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This monitor aims to pull together information across regional partners to understand the impacts of 
Covid-19 on the economy. Where possible it will utilise all forms of quantitative and qualitative 
intelligence. However, we urge caution in the use of the contents as this is an emerging situation.  
 
This fortnight we saw another budget announcement, which has highlighted the global and national economic situation post 
pandemic and makes difficult reading, we have a full summary of activities and an assessment of some of the implications for the 
region. PMI is reflecting the low current business confidence, as energy prices rise, and availability of skills gets tighter. OECD is 
projecting that the global economy will grow below the outcomes expected before the war – at a modest 3.1% this year, before 
slowing to 2.2% in 2023 and recovering moderately to a still sub-par 2.7% pace in 2024 
 
Budget 

• Rapidly rising inflation: Inflation has risen to 11.1% in the 12 months up to October, highest rate of inflation since the 
1970s. largely due to energy, food and beverage price increases.   

• Energy Prices: Energy prices are set to continue to rise with City REDI forecasts show that energy prices could rise as high as 
£6,600 in April 2023 without a price cap for households. For a small business energy prices will be between £11,650 and 
£20,077 from April 2023, based on an average gas and electricity usage.  

• Tight Labour Market: Job vacancies and unemployment are at a ratio of 1:1. Due to people retiring and an upturn in people 
with long term health conditions. Economically inactive due to a long-term sickness rose from 2 million people to 2.5 
million.  

• High interest rates: Interest rates are at their highest since before the financial crash, at 3%.  

• Recession- As of the third quarter of 2022 the economy has entered a recession, that the OBR forecasts to last for a year, 
with an expected 2% fall in GDP 

• Living standards- Inflation is set to erode real wages and reduce living standards by 7% by the 2023 financial year, wiping 
out the last 8 years of growth.  

• Unemployment- This is set to rise from 3.5% to 4.9% by 2024 

• The Deficit- Is set to rise from £133.3bn (5.7% of GDP) last year, to £177.0bn (7.1£ f GDP) this year. However, borrowing will 
then fall to £140bn (5.5% of GDP), as a result of tax rises and scaled back support, continuing to fall to £69.2bn (2.4% of 
GDP) in 2017/28.  

• Public Spending- Despite expected departmental cuts from 2024, total public spending rise from 39.3% of GDP to 43.4%in 
2017/28. This is 2.9% higher than forecasted in March, reflecting higher debt interest rates and welfare spending raising 
cash spending.  

• Government Debt- higher borrowing is set to push underlying debt from 84.3% of GDP to 97.6% in 2025. With the share of 
revenues consumed by servicing the debt rises from under 5% in 2019/20 to 8.55 in 2017/28, meaning public finances will 
be more vulnerable to future shocks. 

• Spending cuts will be delayed by 2 years, but are expected to total £30bn. From the 2024 financial year day-to-day 
departmental spending for unprotected departments will rise by 1% per year for three years, this will be a significant cut for 
some departments.   

• A taskforce has been announced, which will focus on an initiative to insulate homes and upgrade boilers, with an extra £6bn 
in funding from 2025 to 2028 

• £280m to be invested in the DWP to crack down on benefit fraud and errors  

• The Chancellor will continue with the second round of the levelling up fund, at least matching the £1.7bn value of the first 
round 

• The top 45% rate of tax will now be paid on earnings over £125,140, instead of £150,000 

• Income tax personal allowance and higher rate thresholds frozen until April 2028 

• National Insurance and inheritance tax thresholds will remain frozen until April 2028 

• Local councils in England will be able to raise council tax up to a 5% a year without a local vote 

• Dividend allowance will be cut from £2,000 to £1,000 next year and to £500 from April 2024 

• National living wage will raise to £10.42 from £9.50 for those over 23 from April 2023.  

• State Pension, means-test and disability benefits will increase in line with inflation by 10.1%. 82,116 people claiming 
disability benefits, 176,130 people receiving housing benefits, alongside other means tested benefit claimants in the WMCA 
will see them rise with the 10.1% level. 

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/october2022
https://blog.bham.ac.uk/cityredi/energy-price-cap-reduction/
https://www.moneysupermarket.com/gas-and-electricity/business-energy/a/business-gas-electricity-average-bills/
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/november2022
https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/economicinactivity/articles/halfamillionmorepeopleareoutofthelabourforcebecauseoflongtermsickness/2022-11-10#:~:text=The%20number%20of%20working%2Dage,2.5%20million%20in%20summer%202022.
https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/economicinactivity/articles/halfamillionmorepeopleareoutofthelabourforcebecauseoflongtermsickness/2022-11-10#:~:text=The%20number%20of%20working%2Dage,2.5%20million%20in%20summer%202022.
https://www.bankofengland.co.uk/knowledgebank/what-are-interest-rates
https://www.mirror.co.uk/news/politics/breaking-autumn-statement-frail-brits-28507501
https://www.theguardian.com/uk-news/2022/nov/17/uk-government-spending-where-the-cuts-will-fall
https://www.theguardian.com/uk-news/2022/nov/17/6bn-insulate-houses-sizewell-c-jeremy-hunt-energy-efficiency-autumn-statement
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://news.sky.com/story/autumn-statement-key-announcements-from-chancellor-at-a-glance-12749280
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://stat-xplore.dwp.gov.uk/webapi/jsf/dataCatalogueExplorer.xhtml
https://stat-xplore.dwp.gov.uk/webapi/jsf/dataCatalogueExplorer.xhtml
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• The household energy price cap will be extended for one year from April 2023; however, the cap will increase to £3,000 per 
year instead of £2,500. From the current cap therefore, average WMCA household energy bill will see a £519 increase from 
April. WMCA household energy bill being 174% higher than the average England energy bill was in April 2021. This is going 
to severely impact WMCA households, across the WMCA in 2020 average household poverty was already 18.3%. Companies 
have already seen bills increase under the current cap by 90% since Autumn 2021, if there is no support offered from April, 
then since Autumn last year business will have seen their energy bills increase between 282% and 320% based on 
consumption levels. This will be devasting for many businesses, especially those already struggling with high energy costs. 
Red Flag Alert data shows 8,054 businesses are at risk of closure, due to rising energy prices and their low financial stability 
rating  

• The investment zones are set to be refocused to catalyse on a limited number of high potential clusters, working with local 
stakeholders, set to be announced in the coming months. Therefore, existing expressions of interest have been scrapped. 
Instead investment zones will be centred around universities in “left-behind” areas, to build growth clusters, with further 
announcements being made in the Spring budget  

• The government has restated its commitment to agree trailblazer devolution deals with GM and the WM, seeing more 
devolved powers in areas including skills, transport and housing  

• According to the IFS by 2027-28 the total number of people paying income tax will have risen from 34 million to 35.6 million 
(rising from 63% to 66% of the adult population retrospectively). With the number of higher- or additional-rate taxpayers is 
set to rise from 6.1 million to 7.8 million (11% and 15% of the adult population respectively). This is the highest proportion 
of adults paying tax since the beginning of individual income tax.  

