk/politics/eu-regional-deveopment-funds-cut-brexit-levelling-up-b2004944.html
https://onlinelibrary.wiley.com/doi/full/10.1111/1467-923X.13010
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/electoral-politics-and-the-inter-governmental-allocation-of-resources-evidence-from-greece.aspx
https://journals.sagepub.com/doi/10.1177/0269094216686296
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In a new journal article with Roman Zwicky of Zurich University, we sought to introduce a new concept into the 
debate on devolution, and in turn provoke others to consider the ethical dimensions of what it means to 
decentralise power. As we note, research on devolution at present is dominated by discussions of the optimum 
degree of fiscal decentralisation for achieving economic growth, how to most efficiently allocate resources, and 
which decisions are best made by national versus local governments. This is despite the fact that there is a clear 
normative aspect to devolution; the case of Scotland shows how devolution is not just about technocratic resource 
allocation but also spans issues of identity and culture. 
 
We, therefore, make the case for what we term a ‘just devolution’, whereby devolution is driven not by demands to 
stimulate growth, but instead to create a more just society with, among other aspects, greater access to affordable 
housing, good education and decent healthcare. To this end, we introduce the concept of spatial justice into the 
literature on devolution, which is a theory used in urban planning that considers how social injustice can be mapped 
and analysed across space. For example, we may note districts of cities with an overlap between a concentrated 
population of a particular ethnic minority, low employment rates and weak educational attainment. We have thus 
identified spatial injustice which suggests the need for interventions targeted to that area; that same minority group 
may not experience these poor outcomes elsewhere in the city. 
 
Our research over three years was part of a project funded by the Swiss National Science Foundation that involved 
interviews and data collection in Birmingham, Lyon and Zurich to understand the democratic foundations of the just 
city in a comparative approach. We have summarised our findings in a further journal article that was recently 
released. We spoke to urban planners, city leaders, councillors, property developers and housing associations across 
Europe to understand the drivers of spatial injustice and the role of local decision-makers in impacting this issue. In 
our view, a just devolution happens from above and below. That is, powers and meaningful resources are devolved 
by national governments. At the same time, local ecosystems of civic engagement and intelligence-gathering 
capabilities are developed to make use of devolution. In both regards, we contend that universities are critical nodes 
as sites of knowledge production which can inform policymakers while also incorporating the voices of citizens into 
the recommendations. 
 
We contend that a just devolution geared towards overcoming inequalities and creating a people-centred model of 
decision-making could substantially contribute to the devolution debate in the UK. At present, it can often seem as 
though British politics is lurching from crisis to crisis, and research has shown that the UK had among the worst 
performances of any developed country during the pandemic in terms of excess deaths and the decline in life 
expectancy. The super-centralised model of decision-making orbiting around Whitehall was shown to be rigid and 
flat-footed. This performance adds to the need to rethink how power and resources are distributed in the country. 
 
Indeed, without substantial reform, the very future of the UK seems in doubt. A flurry of articles has appeared on 
this topic since Brexit. The Economist has extensively written about the ‘increasingly fragile’ United Kingdom. Polling 
by BritainThinks found that 59% of people living in the country think that the UK will break up in the near future. 
Dissatisfaction with the status quo is largely seen as a key driver of the Brexit vote. A failure to implement 
meaningful changes will only lead to further political shocks. The time has come for a meaningful, far-reaching and 
just devolution that can transform our places for the better. 

  

https://www.cogitatiopress.com/urbanplanning/article/view/5291
https://www.upress.umn.edu/book-division/books/seeking-spatial-justice
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/the-democratic-foundations-of-the-just-city.aspx
https://www.tandfonline.com/doi/full/10.1080/02513625.2021.2060583
https://www.kingsfund.org.uk/blog/2021/11/covid-19-uk-health-care-performance
https://www.economist.com/films/2021/04/18/could-britain-break-up
https://britainthinks.com/wp-content/uploads/2021/12/Mood-of-the-Nation-2021_Full-Report.pdf
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UK Regional Innovation Pilots ‘Should Shun Silicon Valley Myth’ 
Simon Collinson, City-REDI / WMREDI 
 
In this article, John Morgan in the Times Higher Education Supplement, discusses the government's plans to create 
‘innovation accelerators’ in Glasgow, the West Midlands and Greater Manchester. 
 
City-REDI / WMREDI's Professor Simon Collison comments on the plans for the West Midlands. 
 
Plans to create three UK “innovation accelerators” are seen as giving city regions and their universities the chance to 
foster inclusive innovation locally – but those regions have been urged to break free of a Whitehall vision that 
“swallows” the Stanford-Silicon Valley “myth”. 
 
The Westminster government’s recent Levelling Up White Paper, aimed at boosting the UK regions, detailed £100 
million in funding to pilot three accelerators – in Glasgow, the West Midlands and Greater Manchester – within a 
broader goal to increase public investment in research and development outside the Greater South East by 40 per 
cent by 2030. 
 
The innovation accelerator plan, seen as likely to be rolled out nationally if the pilots are successful, is described in 
the White Paper as aiming to “replicate the Stanford-Silicon Valley and MIT-Greater Boston models of clustering 
research excellence and its direct adoption by allied industries”. 
 
 
Greater Manchester – innovation accelerator 
In Greater Manchester, the innovation accelerator will be a project already underway, whose independent science 
adviser is Richard Jones, chair in material physics and innovation policy at the University of Manchester. Innovation 
Greater Manchester will be centred on “a fairly robust local governance” system involving a “triple helix” of private 
sector, Greater Manchester Combined Authority and the universities, who will work together on a plan that boosts 
the whole conurbation, said Professor Jones, an influential voice on the need to rebalance research and 
development spending and decision-making regionally. 
 
Part of his argument is that low skill levels in a struggling local town like Rochdale are not a “supply side” problem to 
be remedied solely by more training – but that solutions must focus on helping local firms become more innovative 
to increase demand for higher skills, leading to higher productivity and wages. 
 
The key is to identify innovative companies and work with them to further support innovation and skills, said 
Professor Jones. “Bringing that skills part of the equation is something we can do locally that’s more difficult to do 
from the centre,” he said. 
 
 
The West Midlands – innovation accelerator 
On the West Midlands accelerator, Simon Collinson, deputy pro vice-chancellor for regional engagement at the 
University of Birmingham, said: “What we understand is that the [West Midlands] Combined Authority will probably 
get the money directly, although that’s currently not clear.” 
 
The regional shift in research and development funding generally means universities “will be nervous…that this may 
not come through the standard [UK Research and Innovation] channels” and that “more of the money might go to 
combined authorities or to firms, to commission universities”, said Professor Collinson, director of Birmingham’s 
West Midlands Regional Economic Development Institute. However, he argued that “a shift in that direction is 
probably a good thing”, as “it’s right we [universities] are forced into partnerships to do this job for the region”. 
 
One key decision for the innovation accelerators to make will be which sectors to support. Professor Collinson said 
that while central government tended to “simplistically parcel up the country” on innovation strengths, WMREDI had 
been able to offer more nuanced analysis to the West Midlands Combined Authority, tracking emerging local firms 
and skills in “creative content and gaming”, for example, alongside strength in bigger fields such as manufacturing of 
energy-efficient hybrid vehicles, aerospace and professional services. 

https://www.birmingham.ac.uk/staff/profiles/business/collinson-simon.aspx
https://www.birmingham.ac.uk/research/city-redi/wm-redi/index.aspx
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The Myth of Silicon Valley 
However, there is concern that central government’s understanding of innovation appears limited to the venture-
capital-funded, tech start-up Silicon Valley model that sprang up around Stanford University. 
 
The White Paper suggests the government has “swallowed hook and all the myth of Silicon Valley”, and it should 
“stop thinking this is the only model”, said Dan Breznitz, the Munk chair of innovation studies at the University of 
Toronto and co-director of its Innovation Policy Lab. 
 
Professor Breznitz, author of Innovation in Real Places: Strategies for Prosperity in an Unforgiving World, added: “If 
you care about levelling up, realise that this [the Silicon Valley model] is a bonanza for the very, very high skilled and 
the financiers. That does not offer good jobs for anyone else.” 
 
His book stresses that innovation is a multi-stage process of which invention is only one phase, and that nations such 
as Germany have excelled in innovation without unleashing the massive inequality Silicon Valley has by specialising 
in sections of the process other than the “novelty” stage. 
 
Professor Collinson said that while research and development analytics in the White Paper were “really strong”, the 
problem is that “the aspirations have gravitated back to the old ‘Let’s put American universities on a pedestal’”. 
University spin-offs and start-ups “create very little local employment” and “are not anchors for local regional 
growth”, he added. 
 