• For small businesses the frozen VAT registration threshold at £85,000 could also be seen as a stealth tax. As the rate won’t 
rise in-line with inflation 

PMI 

• The WM Business Activity Index rose from a 20-month low of 47.8 in September 2022 to 49.6 in October 2022 – although, 
remained below the 50-growth mark as WM firms struggled to secure new business. WM firms reported clients reducing 
spending linked to recession fears and financial difficulties. 

• WM was the second highest region for business activity in October 2022. 

• The UK Business Activity Index decreased from 49.1 in September 2022 to 48.2 in October 2022. 

• The WM Future Business Activity Index decreased from 64.4 in September 2022 to 60.7 in October 2022. WM firms 
remained confident in the rise of output in the next 12 month but the degree of optimism towards business growth was at 
its lowest level since the first Covid-19 lockdown in early 2020. The decline in optimism was linked to concerns over the 
economic outlook and customer spending. 

• WM was third highest for Future Business Activity in October 2022. 
Regional Labour Market Summary 

• WM Region employment rate was 74.1%, decreased by 0.8 percentage points (pp) and a 0.2 decrease when compared to 
the same period in the previous year. The UK employment rate was 75.5%. 

• WM Region unemployment rate was 4.7% - the highest rate across all UK regions. The WM unemployment rate has 
increased by 0.1pp since the previous quarter but a decrease of 0.1pp from the previous year. UK unemployment rate was 
3.6%, a decrease of 0.2pp from the previous quarter and a 0.7pp decrease when compared to the previous year.  

• WM Region economic inactivity rate was 22.1%, an increase of 0.8pp from previous quarter and an increase of 0.4pp when 
compared to the previous year. The UK economic inactivity rate was 21.6%. 

• ONS has conducted research into inflation vs wage growth, finding that the only industry in which wage growth 
outpaced inflation was the Professional and Scientific industry. 

• Wage growth increases over this year have been because of record high vacancies. Worker shortages have 
driven wage increases, as employers compete to attract and retain labour. The ONS found 4/5 industries where 
wage growth stayed above inflation in early 2022 (professional and scientific, information and communication, 
retail and finance), also had vacancy rates in June 2022 that were 1.5 or more percentage points higher than a 
year before. 

• Hospitality has also seen significant wage growth, largely because of people leaving the industry during in 
pandemic and not returning. 

WMCA (3 LEP) Claimant Summary  

• There were 143,050 claimants in the WMCA (3 LEP) area in October 2022. Since September 2022, there has been an 
increase of 0.4% (+595) claimants while the UK decreased by 0.1%. Compared to March 2020 (pre-pandemic figures), the 
number of claimants has increased by 21.7% (+25,460) in the WMCA (3 LEP) area, with the UK increasing by 18.9%.  

• WMCA (3 LEP) the number of claimants as a proportion of residents aged 16 - 64 years old was 5.4% compared to 3.6% for 
the UK in October 2022.  

• There were 25,470 youth claimants in the WMCA (3 LEP) area in October 2022. an increase of 2.2% (+560) youth claimants 
in the WMCA (3 LEP) area, the growth rate matched the UK. When compared to March 2020 (pre pandemic figures), the 
number of youth claimants has increased by 12.8% (+2,890) in the WMCA (3 LEP) area, with the UK increasing by 7.6%. 

https://www.bbc.co.uk/news/business-63555313
https://www.gov.uk/government/statistics/sub-regional-fuel-poverty-data-2022
https://blog.bham.ac.uk/cityredi/key-announcements-from-the-mini-budget/
https://www.telegraph.co.uk/politics/2022/11/17/jeremy-hunt-autumn-statement-2022-live-budget-tax-rises-cuts/
https://www.telegraph.co.uk/politics/2022/11/17/jeremy-hunt-autumn-statement-2022-live-budget-tax-rises-cuts/
https://www.theguardian.com/uk-news/2022/nov/17/autumn-statement-2022-key-points-jeremy-hunt-budget
https://www.thebusinessdesk.com/northwest/news/2106305-trailblazer-devolution-deals-to-be-relit
https://ifs.org.uk/articles/autumn-statement-2022-response
https://www.simplybusiness.co.uk/knowledge/articles/2022/11/autumn-statement-2022-for-small-businesses/
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
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• Overall, for the WMCA (3 LEP) the number of youth claimants as a percentage of residents aged 18-24 years old was 6.4% 
compared to 4.6% for the UK in October 2022.  

Quarterly GDP 

• Quarter on Quarter analysis shows for the WM region, GDP growth increased by 0.2% in Quarter 1 2022, below the UK-wide 
growth of 0.7%.  

• When the base year is 2019 (=100), in Q1 2022, the quarterly GDP indices for the WM was 96.9, an increase from 96.7 in the 
previous quarter.  

• The latest quarter on quarter GDP percentage change shows for the WM that 10 industries and the overall total production 
industry contracted. The highest contraction in GDP was in manufacturing by 5.2%. In contrast, GDP growth was highest for 
arts, entertainment & recreation by 8.9%.  

Business Demography 

• The number of active enterprises continues to increase and in 2021 there were 170,680 in the WMCA (3 LEP) area. This has 
increased by 1.0% (a net increase of 1,760 enterprises) compared to 1.5% growth for the UK since 2020. 

• There were 405 enterprises per 10,000 population in the WMCA (3 LEP) area in 2021, compared to 459 per 10,000 
population for England.   

• There were 60 enterprise births per 10,000 population in the WMCA (3 LEP) area in 2021, above the level reported across 
England (57 per 10,000).  

Regional Economy 

• This week on the ONS released data on the year-on-year percentage change in private housing rental prices. The latest data 

shows that the average England rental property price has increased 3.7%, from October last year. Prices have just increased 

above average in the West Midlands at 3.9%. However, the largest rise in rental prices was in the East Midlands at 4.8%, 

with the lowest being in London at 3%.  

• ONS has already found that around 6 in 10 renters were finding it difficult to afford energy bills and around 4 in 10 were 

finding it difficult to afford their rent. Comparative to mortgage holders where 4 in 10 were struggling with energy bills and 

2 in 10 with mortgage payments. Renters were also more likely to be behind on energy bill repayment comparative to their 

mortgage holder counterparts. 

• The government recent released its regional well-being data. As of Q2 this year well-being had remained relatively stable 

comparative to the previous Q1. When comparing well-being in the WM to the England average the two are very similar, 

with scores almost matching across each factor. Looking at the percentage of people that are very happy on each factor, it 

would suggest around 3 in 10 have strong well-being. 

 
 
 
 

 
 
 
 

 
 
 

  

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/indexofprivatehousingrentalprices/october2022
https://www.ons.gov.uk/peoplepopulationandcommunity/personalandhouseholdfinances/expenditure/articles/impactofincreasedcostoflivingonadultsacrossgreatbritain/junetoseptember2022
https://www.ons.gov.uk/peoplepopulationandcommunity/personalandhouseholdfinances/expenditure/articles/impactofincreasedcostoflivingonadultsacrossgreatbritain/junetoseptember2022
https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/bulletins/qualityoflifeintheuk/november2022
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Global, National and Regional Outlook 
Alice Pugh, WMREDI 
 

Global  
 
OECD 
The OECD Economic Outlook released this week shows a slowing of the global economy comparative to 
expectations. The global economy is projected to grow below the outcomes expected before the war – at a modest 
3.1% this year, before slowing to 2.2% in 2023 and recovering moderately to a still sub-par 2.7% pace in 2024, as 
seen in the figure below.  
 
GDP Growth 2022, 2023, 2024 

 
Source: OECD, 2022 

 
The OECD found persistent inflation, high energy prices, weak real household income growth, falling confidence and 
tighter financial conditions are all expected to curtail growth. Higher interest rates, while necessary to moderate 
inflation, will increase financial challenges for both households and corporate borrowers. Contributing to weakening 
growth prospects in the medium-term. The largest contributor to global inflation is energy price rises, which is also 
affecting food and energy security, especially in developing and emerging countries, who are more vulnerable to 
shocks. With the OECD recommending that to fight the energy crisis, more decisive policy support to boost 
investment in clean technologies, foster energy efficiency, secure alternative supplies and realign policy with climate 
mitigation objectives. 
 
World Cup  
The World Cup in Qatar has kicked off this week however, there have been problems for Qatar and FIFA along the 
way. Qatar was named host of the 2022 World cup back in 2010, however at this was met with controversy. There 
were serious concerns around intense summer heats and significant infrastructure concerns. With, FIFA reports even 
labelling Qatar’s bid as “high risk”. Nevertheless, Qatar won, and it was hailed as development in football, taking 
FIFA to new lands. However, sentiments very quickly changed as FIFA executives become embroiled in corruption 
scandals, surrounding Russia and Qatar both winning their World Cups.    
 
Following this there have been violations of human rights in the build up to the World Cup. As Qatar had such poor 
infrastructure when awarded the football tournament, they have had to undergo extensive infrastructure 
developments, including the building of seven new stadiums, new hotels, plus expansions in their airport, 

https://www.oecd.org/newsroom/russia-s-war-of-aggression-against-ukraine-continues-to-create-serious-headwinds-for-global-economy.htm
https://www.oecd.org/newsroom/russia-s-war-of-aggression-against-ukraine-continues-to-create-serious-headwinds-for-global-economy.htm
https://www.oecd.org/newsroom/russia-s-war-of-aggression-against-ukraine-continues-to-create-serious-headwinds-for-global-economy.htm
https://www.oecd.org/newsroom/russia-s-war-of-aggression-against-ukraine-continues-to-create-serious-headwinds-for-global-economy.htm
https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
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motorways, and rail networks. With 90% of the workforce building this new infrastructure being immigrant labour. 
Since 2010, migrant workers have faced delayed or unpaid wages, forced labour, and intimidation.  
 
Additionally, Qatar is a very conservative religious country, it has many views which those particularly in the West do 
not agree with. Currently, under Qatari law same-sex sexual activities are punishable by a minimum prison sentence 
of three years right up to capital punishment. However, as far as we know no LGBTQ+ person has ever received 
capital punishment as a sentence. It should be noted though that any form of public affection is very much frowned 
up regardless of orientation. This week however, fans wearing rainbows have turned away from football matches 
and told that they are breaking regulations. So, whilst Qatar maybe willing to welcome LGBTQ+ fans, they are not so 
keen on them being open and proud of their sexuality. With controversy growing after FIFA warned that any football 
players where LGBTQ+ supportive emblems would be given a yellow card, leading many teams to have to remove 
gay pride emblems from on their kits.  
 
There were further culture clashes when it was announced that alcohol was being banned at football matches. This 
was a surprise for many as the announcement came just a couple of days before the start of the tournament. 
However, the Qatari government had felt pressure from conservative Muslim groups within the country to change 
the rules, unsurprising given alcohol is against Sheria law. Qatar is trying to balance a fine line between showcasing 
that it is a welcoming country on the world stage, whilst trying to retain its cultural, religious, and conservative 
integrity.  
 
Russian Energy Weaponization  
European gas prices are on the rise this week after Russia warned it would be restricting supplies to western Europe 
from next week potentially. The threat of reductions in gas comes after Russian stated backed energy company 
Gazprom, accused Ukraine of taking gas meant for Moldova. With Russia now threatening to lower gas supplies 
through the one remaining pipeline to western Europe as a result. This is expected to unsettle energy markets in the 
build up to winter when demand will increase.  
 