The focus should instead, he continued, be on nations such as Germany or South Korea, where universities have 
been “intrinsic” to building innovation capacity in firms, to “connecting R&D and skills, which is where innovation 
capability comes from”. 
 
Success in the UK, said Professor Breznitz, will depend on “if and how [regions] become communities with their own 
[innovation] strategies instead of everything coming from Westminster”. 
 
View all our work on Levelling Up   

https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/wm-redi/levelling-up/levelling-up.aspx
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Over 50s in the Labour Market 
Anne Green, WMREDI 
 
 

Introduction 
With the number of vacancies nationally outstripping the numbers of unemployed people and  many employers 
facing recruitment challenges, some labour market commentators argue that greater policy emphasis needs to be 
placed on measures to boost labour supply. While higher student numbers and a reduction in in-migration than prior 
to the Covid-19 pandemic are factors in reducing labour supply, so too is a downturn nationally in the number of 
over 50s in the workforce. The employment gap between people aged over 50 and the wider working population is 
widening.  
 
 

Population ageing 
Over the medium-term a general trend of population ageing is continuing. This has contributed to a growth in 
people aged 50 years and over in employment, albeit this trend is less marked in the West Midlands Combined 
Authority (WMCA) area than nationally. In the next ten years all of the large post World War II ‘baby boomer’ 
generation will have reached State Pension Age.  
 
The West Midlands 7-Met area’s age structure in 2020 is shown in the graph below by the blue bars; the orange line 
shows the age profile of the population of England (using data from ONS Population Estimates). The age structure of 
the WMCA area is younger than that for England. However, the relative sizes of different age cohorts in the WMCA 
area follow the national pattern, with a large cohort aged in their 50s, followed by a smaller cohort aged in their 
early and mid-40s. Hence, national analyses of over 50s in the labour market will have resonance for the West 
Midlands. 
 

Age profile of the population by single year of age, WMCA 7 Met area and England, 2020 

 

 
 

Labour market participation 
From the 1970s until the mid-1990s there was a decrease in employment rates for the over 50s, driven by early exit 
from the labour market of older men from declining industries. From the mid-1990s until Covid-19 crisis there was a 
trend towards increasing labour market participation of the over 50s, particularly amongst women and people in 
their 60s. A key factor underlying this increase has been the rise in the state pension age (SPA) for women from the 
age of 60 to 65 years over the period from April 2010 to November 2018. The long-term trend towards more years 
of healthy life in retirement is now stalling and there are marked inequalities in the economic and health experience 
of the over 50s. The over 50s are a heterogeneous group, with some much more able to support themselves in 
retirement than others.  
 

https://www.employment-studies.co.uk/system/files/resources/files/IES%20briefing%20-%20Labour%20Market%20Statistics%20May%202022.pdf
https://www.employment-studies.co.uk/system/files/resources/files/IES%20briefing%20-%20Labour%20Market%20Statistics%20May%202022.pdf
https://www.resolutionfoundation.org/app/uploads/2021/04/A-U-shaped-crisis.pdf
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Nationally, the Covid-19 pandemic has had a disproportionate impact on older (as well as younger) workers, with a 
particularly marked reduction in the employment rates of older women, but this is less evident in the West Midlands 
than nationally. Formerly their employment rates had been increasing, alongside the rise in the State Pension Age 
for women amongst the younger members of the ‘baby boomer’ cohort. 
 
 

Labour market status and employment characteristics of older workers 
The employment characteristics of workers over 50, and more especially those over 60, are rather different from 
those of younger workers. In particular, older workers are more likely to work part-time, and have low weekly (and 
hourly) pay than all but the youngest workers. They are also more likely to be self-employed, with the increase in 
self-employment being particularly marked for those in their 60s. 
 
The table below, presenting data from the Annual Population Survey, shows the labour market status of 50-64 year 
olds in the West Midlands (NUTS 1) region in the year ending June 2021, compared with the UK. 50-64 year olds in 
the West Midlands region were slightly more likely to be economically active (74.8%) than in the UK (73.6%), were 
more likely to be employees and less likely to be self-employed. Of those in employment, 74.0% in the West 
Midlands NUTS 1 region were working full-time compared with 73.3% in the UK. The three right-hand columns 
compare the labour market status on 50-54 year olds, 55-59 year olds and 60-64 year olds in the West Midlands 
NUTS 1 region. Economic inactivity increases with age: just over 40% of 60-64 year olds are economically inactive, 
compared with 24.4% of 55-59 year olds and 13.6% of 50-54 year olds. Part-time employment increases with age, 
from 16.0% of 50-54 year olds, to 20.7% of 55-59 year olds and 31.0% of 60-64 year olds. 
 

Labour market status of 50-64 years olds in the West Midlands NUTS 1 region, year ending June 2021 

 

 
The sectors with the oldest average workforces at national level are primary industries, real estate and transport and 
storage. However, the largest absolute numbers of workers aged 50 years and over are in education, health & social 
work, manufacturing and wholesale & retail; together these sectors account for nearly half of older workers. 
 
 

Barriers to accessing learning and employment 
The over 50s face a range of barriers in accessing learning and employment. 
 
Qualifications, skills and training: Employers are less likely to train older than younger workers. A lack of up-to-date 
skills and qualifications hampers some (but by no means all) older job seekers. Some over 50s feel overqualified for 
jobs on offer. Yet (re)training can be helpful in transitioning to new jobs, especially for those made redundant – 
where early intervention is helpful. Modular training and sector-specific training may be particularly valuable.  
 

https://www.legalandgeneral.com/landg-assets/personal/retirement/_resources/documents/your-retirement-income/reports/over-50s-in-the-labour-market.pdf
https://www.cipd.co.uk/Images/megatrends-ageing-gracefully-the-opportunities-of-an-older-workforce-1_tcm18-64897.pdf
https://www.cipd.co.uk/Images/megatrends-ageing-gracefully-the-opportunities-of-an-older-workforce-1_tcm18-64897.pdf
https://ageing-better.org.uk/sites/default/files/2021-02/too-much-experience.pdf
https://ageing-better.org.uk/sites/default/files/2021-02/too-much-experience.pdf
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Difficulties in finding quality employment after job loss: Older workers are more likely to face redundancy than 
younger workers, with analyses revealing that the redundancy rate was higher for over 50s than younger workers in 
49 out of 57 quarters (i.e. 86% of the time) since 2007. Moreover, older workers take longer to return to 
employment after becoming unemployed than younger people. The over 50s are also more likely to lack experience 
of recent job moves and job search. Those with lower levels of education and women are less likely to find 
employment after unemployment. On average, the over 50s who find employment after job loss earn substantially 
less than they did in their previous job, including when compared to those who are younger. 
 
Age discrimination: Legally employers cannot ask for a date of birth on a job application unless there are specific age 
requirements for the job in question. A substantial proportion of the over 50s perceive age discrimination as a factor 
in their difficulties in finding employment. International evidence suggests that a combination of factors, including 
ageism in the workplace, seniority pay out of line with older worker productivity and relatively low digital skills 
contribute to an unwillingness amongst employers to hire older workers. 
 
Poor health: Evidence on transitions of older workers out of employment shows that those reporting a long-standing 
and work-limiting health problem are almost 5 percentage points less likely to still be in work a year later compared 
with those not reporting such a health problem. The likelihood of poor health affecting the over 50s’ continuation in 
work varies by the type of work that they do. Evidence indicates that only around one in 20 of those aged 60-65 in 
professional occupations have been forced out of the labour market because of poor health, compared with one in 
three of those in elementary occupations or process, plant and machinery operatives who have left work and 
become economically inactive because of poor health.  
 
The role of part-time and flexible working: Flexible working can help older people stay in employment for longer; it 
may help fit around caring responsibilities and health problems, which are major reasons for early retirement. 
Relatedly, some commentators suggest that social prescribing of workplace health support, or more general advice 
and support, is one way of enabling people to stay in the workplace. 
 
 

What works in helping the over 50s into employment 
Generic programmes tend to less effective at supporting older people. Rather, personalised support and an asset-
based approach, taking account of the value of over 50s’ existing skills, instilling positive attitudes and expectations, 
and considering issues of pay, fulfilment through work and flexibility to fit with non-work responsibilities and 
interests, and health challenges, is likely to be more fruitful.  
 
 
Further reading: For more details on Over 50s in the Labour Market, with a particular focus on the West Midlands, 
see The West Midlands Local Skills Report Supporting Evidence. 
 