COP27 
According to the World Economic Forum (WEF), this year’s COP27 did not progress commitments or show evidence 
of significant action by countries to further bring down global emissions. However, over the last few months the 
impact of climate change on developing countries has been at the forefront of discussions, including climate 
adaption and loss and damage. With a breakthrough agreement coming out of this COP to provide loss and damage 
funding for vulnerable countries hit hard by climate change disasters, though the details of how this works has not 
yet been finalised.  
 

National  
Scottish Independence  
The Supreme Court has ruled that the Scottish Government cannot hold an independence referendum without the 
consent of the UK government. The Supreme Court stated that the Scottish government, under the law that created 
the devolved Scottish Parliament in 1999, did not have the power to legislate on areas of the constitution, including 
independence from the Union. In order, to have an independence referendum therefore, the Scottish government 
would need permission from the UK government, which is very unlikely given the 2014 referendum was headlined as 
a once in a generation vote.  
 
Current polling suggests that the vote for independence is split down the middle, with a very narrow majority in 
favour of remaining in the UK. In the latest poll on Scottish Independence from What Scotland Thinks, 49% would 
vote No, 46% would vote Yes and 5% are undecided. Similar polling figures were found by the Ipsos Scottish Political 
Tracker. Therefore, even if there were a referendum it would be a very close call on independence. However, given 
the precariousness of the economy currently, and the ever-narrowing divide between Yes and No, the current 
government is very unlikely to offer a referendum to the Scottish people.  
 
Inflation vs Wage Growth  
ONS has conducted research into inflation vs wage growth, finding that the only industry in which wage growth 
outpaced inflation was the Professional and Scientific industry. Over the last few years, wage growth in several 

https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
https://edition.cnn.com/2022/11/23/football/qatar-fifa-world-cup-explainer-spt-intl/index.html
https://www.washingtonpost.com/sports/2022/11/20/world-cup-qatar-gay-laws-lgbtq/
https://www.washingtonpost.com/sports/2022/11/20/world-cup-qatar-gay-laws-lgbtq/
https://www.forbes.com/sites/siladityaray/2022/11/21/world-cup-teams-will-not-wear-rainbow-armbands-after-fifa-threatens-yellow-cards/?sh=1ba90bd54bd3
https://www.bbc.co.uk/sport/football/63674631
https://www.bbc.co.uk/sport/football/63674631
https://www.bbc.co.uk/sport/football/63674631
https://www.ft.com/content/865f2592-2fc2-4be7-aef7-210c5e010f68
https://www.ft.com/content/865f2592-2fc2-4be7-aef7-210c5e010f68
https://www.ft.com/content/865f2592-2fc2-4be7-aef7-210c5e010f68
https://www.weforum.org/agenda/2022/11/what-happened-cop27-climate-change-what-is-next/
https://www.weforum.org/agenda/2022/11/what-happened-cop27-climate-change-what-is-next/
https://www.weforum.org/agenda/2022/11/what-happened-cop27-climate-change-what-is-next/
https://www.bbc.co.uk/news/uk-scotland-scotland-politics-63727562
https://www.bbc.co.uk/news/uk-scotland-scotland-politics-63727562
https://www.bbc.co.uk/news/uk-scotland-scotland-politics-63727562
https://whatscotlandthinks.org/questions/how-would-you-vote-in-the-in-a-scottish-independence-referendum-if-held-now-ask/
https://www.ipsos.com/sites/default/files/ct/news/documents/2022-05/ipsos-scottish-political-monitor-may-2022-charts.pdf
https://www.ipsos.com/sites/default/files/ct/news/documents/2022-05/ipsos-scottish-political-monitor-may-2022-charts.pdf
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
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sectors was rising above inflation, as seen in the graph below, however since the beginning of this year rising 
inflation has outrun wage growth.  
 
Wage growth rate by sector comparative to inflation, January to March 2015 to July to September 2022, UK 
 
 
 
 

 
Source: ONS, 2022 

 
A large part of the reason for the wage growth increases over this year have been as a result of record high 
vacancies. Worker shortages have driven wage increases, as employers compete to attract and retain labour. The 
ONS found four out of five industries where wage growth stayed above inflation in early 2022 (professional and 
scientific, information and communication, retail and finance), also had vacancy rates in June 2022 that were 1.5 or 
more percentage points higher than a year before. This can be seen in the chart below. 
 
Annual weekly earnings growth rate, comparative to the year pm year vacancy rate April to June 2022 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
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Source: ONS, 2022  

 
Hospitality has also seen significant wage growth, largely because of people leaving the industry during in pandemic 
and not returning. Leading to many businesses having to increase wage offers to attract labour. However, furlough 
may still be impacting sectors highly disrupted by the pandemic, as growth is measured on year-on-year change and 
furlough paid people 80% of their wages therefore, some of this growth may be linked to the reduction in wages 
under furlough, rather than true wage increases.  
 
However, the sectors which saw some of the lowest wage growth, were those with higher numbers of public sector 
employees, such as education and public administration. With regular pay growth in the public sector being 2.2% 
comparative to the private sector at 6.6%, from July to September 2022. This is both the largest private sector pay 
growth and the largest gap between public and private sector pay growth on record, excluding at the height of the 
pandemic.  
 
Black Friday  
Black Friday is today but given there is a cost-of-living crisis, many are discussing whether the deals offered are truly 
one-off Black Friday deals. Consumer group Which? analysed 214 of last year’s Black Friday deals at 7 major home 
and tech retailers – Amazon, AO, Argos, Currys, John Lewis, Richer Sounds and Very - looking at prices every day in 
six months pre and post the sale day (26th November 2021). Which? found:  

• 98% of products were cheaper or the same price at other times of the year  

• 86% of products were cheaper or the same price in the six months prior to Black Friday 

• 98% of products were cheaper or the same price in the six months after Black Friday  

• 46% of products were cheaper at other times of the year compared to Black Friday 
 
None of the deals offered on Black Friday were cheaper on this day alone. With products either cheaper than black 
Friday or the same price at other points in the year. This suggests that Black Friday isn’t really worth the hype, with 
Which? finding around only 1 in 7 products being a true deal. Which? advises if you want to see whether the deal is 
truly what it advertises check a product price tracker such as PriceSpy. They also advise not to panic that you might 
miss a deal, because the likelihood is it will actually be cheaper to buy the product in the months following Black 
Friday.  
 