  

https://www.legalandgeneral.com/landg-assets/personal/retirement/_resources/documents/your-retirement-income/reports/over-50s-in-the-labour-market.pdf
https://www.legalandgeneral.com/landg-assets/personal/retirement/_resources/documents/your-retirement-income/reports/over-50s-in-the-labour-market.pdf
https://ageing-better.org.uk/sites/default/files/2021-08/Shut-out-over-50s-workers_0.pdf
https://ageing-better.org.uk/sites/default/files/2021-08/Shut-out-over-50s-workers_0.pdf
https://ifs.org.uk/uploads/R192-Changing-patterns-of-work-at-older-ages.pdf
https://ifs.org.uk/uploads/R192-Changing-patterns-of-work-at-older-ages.pdf
https://ifs.org.uk/uploads/R192-Changing-patterns-of-work-at-older-ages.pdf
https://www.tuc.org.uk/research-analysis/reports/extending-working-lives-how-support-older-workers
https://ilcuk.org.uk/wp-content/uploads/2019/11/The_missing_millions_web.pdf
https://www.smf.co.uk/wp-content/uploads/2020/03/Work-education-skills-and-the-100-year-life.pdf
https://beta.wmca.org.uk/media/keqagnyr/wm-local-skills-report-supporting-evidence-2022842891148c3bf7e91e356f3dd355ae5af62e47df78a1a904d8cd0614c28560bd.pdf
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The Birmingham 2022 Commonwealth Games – Bringing a Boost for 
Businesses in Birmingham and Beyond 
David Grady, Birmingham 2022 Commonwealth Games Organising Committee 
 
 
David Grady discusses the Birmingham Commonwealth Games and its impact on local business. 
 
This blog post was produced for inclusion in the Birmingham Economic Review for 2021. 
 
The annual Birmingham Economic Review is produced by the University of Birmingham’s City-REDI and the 
Greater Birmingham Chambers of Commerce. It is an in-depth exploration of the economy of England’s second 
city and a high-quality resource for informing research, policy and investment decisions. 
 
This post is featured in Chapter 4 of the Birmingham Economic Review for 2021, Connected Places: Foundations 
for Growth 
 
View the Birmingham Economic Review. 
 
 
The Birmingham 2022 Commonwealth Games will see 72 nations and territories send around 6,500 athletes and 
team officials to Birmingham. The athletes will compete in the 19 sports and eight para-sports that make up the 
largest sports program in the history of the Games. Put simply, it will the biggest event ever to be held in the West 
Midlands and the largest multi-sport to be held in the UK since the London 2012 Olympics. 
 
Obviously, with an event of this scale comes an enormous opportunity, especially as contracts worth more than £300 
million will be awarded over the life cycle of the Games. 
 
Even before the global pandemic emerged, Birmingham 2022 was already rightly being hailed as a crucial moment 
for local businesses, especially as previous editions of the Games have generated significant economic benefits for 
host cities and host regions. For example, in 2018 the Gold Coast saw an uplift of more than £1 billion in its economy 
thanks to the Games. But after the challenges of the last 18 months, the Games are more than ever being seen as a 
beacon of hope and a chance to drive economic recovery. It’s clearly more important than ever for companies based 
in Birmingham, the West Midlands, and beyond to make the most of the opportunities that the Games are bringing, 
as well as using the global platform that Birmingham 2022 is providing. 
 
Some local companies have already received a timely boost from the Games, with contracts worth millions awarded 
over the last few months. For example, a bespoke marketing and creative services framework was set up with local 
PR and event companies winning work to help promote Birmingham 2022 and deliver key campaigns. 
 
As well as Birmingham 2022 encouraging local businesses to get involved in the Games, other suppliers and partners 
have been encouraged to involve them too. This is thanks in no small part to the introduction of the first-ever Social 
Values Charter for the Commonwealth Games, which has led to suppliers making commitments that support local 
businesses and local people, something which we hope has set the bar for future organisers of the event. The 
charter is now embedded into every single Birmingham 2022 tender and we will be using it to link local suppliers to 
contract opportunities, ensuring the workforce and supply chain reflect local and regional communities, and to split 
procurements into smaller lots, encouraging local small and medium enterprises to bid for and deliver contracts. 
 
Birmingham 2022 representatives, with the support of key organisations such as the chambers of commerce across 
the region, have continued to reach out to hundreds of local businesses through a series of briefings and have also 
helped to deliver capacity building sessions for over 50 SMEs through the Inclusive Commonwealth Legacy 
Programme, which was specifically designed to support business owners from across the host city’s diverse 
communities. 
 
A key focus of these briefings has been to explain the tendering process and to encourage companies to sign up for 
the Birmingham 2022 business portal, which was launched back in November 2018. Thousands of businesses have 

https://www.birmingham2022.com/
https://www.greaterbirminghamchambers.com/research-campaigning/birmingham-economic-review/
https://www.birmingham2022.com/
https://thecgf.com/news/new-report-reveals-commonwealth-games-consistently-provides-over-ps1-billion-boost-host-cities
https://commonwealthgames.finditinbirmingham.com/social-charter
https://commonwealthgames.finditinbirmingham.com/social-charter
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fcommonwealthgames.finditinbirmingham.com%2F&data=04%7C01%7CSarah.Coffey%40birmingham2022.com%7C400a9a1876ec4cc9387408d9785ea709%7C96073eca79ba43aba52250a25aba167e%7C0%7C0%7C637673170180908917%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=isfouDw4d8nchAVSfu%2B0iTuCBJxQzw%2B9z34QHWNDhUc%3D&reserved=0
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taken this advice and are regularly receiving notifications as new Birmingham 2022 tenders are posted, but with 14 
competition venues, a six-month major cultural festival, plus ceremonies, live sites and the Queen’s Baton Relay all 
to deliver in the coming months, there are many more opportunities coming soon. 
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Major Sporting Events and Local Businesses 
Shushu Chen, University of Birmingham 
 
 
Dr Shushu Chen discusses how local businesses can capitalise on major sporting events like the Commonwealth 
Games.  
 
This blog post was produced for inclusion in the Birmingham Economic Review for 2021. 
 
The annual Birmingham Economic Review is produced by the University of Birmingham’s City-REDI and the 
Greater Birmingham Chambers of Commerce. It is an in-depth exploration of the economy of England’s second 
city and a high-quality resource for informing research, policy and investment decisions. 
 
This post is featured in Chapter 4 of the Birmingham Economic Review for 2021, Connected Places: Foundations 
for Growth 
 
View the Birmingham Economic Review. 
 
Cities such as Birmingham— which is vibrant and diverse with a young population —are constantly seeking catalysts 
for economic, social, and environmental renewal. A quick look at Birmingham’s history reveals its passion for 
sporting event hosting: the 2022 Commonwealth Games, the 2003 and 2018 Athletics World Indoor Championships, 
the annually staged All England Open Badminton Championships, and a bid (unsuccessful) to host the 1992 Summer 
Olympics. 
 
Birmingham has progressed to hosting relatively large-scale sporting events. Supported by £778 million of public 
investment, the Birmingham 2022 Commonwealth Games (CWG) will host over 5,000 athletes from 71 countries, 
welcome between 500,000 and 1 million visitors, create 35,000 Games-related jobs and opportunities, and award 
more than £350 million in contracts for the delivery of the Games. 
 
The point to make is that the Birmingham 2022 CWG is not an end in itself. Instead, it marks Birmingham’s transition 
to hosting larger scale, higher-profile events. As indicated clearly in the Birmingham 2022 Legacy plan and the official 
Games website, the intention is to ‘win future event bids’ and to ‘use the Games to send a clear message that 
Birmingham…is open for businesses’. In other words, Birmingham is likely to host more sporting events, and this 
might happen sooner than expected. 
 
 
The question is ‘What is in major sporting events for local businesses?’ 
 
Research evidence from major sporting events revealed that, although positive economic impacts are likely (albeit 
short-to-medium term) for the hosting nation, benefits do not necessarily flow to host communities (Majunda & 
Mehta, 2010). Two key messages may be taken from past experience: 
 

(1) The government and local authorities must develop strategic plans to leverage business opportunities 
associated with the Games at all stages of event hosting—before, during, and after the Games. 
 

(2) Local businesses must proactively engage with the event to maximise the economic impacts. 
 