Manchester United  
This week many Manchester United fans might be relieved to learn that the Glazers are considering selling the 
premier league club. The Glazers have been unpopular owners ever since they purchased the club in 2005, with fans 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/earningsandworkinghours/articles/professionalandscientificindustrytheonlyonewherepaycontinuestomatchrisingprices/2022-11-23
https://www.which.co.uk/news/article/98-of-black-friday-deals-werent-worth-buying-last-year-aoIJw3j40Sou
https://www.which.co.uk/news/article/98-of-black-friday-deals-werent-worth-buying-last-year-aoIJw3j40Sou
https://www.which.co.uk/news/article/98-of-black-friday-deals-werent-worth-buying-last-year-aoIJw3j40Sou
https://www.which.co.uk/news/article/98-of-black-friday-deals-werent-worth-buying-last-year-aoIJw3j40Sou
https://www.which.co.uk/news/article/98-of-black-friday-deals-werent-worth-buying-last-year-aoIJw3j40Sou
https://pricespy.co.uk/
https://www.which.co.uk/news/article/98-of-black-friday-deals-werent-worth-buying-last-year-aoIJw3j40Sou
https://www.which.co.uk/news/article/98-of-black-friday-deals-werent-worth-buying-last-year-aoIJw3j40Sou
https://www.bbc.co.uk/sport/football/63723992
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distaste largely being born out of the fact that the Glazers have only ever seen the club as a financial investment 
more than anything else. In recent years, there have been numerous protests to oust the Glazers by fans and it 
appears that the owners are now considering leaving.  
 
However, it is unlikely that this is because of pressure from fans and more likely to do with the financial gain that 
could be made from the sale of the club. Football is becoming bigger and bigger, with the Saudi’s buying Newcastle 
and Chelsea being sold for around £4.25bn, it is a lucrative time for those than want to sell. Originally the Glazers 
bought the club for £790m, selling the club at a similar price to Chelsea would see the Glazer family more than 
quadruple their initial investment. Which is likely what the Glazers are hoping to do given they will be working with 
the Raine Group which handled Chelsea’s sale earlier in the year. Either way the news of a review into the sale of the 
club will likely be a welcome signal to many Manchester United fans.  
 

Regional 
There has been growing concern in recent months over increases in prices within the private rental market. 
Especially, as interest rate rises will greatly impact landlords in the coming months. This week on the ONS released 
data on the year-on-year percentage change in private housing rental prices. The latest data shows that the average 
England rental property price has increased 3.7%, from October last year. Prices have just increased above average 
in the West Midlands at 3.9%. However, the largest rise in rental prices was in the East Midlands at 4.8%, with the 
lowest being in London at 3%.  
Year-on-year percentage growth in UK private rental prices by region, October 2021 to October 2022 

 
Data Source: ONS, 2022 

Whilst, this is not a significant increase, it comes at a time when we are in a cost-of-living crisis. Already households 
across the UK are having to deal with rapid inflation in food and energy, rising rental prices will add pressure to 
families. ONS has already found that around 6 in 10 renters were finding it difficult to afford energy bills and around 
4 in 10 were finding it difficult to afford their rent. Comparative to mortgage holders where 4 in 10 were struggling 
with energy bills and 2 in 10 with mortgage payments. Renters were also more likely to be behind on energy bill 
repayment comparative to their mortgage holder counterparts. 
 
Well-being 
The government recent released its regional well-being data. As of Q2 this year well-being had remained relatively 
stable comparative to the previous Q1. When comparing well-being in the WM to the England average the two are 
very similar, with scores almost matching across each factor. Looking at the percentage of people that are very 
happy on each factor, it would suggest around 3 in 10 have strong well-being. 
 

https://www.bbc.co.uk/sport/football/63723992
https://www.bbc.co.uk/sport/football/63723992
https://www.bbc.co.uk/sport/football/63723992
https://www.bbc.co.uk/sport/football/63723992
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/indexofprivatehousingrentalprices/october2022
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/indexofprivatehousingrentalprices/october2022
https://www.ons.gov.uk/peoplepopulationandcommunity/personalandhouseholdfinances/expenditure/articles/impactofincreasedcostoflivingonadultsacrossgreatbritain/junetoseptember2022
https://www.ons.gov.uk/peoplepopulationandcommunity/personalandhouseholdfinances/expenditure/articles/impactofincreasedcostoflivingonadultsacrossgreatbritain/junetoseptember2022
https://www.ons.gov.uk/peoplepopulationandcommunity/personalandhouseholdfinances/expenditure/articles/impactofincreasedcostoflivingonadultsacrossgreatbritain/junetoseptember2022
https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/bulletins/qualityoflifeintheuk/november2022
https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/bulletins/qualityoflifeintheuk/november2022
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Well-being by factor, April to June 2022 (%) 

 
Source: ONS, 2022 

However, it is likely that well-being will worsen in the coming updates to this data for Q3 and Q4 of this year. Given 
that we are entering a recession and progressing further into a deep cost-of-living crisis since these figures were last 
updated. Not to mention rising interest rates. It is likely that both anxiety and happiness especially will fall, as 
households become increasing gripped by a cost-of-living crisis, with the winter coming and energy consumption 
rising. Some households may even have to face the choice between ‘eat or heat’, this will significantly impact well-
being. Falling well-being may also impact on the NHS as well, as more people face stress and anxiety around the 
cost-of-living crisis.  
 
 
 
 
 
 
 
 
 

  

https://www.ons.gov.uk/peoplepopulationandcommunity/wellbeing/bulletins/qualityoflifeintheuk/november2022
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Autumn Statement 2022 
Alice Pugh, City REDI  
 
The Autumn Statement was released last week detailing government tax and spending plans. The budget comes at a 
time of significant political and economic turbulence. The government has significant challenges that it will need to 
tackle if it wants to encourage growth and levelling up. Significant challenges facing the government include:  

• Rapidly rising inflation: Inflation has risen to 11.1% in the 12 months up to October. This is the highest rate of 
inflation since the 1970s. Whilst, the largest contributor to the higher rate of inflation is large energy price 
increases, food and beverages inflation was 16.4% since the same time last October.   