For the Birmingham 2022 CWG, the Games legacy plan suggests that the Games have been embedded into broader 
regeneration strategies and leveraging efforts to achieve economic benefits from the Games have already been 
evidenced (partly) in the form of legacy programmes designed to achieve economic impacts (of which the most 
noteworthy is the £23.9 million Business and Tourism Programme). However, sustainable, long-term economic 
development, in terms of business opportunity creation, employee skills enhancement, and business environment 
improvement, remains crucial for the host community after the Games. 
 

https://www.greaterbirminghamchambers.com/research-campaigning/birmingham-economic-review/
https://www.birmingham2022.com/about-us/our-purpose/our-legacy/
https://www.birmingham2022.com/
https://www.birmingham2022.com/
https://books.google.co.uk/books/about/Sellotape_Legacy.html?id=2przDwAAQBAJ&redir_esc=y
https://books.google.co.uk/books/about/Sellotape_Legacy.html?id=2przDwAAQBAJ&redir_esc=y
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Two false assumptions should be corrected regarding the CWG-related opportunities for local businesses. The first is 
that ‘the CWG will be hosted in 2022, and opportunities will therefore be likely to present themselves only next 
year’. Although the CWG is an 11-day sporting event, its scale, the extensive preparation required, the Games 
delivery, and legacy ambitions mean that opportunities for engagement by local businesses are not limited to July 
2022; these opportunities exist right here and right now. For example, according to the Birmingham 2022 
procurement update, more than 80% of the value of Games contracts has already been accounted for on the Games 
procurement portal in 2021. 
 
A second false assumption is that ‘because the CWG is a sporting event, the associated business opportunities will 
be more relevant to sports enterprises’. The Birmingham CWG promises business opportunities in a range of 
sectors, which are likely to benefit from improvements to transport and infrastructure, events such as the Queen’s 
Baton Relay, projects such as the Perry Barr regeneration, cultural festivities, and the anticipated demand in the 
hospitality industry during the Games. Legacy programmes on offer (designed to achieve economic impacts) 
encompass six general areas of opportunity with which local businesses can potentially engage: 
 

1. Games contract and business procurement and the supply of materials, goods, and services 
2. capital investment opportunities 
3. cultural festivals and celebrations 
4. the tourism and visitor economy 
5. business and employability support programmes 
6. sponsorship and inward investment 

 
Routes to engage with the Games have been carved. Local businesses must change their mindset toward the CWG 
and associated business opportunities to capitalise on the opportunities that the Games provide. 
 
Learning from past experience, the research conducted in the East Midlands during the London 2012 Games has 
suggested that businesses are likely to become ‘fitter for the future’ and to compete successfully for contracts 
relating to subsequent sporting events as a result of their experience with major sporting event procurement 
processes (Chen & Henry, 2012 Compete For Programme Evaluation Report for Leicestershire [Internal report: 
unpublished], Loughborough University). Studies have also suggested that businesses can gain from the networks 
and partnerships developed as a result of the Sydney 2000 Olympic Games (O’Brien & Gardiner, 2006), the 
Manchester 2002 Commonwealth Games (Smith & Fox, 2007), and the Glasgow 2014 Commonwealth Games (Clark 
& Kearns, 2016). 
 
Hence, it seems clear that a stepping-stone or springboard effect can be achieved whereby event hosting enables 
local businesses to win and bid for future contracts related to cultural and sporting events. To benefit, local 
businesses must initially engage with more immediate (sporting) events to facilitate future benefits. 

  

https://www.youtube.com/watch?v=AlF_3pmSQIA
https://www.youtube.com/watch?v=AlF_3pmSQIA
https://www.researchgate.net/publication/227425416_Creating_Sustainable_Mega_Event_Impacts_Networking_and_Relationship_Development_through_Pre-Event_Training
https://journals.sagepub.com/doi/10.1080/00420980701256039
https://journals.sagepub.com/doi/abs/10.1177/0263774X15624923
https://journals.sagepub.com/doi/abs/10.1177/0263774X15624923
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Sustainability: A Green Clean and Just Transition for Birmingham 
Barny Evans, Net Zero at Turley 

 
Barny Evans looks at the challenges that Birmingham faces when adapting to climate change and Covid-19.   
 
This blog post was produced for inclusion in the Birmingham Economic Review for 2021. 
 
The annual Birmingham Economic Review is produced by the University of Birmingham’s City-REDI and the 
Greater Birmingham Chambers of Commerce. It is an in-depth exploration of the economy of England’s second 
city and a high-quality resource for informing research, policy and investment decisions. 
 
This post is featured in Chapter 5 of the Birmingham Economic Review for 2021, on sustainability and a green, 
clean and just transition. 
 
View the Birmingham Economic Review. 
 
Birmingham is a city that will change more in the next decade or so than perhaps any other place in Britain. This will 
be driven by a combination of the response to climate change, urban transformation caused by Covid-19 and an 
economy driven by the manufacturing and the automotive sector. 
 
Climate resilience is an enduring physical challenge for the city and the rest of the UK. Ironically, it may spur the 
greatest improvement in urban conditions since the Clean Air Act. The fundamental step in climate change 
mitigation will be electrification. The electrification of transport and heat is going to bring huge improvements in 
terms of air quality, noise and reduced Greenhouse Gas (GHG) emissions. That is fantastic news for Birmingham. 
More challenging is what it means for businesses in the city and surrounding areas that are linked to the internal 
combustion engine. Birmingham and the wider West Midlands is a global centre of excellence in the automotive 
sector and the internal combustion engine (ICE). 
 
A 100-year-old supply chain around the ICE will have to change. This is a huge challenge and will extend beyond the 
immediate businesses; the education sector will need to respond to train and re-train tens of thousands of people. It 
will require a huge investment in new manufacturing lines, R&D and a different perspective on “vehicles”. Modes of 
transport are going to become more blurred and like a spectrum of options. Electric cars may become more like golf 
buggies in cities, there will be shared cars, buses and taxis will merge, and e-scooters, e-bikes and other modes will 
need to work with trains and trams. (For more detail you can read our work for the West Midlands Combined 
Authority on the net-zero transition). 
 
Birmingham also has great and growing strength in financial services, retail, life sciences, and  higher education. They 
face another challenge, exacerbated by Covid-19. The pandemic has been a tragedy for cities like Birmingham and 
has had a huge impact nationally and globally. As well as the immediate harm to life and the economy, it has brought 
forward societal changes that may improve our lives in the long-term, but nevertheless present short-term 
problems, especially for major cities. The concentration of high-value jobs in the city centres created an ecosystem 
of flats, commuter hubs, high-value offices and support businesses. That ecosystem has been weakened as these 
sectors have made a reasonably successful transition to home working. We will return to universities, offices and 
retail, (our own research showed most people can’t work from home), but probably never in the numbers we once 
did. 
 
Like other large cities, the centre of Birmingham will change, with former retail and office space having to reinvent 
itself. There has already been active discussion about converting the physical buildings or at least the land on which 
they stand into residential. But, if this is the case then Birmingham needs to be an attractive place for people to live 
and the offer needs to change. The focus on leisure and social will grow, as there is less on the career opportunities. 
Historically, cities like Birmingham have thrived on the magnetic and self-reinforcing economics of aggregation. 
Bigger cities enabled more business to happen and higher-value activities to occur, as well as social, leisure and retail 
activities. This drew people to it and that enabled more success. Those attractions still exist, but they will be much 
weaker in future. 

https://www.greaterbirminghamchambers.com/research-campaigning/birmingham-economic-review/
https://www.wmca.org.uk/news/green-light-for-region-s-ambitious-net-zero-carbon-plan-with-funding-for-new-capital-projects/
https://www.wmca.org.uk/news/green-light-for-region-s-ambitious-net-zero-carbon-plan-with-funding-for-new-capital-projects/
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/skills-productivity-commission-business-professional-services-deep-dive.aspx
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/the-impact-of-universities-on-regional-economies.aspx
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Why pay a fortune to live in a shared flat, when I can have my own house somewhere cheaper and commute in once 
a week? Why get into loads of debt on student accommodation when I can live with dad and dial into lectures and 
tutorials? Perhaps, purely online universities will become the norm. Looking slightly further out this working 
revolution also presents more competition to Birmingham. Businesses may no longer be deciding between Bristol 
and Birmingham, but Bogota, Bengalaru and Birmingham. 
 
Cities will now have to attract people and economic activity on the basis of a desire for people to be there.  They will 
have to be great places to live. Birmingham has much to offer; the canal-side leisure sector, top-flight domestic and 
international sport, nightclubs, conference centres, music, galleries and theatres. Its youthful population bring 
dynamism. The Commonwealth Games and HS2 are nuclei for city centre redevelopment, which gives Birmingham a 
chance to regenerate from an informed position and to ready itself for that future we can see coming. The 
combination of growing economic autonomy alongside the emergence of the West Midlands Combined Authority 
chimes well with the UK Government’s levelling-up agenda and presents enormous opportunities for the city to drive 
its own destiny in this new world. 
 