• Energy Prices: Energy prices are set to continue to rise with City REDI forecasts show that energy prices could 
rise as high as £6,600 in April 2023 without a price cap for households. With City REDI also forecasting that for a 
small business energy prices will be between £11,650 and £20,077 from April 2023, based on an average gas and 
electricity usage.  

• Tight Labour Market: Job vacancies and unemployment are at a ratio of 1:1. This means that for every 
unemployed person there is one vacancy, indicating there is a labour shortage in the UK. The shortage largely 
comes from significant numbers of people leaving the workforce to become economically inactive. This is largely, 
people retiring after the pandemic and an upturn in people with long term health conditions forcing them to 
leave the workforce. Between 2019 and 2022, the number of people also became economically inactive due to a 
long-term sickness rose from 2 million people to 2.5 million.  

• High interest rates: Interest rates are at their highest since before the financial crash, at 3%. Whilst historically 
this isn’t a very high interest rate, banks, businesses, people and investors, have become used to low interest 
rates around which it was easy to borrow money. The government has also been used to do the same and now it 
has become expensive for them to borrow money, eating into potential budgetary spending.  

 
The OBR, in its forecasts, also highlighted the challenges that the government will be facing over the next few years:  

• Recession- As of the third quarter of 2022 the economy has entered a recession, that the OBR forecasts to last 
for a year, with an expected 2% fall in GDP 

• Living standards- Inflation is set to erode real wages and reduce living standards by 7% by the 2023 financial 
year, wiping out the last 8 years of growth.  

• Unemployment- This is set to rise from 3.5% to 4.9% by 2024 

• The Deficit- Is set to rise from £133.3bn (5.7% of GDP) last year, to £177.0bn (7.1£ f GDP) this year. However, 
borrowing will then fall to £140bn (5.5% of GDP), as a result of tax rises and scaled back support, continuing to 
fall to £69.2bn (2.4% of GDP) in 2017/28.  

• Public Spending- Despite expected departmental cuts from 2024, total public spending rise from 39.3% of GDP 
to 43.4%in 2017/28. This is 2.9% higher than forecasted in March, reflecting higher debt interest rates and 
welfare spending raising cash spending.  

• Government Debt- higher borrowing is set to push underlying debt from 84.3% of GDP to 97.6% in 2025. With 
the share of revenues consumed by servicing the debt rises from under 5% in 2019/20 to 8.55 in 2017/28, 
meaning public finances will be more vulnerable to future shocks or swings in market sentiment.  

 

Announcements  
Spending  

• Spending cuts will be delayed by 2 years, but are expected to total £30bn. From the 2024 financial year day-to-
day departmental spending for unprotected departments will rise by 1% per year for three years, this will be a 
significant cut for some departments.   

• NHS budget to increase by £3.3bn each year for the next 2 years  

• Schools will get an extra £2.3bn in funding each year for the next 2 years 

• A taskforce has been announced, which will focus on an initiative to insulate homes and upgrade boilers, with an 
extra £6bn in funding from 2025 to 2028 

• The defence budget will be remain at, at least 2% of GDP 

• £280m to be invested in the DWP to crack down on benefit fraud and errors over the next 2 years 

• Overseas Aid will remain at 0.5% of GDP and will not return to 0.7% “until the fiscal situation allows” 

https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/october2022
https://www.ons.gov.uk/economy/inflationandpriceindices/bulletins/consumerpriceinflation/october2022
https://blog.bham.ac.uk/cityredi/energy-price-cap-reduction/
https://www.moneysupermarket.com/gas-and-electricity/business-energy/a/business-gas-electricity-average-bills/
https://www.moneysupermarket.com/gas-and-electricity/business-energy/a/business-gas-electricity-average-bills/
https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/jobsandvacanciesintheuk/november2022
https://www.ons.gov.uk/employmentandlabourmarket/peoplenotinwork/economicinactivity/articles/halfamillionmorepeopleareoutofthelabourforcebecauseoflongtermsickness/2022-11-10#:~:text=The%20number%20of%20working%2Dage,2.5%20million%20in%20summer%202022.
https://www.bankofengland.co.uk/knowledgebank/what-are-interest-rates
https://obr.uk/docs/dlm_uploads/CCS0822661240-002_SECURE_OBR_EFO_November_2022_WEB_ACCESSIBLE.pdf
https://www.mirror.co.uk/news/politics/breaking-autumn-statement-frail-brits-28507501
https://www.theguardian.com/uk-news/2022/nov/17/uk-government-spending-where-the-cuts-will-fall
https://www.mirror.co.uk/news/politics/breaking-autumn-statement-frail-brits-28507501
https://schoolsweek.co.uk/autumn-statement-2-3-billion-extra-for-schools/
https://www.theguardian.com/uk-news/2022/nov/17/6bn-insulate-houses-sizewell-c-jeremy-hunt-energy-efficiency-autumn-statement
https://www.independent.co.uk/news/uk/politics/autumn-budget-statement-2022-tax-bills-b2227148.html
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
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• The Chancellor will continue with the second round of the levelling up fund, at least matching the £1.7bn value 
of the first round 

 
Taxes  

• The top 45% rate of tax will now be paid on earnings over £125,140, instead of £150,000 

• Income tax personal allowance and higher rate thresholds frozen for further two years, until April 2028 

• National Insurance and inheritance tax thresholds will also remain frozen for a further two years, until April 2028 

• Local councils in England will be able to raise council tax up to a 5% a year without a local vote, instead 3% 
currently 

• £13.6bn package of property tax support for companies, plus scrapping a potential online sales tax.  
o This will include freezing the business rates multiplier for another year to protect businesses from rising 

inflation, meaning that rates will no longer be hiked in line with inflation from next April.  
o There will also be increased rates of relief for retail, hospitality and leisure firms from 50% to 75% for 

2023 to 2024. With the relief being capped at £110,000 per business.  
o The revaluation of business rates will come into effect from April 2023. 