Where once it created the industrial revolution and revolutionised work, now Birmingham must drive a lifestyle 
revolution. 
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Labour Market Statistics and Claimant Count: Released May 2022 
Black Country Consortium Economic Intelligence Unit 

 
 
UK Summary1  
• For the UK, early estimates for April 2022 indicate that the number of payrolled employees rose by 4.2% compared 

with April 2021, a rise of 1,187,000 employees; the number of payrolled employees was up by 1.8% since February 
2020, a rise of 530,000. There were 121,000 (+0.4%) more people in payrolled employment in April 2022 when 
compared with March 2022, to a record 29.5 million2. 

• The number of job vacancies in February to April 2022 rose to a new record of 1,295,000; an increase of 33,700 
from the previous quarter and an increase of 499,300 from the pre-coronavirus pandemic level in January to March 
2020. However, the rate of growth in vacancies continued to slow down. The ratio of vacancies to every 100 
employee jobs reached a further record high of 4.3 in February to April 2022, with 11 of the 18 industry sectors 
displaying record high ratios. 

• The latest Labour Force Survey (LFS) estimates for January to March 2022 show that over the quarter there was a 
decrease in the UK unemployment rate, while the UK employment and inactivity rates increased. The increase in 
the employment rate was driven by the movement of people aged 16 to 64 years from unemployment to 
employment. However, there was also a record-high movement of people from economic inactivity into 
employment. Total job-to-job moves also increased to a record high of 994,000, driven by resignations rather than 
dismissals, during the January to March 2022 period. Recent increases in economic inactivity have been driven by 
those aged 50 to 64 years. 

• The UK employment rate was estimated at 75.7% for the three months ending March 2022, 0.9 percentage points 
(pp) lower than before the coronavirus pandemic (Dec 2019 to Feb 2020). The UK unemployment rate was 
estimated at 3.7% for the three months ending March 2022, 0.2pp below pre-coronavirus pandemic levels. The 
UK economic inactivity rate was estimated at 21.4% for the three months ending March 2022, 1.1pp higher than 
before the coronavirus pandemic. 

• In January to March 2022, reports of redundancies in the three months prior to interview3 decreased by 0.1 per 
thousand employees, compared with the previous three-month period, to 2.5 per thousand employees. 

• For the UK, growth in average total pay (including bonuses) was 7.0%, and growth in regular pay (excluding 

bonuses) was 4.2% among employees in January to March 2022. In real terms (adjusted for inflation) in January 

to March 2022, growth in total pay was 1.4% and regular pay fell on the year at negative 1.2%. Strong bonus 

payments have kept real total pay growth positive, and real regular pay growth last fell on the year to more than 

negative 1.2% in September to November 2013. 

• Total actual weekly hours worked increased by 14.8 million hours to 1.04 billion hours in January to March 2022, 

compared with the previous quarter. However, this is still 10.7 million below pre-coronavirus pandemic levels.  

Average actually weekly hours worked are similar to averages before the coronavirus pandemic, with the average 

hours worked by part-time workers at a record high (16.8 hours per week). Consequently, the shortfall in total 

hours is down to the reduced numbers in employment. 

 

Regional Labour Market Summary4  

• For the three months ending March 2022, the West Midlands region employment rate (aged 16 – 64 years) was 
76.1%, above the UK rate of 75.7%. Since the three months ending December 2021, the West Midlands 
employment rate increased by 1pp, while the UK increased by only 0.1pp. There was an increase of 3.1pp for the 
West Midlands when compared to the same period in the previous year – the largest change across all UK regions 
and the UK only increased by 0.9pp.  

 
1 Source: ONS, Labour Market Overview; UK: May 2022 
2 Please note, the latest monthly change should be treated as an upper bound and is likely to be revised downwards when more data is 
received next month. 
3 The redundancy estimates measure the number of people who were made redundant or who took voluntary redundancy in the three 
months before the Labour Force Survey interviews; it does not take into consideration planned redundancies. 
4 Source: ONS, Labour Market in the Regions of the UK: May 2022 
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• For the three months ending in March 2022, the West Midlands region unemployment rate (aged 16 years and 
over) was 4.6%, which has decreased by 0.4pp since the previous quarter and a decrease of 1.5pp from the 
previous year. The UK unemployment rate was 3.7%, a decrease of 0.3pp from the previous quarter, and a 1.2pp 
decrease when compared to the previous year.  

• For the three months ending March 2022, the West Midlands region economic inactivity rate (aged 16 – 64 years) 
was 20.3% - a joint record low and also below the UK at 21.4%. Since the three months ending December 2021, 
the West Midlands economic inactivity rate decreased by 0.7pp, while the UK increased by 0.1pp. There was a 
decrease of 2.0pp for the West Midlands when compared to the same period in the previous year – the largest 
decrease across all UK regions, the UK remained the same. 
 
 

WMCA (3 LEP) Claimant Summary  
• There were 153,605 claimants in the WMCA (3 LEP) area in March 2022. Since March 2022, there has been a 

decrease of 1.7% (-2,660) claimants in the WMCA (3 LEP) area, while the UK decreased by 3.7%. When compared 
to April 2021, the number of claimants has decreased by 27.4% (-58,005) in the WMCA (3 LEP) area, with the UK 
decreasing by 37.1% over the same period. When compared to March 2020 (pre-pandemic figures), the number 
of claimants has increased by 30.6% (+36,015) in the WMCA (3 LEP) area, with the UK increasing by 30.4% over 
the same period.  

• There were 25,725 youth claimants in the WMCA (3 LEP) area in April 2022. Since March 2022, there was a 

decrease of 1.8% (-480) youth claimants in the WMCA (3 LEP) area, while the UK decreased by 4.7%. When 

compared to April 2021, the number of youth claimants has decreased by 38.2% (-15,910) in the WMCA (3 LEP) 

area, with the UK decreasing by 47.9% over the same period. When compared to March 2020 (pre pandemic 

figures), the number of youth claimants has increased by 13.9% (+3,145) in the WMCA (3 LEP) area, with the UK 

increasing by 8.5% over the same period. 
 

In Depth: 
 
UK Labour Market Stastics - Vacancies5 
• The number of job vacancies in February to April 2022 rose to a new record of 1,295,000; an increase of 33,700 

from the previous quarter and an increase of 499,300 from the pre-coronavirus pandemic level in January to March 
2020. 

• In February to April 2022 the quarterly rate of growth fell for the ninth consecutive period; but remains positive 
at 2.7%. 

• In January to March 2022 the ratio of unemployed people to every vacancy remained at 1.0 however, for the first 
time, the number of vacancies was larger than the number of people unemployed. 

• The ratio of vacancies to every 100 employee jobs reached a further record high of 4.3 in February to April 2022, 
with 11 of the 18 industry sectors displaying record high ratios. 

 
The following chart shows the number of vacancies in the UK, seasonally adjusted, February to April 2003 to 
February to April 2022:  

 
5 Source: UK labour market, vacancies and jobs in the UK: May 2022 
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Source: ONS – Vacancy Survey 

 

• In February to April 2022 quarterly vacancy growth fell to 2.7% from 5.8% last quarter. Despite the quarterly 
growth rate decreasing for 9 consecutive periods, it remains positive and displays the most sustained period of 
positive growth since the end of 2015. 

 
February to April 2022 three-month average vacancies in the UK, three-month percentage growth from November 
2021 to January 2022 and percentage growth from a pre-pandemic January to March 2020 
 

 
Source: ONS – Vacancy Survey 

 

• The rate of quarterly growth varies across industry sectors, with the fastest rates of quarterly growth seen in arts, 
entertainment and recreation at 33.0% and construction at 28.1%, while transport and storage displayed the 
largest negative growth or 8.7%. 

• Despite the quarterly rate of vacancy growth slowing down, the number of vacancies continues to rise with 14 of 
the 18 industry sectors increasing their number of vacancies in the latest three-month period. On the quarter, 
vacancies increased by 33,700 with the largest increases in construction (10,700) and arts, entertainment and 
recreation (9,300). 
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• February to April 2022 saw all industries above their January to March 2020 pre-coronavirus pandemic levels, with 
the largest increase in accommodation and food service activities up 85,500 (100.6%). 

 
February to April 2022 three-month average vacancies in the UK, three-month percentage growth from November 
2021 to January 2022 and growth from a pre-pandemic January to March 2020 

 
Source: ONS – Vacancy Survey 

 

• In February to April 2022 the rate of quarterly growth varied across company size bands, with the largest size band 
having the highest growth of 5.5%. However, it is also notable that the fall seen in the 10 to 49 size bracket is the 
first time we have seen negative quarterly growth in any size band since February to April 2021. 

 
 

 
Regional Labour Market6                                                                                                                                           
• For the three months ending March 2022, the West Midlands region employment rate (aged 16 – 64 years) was 

76.1%, above the UK rate of 75.7%. Since the three months ending December 2021, the West Midlands 

employment rate increased by 1pp, while the UK increased by only 0.1pp. There was an increase of 3.1pp for the 

West Midlands when compared to the same period in the previous year – the largest change across all UK regions 

and the UK only increased by 0.9pp. The highest employment rate within the UK for the three months ending 

March 2022 was in the South West at 79.1% and the lowest was in the North East at 70.9%.  

• For the three months ending in March 2022, the West Midlands region unemployment rate (aged 16 years and 

over) was 4.6%, which has decreased by 0.4pp since the previous quarter and a decrease of 1.5pp from the 

previous year. The UK unemployment rate was 3.7%, a decrease of 0.3pp from the previous quarter, and a 1.2pp 

decrease when compared to the previous year. The highest unemployment rate in the UK for the three months 

ending March 2022 was in the North East with 5.0%, with the lowest unemployment rate in Northern Ireland at 

2.3%.  

• For the three months ending March 2022, the West Midlands region economic inactivity rate (aged 16 – 64 years) 

was 20.3% - a joint record low and also below the UK at 21.4%. Since the three months ending December 2021, 

the West Midlands economic inactivity rate decreased by 0.7pp, while the UK increased by 0.1pp. There was a 

 
6 Source: ONS, Labour Market in the Regions of the UK: May 2022 
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decrease of 2.0pp for the West Midlands when compared to the same period in the previous year – the largest 

decrease across all UK regions, the UK remained the same. The highest economic inactivity rate within the UK for 

the three months ending March 2022 was in Northern Ireland with 26.0% and the lowest was in the South West 

with 18.5%. 

 
The table below provides a summary of the latest headline estimates and quarterly changes for regions of the UK, 
seasonally adjusted, January to March 2022: 

 
Source: ONS – Labour Force Survey  

 

 
Claimant Count  
 

Claimant count for people aged 16 years and over7: 
• There were 153,605 claimants in the WMCA (3 LEP) area in March 2022. Since March 2022, there has been a 

decrease of 1.7% (-2,660) claimants in the WMCA (3 LEP) area, while the UK decreased by 3.7%. When compared 
to April 2021, the number of claimants has decreased by 27.4% (-58,005) in the WMCA (3 LEP) area, with the UK 
decreasing by 37.1% over the same period. When compared to March 2020 (pre-pandemic figures), the number 
of claimants has increased by 30.6% (+36,015) in the WMCA (3 LEP) area, with the UK increasing by 30.4% over 
the same period.  

• The Black Country LEP area had 47,335 claimants aged 16 years and over in April 2022, a decrease of 750 (-1.6%) 
claimants from the previous month. Compared to the same month in 2021, Black Country LEP claimants decreased 
by 18,495 (-28.1%). When compared to March 2020 (38,275) the number of claimants has increased by 9,060 
(+23.7%).  

• In Coventry and Warwickshire LEP, there were 22,630 claimants aged 16 years and over in April 2022, a decrease 
of 490 (-2.1%) claimants since March 2022. Compared to the same month in 2021, Coventry and Warwickshire LEP 
claimants decreased by 10,925 (-32.6%). When compared to March 2020 (15,825) the number of claimants has 
increased by 6,805 (+43.0%).  

• In Greater Birmingham and Solihull LEP, there were 83,640 claimants aged 16 years and over in April 2022, a 
decrease of 1,420 (-1.7%) claimants since March 2022. Compared to the same month in 2021, Greater Birmingham 
and Solihull LEP claimants decreased by 28,585 (-25.5%). When compared to March 2020 (63,490) the number of 
claimants has increased by 20,150 (+31.7%).  

 
The following table shows a breakdown of number of claimants aged 16+ and change since April 2022 on selected 
months for WMCA and UK: 

 
7 ONS/DWP, Claimant count, May 2022. Please note, figures for previous months have been revised. 
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• Overall, for the WMCA (3 LEP) the number of claimants as a proportion of residents aged 16 - 64 years old was 
5.8% compared to 4.0% for the UK in April 20228.  

 

 
Youth Claimants (Aged 18-24) 
 

• There were 25,725 youth claimants in the WMCA (3 LEP) area in April 2022. Since March 2022, there was a 

decrease of 1.8% (-480) youth claimants in the WMCA (3 LEP) area, while the UK decreased by 4.7%. When 

compared to April 2021, the number of youth claimants has decreased by 38.2% (-15,910) in the WMCA (3 LEP) 

area, with the UK decreasing by 47.9% over the same period. When compared to March 2020 (pre pandemic 

figures), the number of youth claimants has increased by 13.9% (+3,145) in the WMCA (3 LEP) area, with the UK 

increasing by 8.5% over the same period. 

• The Black Country LEP area had 8,110 youth claimants in April 2022, a decrease of 175 (-2.1%) claimants from the 
previous month. Compared to the same month in 2021, Black Country LEP youth claimants decreased by 5,210 (-
39.1%). When compared to March 2020 (7,690) the number of youth claimants has increased by 420 (+5.5%).  

• In Coventry and Warwickshire LEP, there were 3,595 youth claimants in April 2022, a decrease of 130 (-3.5%) 
claimants since March 2022. Compared to the same month in 2021, Coventry and Warwickshire LEP youth 
claimants decreased by 2,710 (-43.0%). When compared to March 2020 (2,875) the number of claimants has 
increased by 720 (+25.0%).  

 

 
8 WMCA Economic Growth Board Dashboard reports the number of claimants as a proportion of population aged 16 years and over.  
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• In Greater Birmingham and Solihull LEP, there were 14,020 youth claimants in April 2022, this is a decrease of 175 
(-1.2%) claimants since March 2022. Compared to the same month in 2021, Greater Birmingham and Solihull LEP 
youth claimants decreased by 7,990 (-36.3%). In the Greater Birmingham and Solihull LEP area, when compared 
to March 2020 (12,015) the number of claimants has increased by 2,005 (+16.7%).  

 
The following table shows a breakdown of number of youth claimants and change since April 2022 on selected 
months for WMCA and UK: 

 
 

• Overall, for the WMCA (3 LEP) the number of youth claimants as a percentage of residents aged 18- 24 years old 
was 6.5% compared to 4.6% for the UK in April 20229.  

 

Claimant Count by Age and Gender (WMCA 3 LEP)10 
• Excluding females aged 16-17 where claimants remained at the same level, all other age brackets decreased since 

March 2022.  

• For those aged 16-24 in the WMCA (3 LEP) area, when comparing April 2022 to the previous month, there was an 
overall increase of 500 claimants. This can be split by a decrease of 260 males and a decrease of 240 females.  

• For those aged 25-49 in the WMCA (3 LEP) area, when comparing April 2022 to the previous month, there was an 
overall decrease of 1,390 claimants. This can be split by a decrease of 585 males and a decrease of 805 females.  

• For those aged 50 years and over in the WMCA (3 LEP) area, when comparing April 2022 to the previous month, 
there was an overall decrease of 775 claimants. This can be split by a decrease of 390 males and a decrease of 385 
females.  

 
The following table shows a breakdown by age brackets and gender for the WMCA (3 LEP) area over selected time 
periods and change since April 2022:  

 
9 WMCA Economic Growth Board Dashboard reports the number of claimants as a proportion of population aged 16- 24 years old.  
10 Please note, figure may not sum due to rounding. 
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EMSI Job Postings WMCA 3 LEP Geography: April 202211 

 
Note: The data below reports unique job postings, derived from the EMSI Analyst Tool, and is not comparable to 
official vacancy data. 

 

• There were 130,325 unique job postings across the WMCA 3 LEP geography in April 2022; -11.5% fewer than in 
March. 

 
11 Source: Emsi Burning Glass, May 2022 - please note, as of March 2022, Emsi Burning Glass have implemented new data collection and 
processing procedures within the Analyst Tool. It is estimated that this will result in an approximate 22% reduction in overall job posting counts, 
which will vary depending on the filters used within the research. Emsi Burning Glass believe that these new procedures will mean fewer 
duplicates are collected upfront alongside an enhanced deduplication process. 
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• All 19 local authority areas bar Stratford-on-Avon (+5%) recorded a negative change compared to the previous 
month. 

• Birmingham was hardest hit (-16%), but closely followed by Lichfield, Sandwell, Rugby and East Staffordshire 
who all recorded a double-digit contraction. 