• Electric Vehicles will no longer be exempt from Vehicle Excise Duty from April 2025. Company tax rates will 
remain lower for electric vehicles and increases will be limited to 1% per year till 2025 

• Cap on the increase in social rents in England at a maximum 7% in 2023-24 

• Dividend allowance will be cut from £2,000 to £1,000 next year and then to £500 from April 2024 

• The annual exempt amount for capital gains tax will be cut from £12,300 to £6,000 next year, then £3,000 from 
April 2024 

• R&D tax relief for SMEs deduction rate cut to 86% and the credit rate of 10%, but there will be an increase in the 
rate of the separate R&D expenditure credit from 13% to 20% 

• Employers National Insurance Contributions (NICs) will be frozen until April 2028, with Employment allowance 
be maintained at its new higher level of £5,000. 

• VAT registration will remain at its current level till March 2026. 

• The Chancellor will implement reforms reflated to an international tax deal agreed with OECD countries, which 
will come into effect in 2024 

• The planned increase in corporation tax to 25% for business earning over £250,000 from April 2023has been 
confirmed 

 
Benefits and Wages 

• National living wage will raise to £10.42 from £9.50 for people over the age of 23 from April 2023.  

• State Pension, means-test and disability benefits will increase in line with inflation by 10.1% 

• The governments review on changing the state pension age will be published next year 

• The lifetime cap for care home costs will now be delayed 2 years, providing councils with greater funding 
flexibilities of £2.8bn net year and £4.7bn the year after. However, this is simply delaying a cost not giving local 
authorities more money.  

 
Energy 

• The household energy price cap will be extended for one year from April 2023; however, the cap will increase to 
£3,000 per year instead of £2,500  

• Households on means-tested benefits will receive £900 support payments next year 

• Pensioners will also receive a payment of £300, with individuals on disability benefits receiving an additional 
£150 

• Windfall tax on profits of oil and gas companies will increase from 25% to 35%, extending until March 2028 

• New temporary 45% tax on companies that generate electricity, to come into place from January  
 
Investment Zones  

• The investment zones are set to be refocused to catalyse on a limited number of high potential clusters, working 
with local stakeholders, set to be announced in the coming months. Therefore, existing expressions of interest 
have been scrapped. Instead investment zones will be centred around universities in “left-behind” areas, to build 
growth clusters, with further announcements being made in the Spring budget  

https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.independent.co.uk/business/almost-ps14bn-business-rates-relief-welcomed-as-online-sales-tax-scrapped-b2227412.html
https://www.independent.co.uk/business/almost-ps14bn-business-rates-relief-welcomed-as-online-sales-tax-scrapped-b2227412.html
https://www.independent.co.uk/business/almost-ps14bn-business-rates-relief-welcomed-as-online-sales-tax-scrapped-b2227412.html
https://www.independent.co.uk/business/almost-ps14bn-business-rates-relief-welcomed-as-online-sales-tax-scrapped-b2227412.html
https://www.independent.co.uk/business/almost-ps14bn-business-rates-relief-welcomed-as-online-sales-tax-scrapped-b2227412.html
https://www.theguardian.com/uk-news/2022/nov/17/electric-car-owners-to-pay-road-tax-from-2025-jeremy-hunt-autumn-statement
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.bbc.co.uk/news/business-63635582
https://news.sky.com/story/autumn-statement-key-announcements-from-chancellor-at-a-glance-12749280
https://news.sky.com/story/autumn-statement-key-announcements-from-chancellor-at-a-glance-12749280
https://news.sky.com/story/autumn-statement-key-announcements-from-chancellor-at-a-glance-12749280
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.theguardian.com/business/2022/may/24/historic-global-tax-deal-on-multinationals-delayed-until-2024
https://www.blickrothenberg.com/insights/detail/autumn-budget-2022-a-budget-that-was-all-about-freezing-thresholds-and-cutting-tax-reliefs/
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63635582
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.bbc.co.uk/news/business-63555313
https://www.telegraph.co.uk/politics/2022/11/17/jeremy-hunt-autumn-statement-2022-live-budget-tax-rises-cuts/
https://www.telegraph.co.uk/politics/2022/11/17/jeremy-hunt-autumn-statement-2022-live-budget-tax-rises-cuts/
https://www.telegraph.co.uk/politics/2022/11/17/jeremy-hunt-autumn-statement-2022-live-budget-tax-rises-cuts/
https://www.theguardian.com/uk-news/2022/nov/17/autumn-statement-2022-key-points-jeremy-hunt-budget
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Trailblazer Devolution deals  

• The government has restated its commitment to agree trailblazer devolution deals with Greater Manchester and 
the West Midlands, seeing more devolved powers in areas including skills, transport and housing  

 
Infrastructure  

• HS2 to Manchester, Northern Powerhouse Rail and East West Rail will go ahead as planned 

• Sizewell C nuclear Power plant will go ahead as planned 

• The gigabit broadband rollout will continue 
 
The announcements made in this budget are significant, it is a significant budget, with tax burdens rising even higher 
to levels not seen since after the second world war. The budget is front loaded with spending on extensive support 
schemes; however, it is back loaded with cuts from 2025. Notably just in time for the 2025 general election. 
However, the tax and benefit changes are far more progressive than the changes within the ‘mini budget’, with 
higher earners taking on a greater tax burden than had been expected. However, what is clear is that this budget is a 
sombre affair, and we will be continuing towards a second around of austerity from 2025.  
 

Budget Impact  
Energy Bills - Households 
Unit price data for gas and electricity, under the new April energy price cap have not yet been released yet. 
However, the total cap will increase by 20% from April, comparative to under the current cap, increasing from 
£2,500 to £3,000. Based on previous City REDI predictions on household energy bills, a 20% rise will lead to the 
England average bill (based on the average energy usage) increase from £2,491 to £2,990. With the average energy 
bill for a WMCA household increasing from £2,597 to £3,116 from April. From the current cap therefore, average 
WMCA household energy bill will see a £519 increase from April. However, it should be noted that this is based on 
the average UK household, energy prices do vary based on energy usage and geographical location.  
 