• Unsurprisingly, posting intensity, i.e., the effort towards hiring for particular positions was depressed in all 19 
local authorities, but remained highest across the 7 Met. areas. 

 
The following table reports the number of unique job postings across the WMCA (3 LEP) local authorities in April 
2022 and the percentage change from the previous month: 
 
 



 
The WM Weekly monitor is funded by the West Midlands Combined Authority, Research England/UKRI  

34 
 

 
Infection Rates and Vaccine Update 
Alice Pugh, WMREDI 
 
Case numbers across Europe have continued to fall since the previous monitor in all countries, accept Portugal which 
has seen a rise again. This decrease in new cases across the majority of countries is likely, as a result of the changing 
weather and increased vaccination rates as borders open back up and people are starting to go on holiday abroad.  
 
Since 31 December 2019 and as of week 2022-19, 519 467 357 cases of COVID-19 (in accordance with the applied 
case definitions and testing strategies in the affected countries) have been reported, including 6 277 833 deaths. 

 

https://ourworldindata.org/explorers/coronavirus-data-explorer?zoomToSelection=true&time=latest&country=DEU~FRA~ITA~ESP~GBR~USA~NLD~PRT~GRC~CHE~BEL~SWE~NOR~AUT&region=World&pickerMetric=location&pickerSort=asc&hideControls=true&Interval=7-day+rolling+average&Relative+to+Population=true&Color+by+test+positivity=false&Metric=Confirmed+cases
https://www.ecdc.europa.eu/en/geographical-distribution-2019-ncov-cases
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Latest ONS infection survey data (20th May 2022 next release to be 27th May 2022) states:  

• The percentage of people testing positive for coronavirus (COVID-19) continued to decrease in England, 
Wales, Northern Ireland and Scotland. 

• In England, the estimated number of people testing positive for COVID-19 was 1,037,400 (95% credible 
interval: 981,800 to 1,091,700), equating to 1.90% of the population or around 1 in 55 people. 

• In Wales, the estimated number of people testing positive for COVID-19 was 80,700 (95% credible interval: 
65,700 to 97,800), equating to 2.66% of the population or around 1 in 40 people. 

• In Northern Ireland, the estimated number of people testing positive for COVID-19 was 29,800 (95% credible 
interval: 22,400 to 39,000), equating to 1.62% of the population or around 1 in 60 people. 

• In Scotland, the estimated number of people testing positive for COVID-19 was 122,200 (95% credible 
interval: 104,400 to 142,300), equating to 2.32% of the population or around 1 in 45 people. 

 
 
The map below displays weekly data, which are updated every day here. Seven–day rolling rate of new cases by 
specimen date ending on 24th March 2022.  
 

  
 

 

https://www.ons.gov.uk/peoplepopulationandcommunity/healthandsocialcare/conditionsanddiseases/bulletins/coronaviruscovid19infectionsurveypilot/20may2022
https://coronavirus.data.gov.uk/details/interactive-map
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Covid 19 Hospital Activity  
A number of data collections have been implemented to support incident management. The collections were 
activated at short notice and the content of the collections has evolved as the incident has developed. The data 
collected is classified as management information. It has been collected on a daily basis with a tight turn round time. 
No revisions have been made to the dataset. Any analysis of the data should be undertaken with this in mind. 
 
Total reported admissions to hospital and diagnoses in hospital 
The table below shows the latest daily rates 

 
 
Mechanical Ventilation beds - occupied by confirmed COVID-19 patients 

 
 
Total beds - occupied by confirmed COVID-19 patients (as at 08:00) 

 
 
 

https://www.england.nhs.uk/statistics/statistical-work-areas/covid-19-hospital-activity/
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Vaccine Update  
Between the 8th December 2020 and the 30th April 2022 the Midlands has successfully vaccinated 8,163,638 people 
with the first dose and  7,679,873 of these individuals have received the second dose as well. A further 6,004,435 
have received their booster. Meaning the Midlands has successfully provided the most jabs out of any region 
including London.                               
 

 
 

 
 
 
 

 
 

https://www.england.nhs.uk/statistics/statistical-work-areas/covid-19-vaccinations/
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Weekly Deaths Registered: 13th May 2022 
Black Country Consortium Economic Intelligence Unit 
 
The following analysis compares the latest available time period (the week of the 13th May 2022) to the previous 
week period (the week of the 6th May 2022) for the number of deaths registered and the number of deaths 
registered related to the Coronavirus12.  
 
Across England and Wales, the overall registered death figures increased from 9,941 in the week of the 6th May 2022 
to 12,048 in the week of 13th May 2022. The number of deaths registered that state Coronavirus on the death 
certificate decreased from 735 to 719 people over the same period.  
 
Regional level analysis shows that the West Midlands’ overall registered death figures increased from 1,044 people 
in the week of 6th May 2022 to 1,323 in the week of 13th May 2022. The number of registered deaths related to 
Coronavirus increased from 79 to 87 people. 
 
There was a total of 899 deaths registered across the WMCA (3 LEP) area in the week of the 13th May 2022. There 
were 62 deaths registered that were related to Coronavirus over the same period. In comparison to the week of the 
6th May 2022, the overall registered death figures in the WMCA (3 LEP) area increased by 203, with the number of 
registered deaths related to Coronavirus increasing by 14 people.  
 
At local authority level in the week of the 13th May 2022, all local authorities the WMCA (3 LEP) area registered 
deaths related to the Coronavirus. Of the 62 registered Coronavirus related deaths; Birmingham accounted for 18 
deaths, Bromsgrove accounted for 7 deaths and Coventry accounted for 5 deaths. 
 
Of the 62 registered Coronavirus deaths in the WMCA (3 LEP) involving Coronavirus in the week of the 13th May 
2022, 46 were registered in a hospital, 7 deaths were registered at a care home, 6 deaths were registered at home 
and 3 deaths were registered at a hospice. 
 
Place and number of deaths registered that are related to Coronavirus in the week of 13th May 2022: 

 
 

  

 
12 Please note that up-to-date counts of the total numbers of deaths involving COVID-19 are published by Public Health England (PHE) -ONS figures differ from 
the PHE counts as the latter include deaths which have not yet been registered. Source: ONS, Death registrations and occurrences by local authority and health 
board, 24th May 2022.  
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ONS Weekly Release Indicators 
Black Country Consortium Economic Intelligence Unit 
 
 
Economic activity and social change in the UK, real-time indicators 
On the 19th May 2022, the Office for National Statistics (ONS) released ‘economic activity and social change in the UK, 
real-time indicators’. These statistics are early experimental data and analysis on economic activity and social change 
in the UK. These faster indicators are created using rapid response surveys, novel data sources, and experimental 
methods.  
 
ONS also provides on a fortnightly basis the social insights on daily life and events, including impacts on health and 
well-being, the cost of living, and goods shortages from the Opinions and Lifestyle Survey (OPN). 
 
 

Online Job Adverts 
Figures are taken from jobs adverts provided by Adzuna. The Adzuna categories do not correspond to SIC categories 
and therefore not comparable with the ONS Vacancy Survey. Please note, Index of job adverts on Adzuna by category, 
100 = average job adverts in February 2020.  
 
Nationally, between the 6th and 13th May 2022, total online job adverts decreased by 2.8%. On the 13th May 2022, total 
online job adverts were at 133% of their average level in February 2020. Out of the 28 categories (excluding unknown) 
26 decreased from the previous week. The largest weekly decrease was in “domestic help”, which declined by 8.9% 
and was at 195.5% of the February 2020 level. There were three categories below the February 2020 average level, 
these were; “legal” (83.1%), “healthcare and social care” (95.8%) and “energy/oil & gas” (96.2%). The two categories 
with week-on-week decreases were “legal” (increasing by 0.2%) and “education” (increasing by 1.5% to 128.3% of the 
average level in February 2020). 
 
Online job adverts across all regions decreased between the 6th and 13th May 2022. The West Midlands online job 
adverts decreased by 2.4% and on the 13th May 2022, it was at 139.2% of the average level in February 2020. All 12 
regions were above their February 2020 levels, varying from; 114.7% in Wales to 163.7% in the North East. 
 
 

Google Mobility  
Google Mobility data provide an indicator of changes in the volume of visits to different location types compared with 
a pre-coronavirus baseline. ONS have transformed the publicly available anonymised data into an indexed seven-day 
moving average to smooth the weekday and weekend. 
 
As of the 13th May 2022, visits to retail and recreation, transit stations and workplaces had not yet returned to pre-
coronavirus levels.  
 
Visits to each location type across the UK in the week to 13th May 2022 compared with the previous week shows that 
parks decreased by 3.9% (to 138.3%), residential deceased by 1.1% (to 103.0%) and retail and recreation decreased 
by 2.9% (to 89.4%). Transit stations increased by 2.7% (to 76.9%), grocery and pharmacy increased by 1.1% (to 105.3%) 
and workplaces increased by 10.5% (to 82.9%).   
 
 

National Company Incorporations and Voluntary Dissolutions  
Companies House data shows for the UK, there were 15,861 company incorporations in the week to 13th May 2022, 
down from 17,316 recorded in same week in 2021. This is up from 14,525 recorded in the same week in 2020 and in 
the same week in 2019 (13,847).  
 
Also, for the week to 13th May 2022, there were 6,335 voluntary dissolution applications, up from 5,790 recorded in 
the same week in 2020. This is also up from 4,499 recorded in the same week of 2020 but lower than the same week 
in 2019 (6,128).  
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Potential Redundancies  
HR1 forms are used by employers to notify the Insolvency Service's Redundancy Payments Service of potential 
redundancies. They are only required when firms wish to make 20 or more redundancies. The data is presented in a 
week-ending Sunday format. The data does not record the total number of redundancies; they record the number of 
potential redundancies filed on HR1 forms. 
 
On the 8th May 2022, across the UK there were 39 employers proposing 3,797 potential redundancies. The potential 
redundancies 4-week rolling average was 3,497 and the employers proposing redundancies 4-week rolling average 
was 34. When indexed (100 = weekly average from week ending 21st April 2019 to week ending 23rd February 2020), 
the potential redundancies 4-week rolling average was 71 and the employers proposing redundancies 4-week rolling 
average was 61.  
 
 

System Average Price of Gas  
The System Average Price (SAP) of gas fell by 46% in the week to 15th May 2022 (from the previous week), 7% lower 
than the equivalent period from the previous year but 158% higher when compared to the pre-Coronavirus baseline. 
 
 

Business Insights and Conditions Survey 
The final results from Wave 56 of the Business Insights and Conditions Survey (BICS) based off the 5,070 businesses 
surveyed across the West Midlands that businesses have a presence in with a response rate of 24.2% (1,228) and 3,022 
businesses that are head quartered in the West Midlands, with a response rate of 22.8% (690). Please note, the survey 
reference period was 1st to 30th April 2022 with a survey live period of 3rd to 15th May 2022. Also, the data used is 
unweighted for regions and response levels can be low so the following results should be treated with caution when 
evaluating the impact of Covid-19. Due to weighted data being available for the UK a comparison has not been 
included.  
 

Trading Status 
98.6% of responding West Midlands businesses were trading over the survey period, split by 96.7% fully trading and 
1.9% partially trading.  
 

International Trading  
Excluding “not sure” responses, 50.2% of responding West Midlands businesses reported “exporting as normal” in 
April 2022 when compared to April 2021. 15.7% of West Midlands businesses reported “exporting, but less than 
normal”, 15.7% reported “exporting more than normal” and 1.0% reported that the business had “not been able to 
export in the last month”. 
 
Excluding “not sure” responses, 55.6% of responding West Midlands businesses reported importing as normal in April 
2022 when compared to April 2021. 10.4% of West Midlands businesses reported importing, but less than normal and 
14.4% reported importing more than normal. 
 

Supply Chains  
Excluding responses which included the businesses were able to get the materials, goods or services it needed and not 
applicable, 8.0% of responding West Midlands businesses reported they were only able to get the materials, goods or 
services it needed in April 2022 from the EU by changing suppliers or finding alternative solutions and 4.5% were not 
able to get materials, goods or services needed from the EU.   
 
Excluding responses which included the businesses were able to get the materials, goods or services it needed and not 
applicable, 12.4% of responding West Midlands businesses reported they were only able to get the materials, goods 
or services it needed in April 2022 from the UK by changing suppliers or finding alternative solutions and 5.9% were 
not able to get materials, goods or services needed from within the UK.  
 

Global Supply Disruption  
26.8% of West Midlands businesses reported experiencing global supply chain disruption in April 2022.  
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Main Concerns for Business  
31.8% of West Midlands businesses reported the main concen for business was “inflation of goods and services 
prices” in May 2022. 
 
The following chart shows the main concern (if any) for businesses in the West Midlands in May 2022: 

 
 

Worker Shortages  
34.4% of responding West Midland businesses reported to currently experiencing a shortage of workers. Due to the 
shortage of workers, 63.8% of West Midlands businesses reported employees were then working increased hours.  
 
The following chart shows how the shortage of workers affected West Midlands businesses: 
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Innovation 
Excluding “not sure” or “not applicable” responses, 20.9% of West Midlands businesses reported there had been 
more innovation since March 2020. 38.3% of West Midlands businesses reported that had not changed and 3.5% 
reported that there had been less innovation since March 2020. 
 
41.1% of West Midlands businesses reported they had increased innovation since March 2020 by “adoption of home 
or hybrid working”.  
 
The following chart shows in which areas, if any, did West Midlands businesses increase innovation since March 
2020: 

 
 
 
Public opinions and social trends 
Breakdowns by region are no longer provided within this dataset because of the smaller responding sample size of the 
OPN survey. Estimates are based on data collected between 27th April to 8th May 2022, (the “latest period") and 13th 

to 24th April 2022 (the “previous period"). 
 

Financial Situation 
Since November 2021, the proportion of adults who think they would not be able to save any money in the next 12 
months has gradually increased; 43% in the latest period compared with 34% in November 2021. 
 
The percentage who reported their household could not afford to pay an unexpected, but necessary, expense of £850 
has been more stable; 30% in the latest period, compared with 27% in November 2021. 
 

Cost of Living  
56% of adults who reported their cost of living had increased were most worried about an increase in their gas and 
electricity bills. 
 
The most common actions reported by adults who reported their cost of living had increased were; spending less on 
non-essentials (56% compared with 59% in the last period), using less fuel such as gas or electricity at home (51% 
compared with 54% in the last period), cutting back on non-essential journeys in a vehicle (40% compared with 44% 
in the last period) and shopping around more (35% compared with 34% in the last period). 
 

Paying Energy Bills  
41% of adults reported they found it very or somewhat difficult to afford energy bills (40% in the previous period). In 
comparison, 49% reported it was very or somewhat easy to afford their energy bills (51% in the previous period). 
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Among those who reported they have gas or electricity supplied to their home, 4% reported they were behind on 
these bills (3% in the previous period). 
 

Well-Being 
Life satisfaction – remained at 7.0 since the previous period.  
 
Feeling that the things done in life are worthwhile - increased by 0.1 since the previous period to 7.3. 
 
Happiness - decreased by 0.1 since the previous period to 7.1. 
 
Anxiety - increased by 0.1 since the previous period to 4.0. 
 
Levels of personal well-being, Adults in Great Britain, March 2020 to May 2022: 

 
Source: Office for National Statistics – Opinions and Lifestyle Survey 
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Disclaimer: The contents of this document are based on the latest data available and the contribution of regional 
partners in a fast paced environment, therefore we urge caution in its use and application 
For any queries please contact the lead Authors:  
 
Rebecca Riley R.Riley@Bham.ac.uk 
Alice Pugh A.Pugh@Bham.ac.uk  
Delma Dwight Delma_Dwight@blackcountryconsortium.co.uk  
Anne Green A.E.Green.1@bham.ac.uk 
 
 
This programme of briefings is funded by the West Midlands Combined Authority, Research England and UKRI 
(Research England Development Fund) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The West Midlands Regional Economic Development Institute 
and the 

City-Region Economic Development Institute 
Funded by UKRI 

  

 

mailto:R.Riley@Bham.ac.uk
mailto:A.Pugh@Bham.ac.uk
mailto:Delma_Dwight@blackcountryconsortium.co.uk
mailto:A.E.Green.1@bham.ac.uk

	Global, National and Regional Outlook
	Global
	National
	Regional

	Wider Impacts of Cutting 91,000 Civil Service Jobs
	The Case for a Just Devolution
	UK Regional Innovation Pilots ‘Should Shun Silicon Valley Myth’
	Over 50s in the Labour Market
	The Birmingham 2022 Commonwealth Games – Bringing a Boost for Businesses in Birmingham and Beyond
	Major Sporting Events and Local Businesses
	Sustainability: A Green Clean and Just Transition for Birmingham
	Labour Market Statistics and Claimant Count: Released May 2022
	Infection Rates and Vaccine Update
	Weekly Deaths Registered: 13th May 2022
	ONS Weekly Release Indicators