Figure 1: Energy Bills under the current price cap comparative to the April 2023 price cap follow a 20% rise in energy 
prices, by local authority 

 

https://www.thebusinessdesk.com/northwest/news/2106305-trailblazer-devolution-deals-to-be-relit
https://www.newcivilengineer.com/latest/hs2-northern-powerhouse-rail-and-east-west-rail-to-go-ahead-as-planned-17-11-2022/
https://www.independent.co.uk/news/uk/politics/autumn-budget-statement-2022-tax-bills-b2227148.html
https://www.gov.uk/government/speeches/the-autumn-statement-2022-speech
https://blog.bham.ac.uk/cityredi/energy-price-cap-reduction/
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[1] These calculations are based on direct debit payments; rates will vary by payment method as well as region and meter type. 
[2] 2019 consumption was used for this analysis, as it was thought the average 2020 (latest update) usage would be unusually high for 
domestic dwellings, due to lockdowns during the pandemic period. Figures energy usage estimates are from ONS Sub-national electricity 
consumption statistics from 2005 to 2020 and Sub-national gas consumption statistics from 2005 to 2020. 

 
The England average £1,138 price cap was April 2021, comparative to this the new price cap is a 163% increase for 
the England average household bill from April 2023. With the new average WMCA household energy bill being 174% 
higher than the average England energy bill was in April 2021. This is going to severely impact WMCA households, 
across the WMCA in 2020 average household poverty was already 18.3%. However, fuel poverty varies greatly by 
local authority, with poorer local authorities generally having higher levels of fuel poverty, as seen in figure 2 below. 
The new cap will further push more households into poverty next April, as energy bills rise at a faster rate than 
expected pay. Leaving households with lower disposable income during a recession.  
 
Figure 2: Percentage of fuel poor households by local authority 

 
Data Source: ONS, 2022-Sub-regional fuel poverty, 2020 data (Excel) 

 
Businesses 
The figure below shows forecasted energy builds for businesses from April 2023 comparative to the October price 
cap (current cap) and the September 2021 price cap, based on forecasted unit energy prices from Cornwall Insight 
for April 2023 and average energy usage by business size. As the government did not mention a business energy cap 
like the household cap from April, businesses will face rapidly rising energy bills in the coming months. With energy 
bills rising by 140% to 157% dependent on the volume of energy usage, from October 2022 to April 2023.  
 
Figure 3: Comparison of business energy bills for September 2021, October 2022 and April 2023, by business size  

https://www.gov.uk/government/statistical-data-sets/regional-and-local-authority-electricity-consumption-statistics
https://www.gov.uk/government/statistical-data-sets/regional-and-local-authority-electricity-consumption-statistics
https://www.gov.uk/government/statistical-data-sets/gas-sales-and-numbers-of-customers-by-region-and-local-authority
https://www.ofgem.gov.uk/publications/energy-price-cap-increase-april-consumers-should-switch-save-money
https://www.gov.uk/government/statistics/sub-regional-fuel-poverty-data-2022
https://www.gov.uk/government/statistics/sub-regional-fuel-poverty-data-2022
https://www.cornwall-insight.com/predicted-fall-in-the-april-2023-price-cap-but-prices-remain-significantly-above-the-epg/#:~:text=Our%20forecast%20per%20unit%20rate,and%2010.30%20p%2FkWh%20respectively.
https://www.moneysupermarket.com/gas-and-electricity/business-energy/a/business-gas-electricity-average-bills/


 
The WM Weekly monitor is funded by the West Midlands Combined Authority, Research England/UKRI  

14 
 
 
 

 
 
In Autumn last year electricity prices were £116.96 per MWh, the cap which was introduced in October of £211 is an 
80.4% increase on last year’s prices. Gas prices were around £38 per MWh in Autumn last year, the £75 cap is a 
95.6% increase in prices. So, companies have already seen bills increase under the current cap by 90% since Autumn 
2021, if there is no support offered from April, then since Autumn last year business will have seen their energy bills 
increase between 282% and 320% based on consumption levels. This will be devasting for many businesses, 
especially those already struggling with high energy costs. Red Flag Alert data shows 8,054 businesses are at risk of 
closure, due to rising energy prices and their low financial stability rating. Plus, businesses will likely be forced to 
push a proportion of this cost onto consumers, which has the potential to push energy prices further. However, how 
high prices will go will depend on demand for energy over the winter and the stability of global energy markets.  
 
Taxes 
Business Rates  
The revaluation of business rates will come into effect from April 2023. Business rates are linked to property values 
and non-domestic property values have not been revaluated since 2017, based on 2015 rateable prices at the time. 
Since the pandemic non-domestic property prices have sharply decreased, however business rates have remained 
high being linked to the 2017 valuations. The revaluation will likely benefit most businesses on high streets where 
property values have fallen.  
 
However, warehouse and distribution spaces have rapidly increased in value and therefore, businesses with this sort 
of workspace will likely see increases in business rates contributions. Historically, online retailers have accounted for 
20% of total retail sales but only paid 6% of total business rates, comparative to high street retailers who paid 96% of 
business rates and accounted for 80% of sales. The revaluation of non-domestic properties will likely lead to an 
improvement in the balance of business rates paid by online retailers. 
 
Whilst this is beneficial for many businesses, it may adversely affect some local authorities. Business rates are now 
the largest source of income for many local authorities, a reduction in business rates will lead to potential falls in 
income from this source. This will tighten the budgets of local authorities even further, as income will potentially 
decrease, especially for city local authorities where a large proportion of businesses are high street based.  
 
Income Tax 
The government has frozen income tax thresholds which will means that more people will be brought into tax or see 
their marginal tax rate increase. According to the IFS by 2027-28 the total number of people paying income tax will 
have risen from 34 million to 35.6 million (rising from 63% to 66% of the adult population retrospectively). With the 
number of higher- or additional-rate taxpayers is set to rise from 6.1 million to 7.8 million (11% and 15% of the adult 

https://www.ofgem.gov.uk/energy-data-and-research/data-portal/wholesale-market-indicators
https://blog.bham.ac.uk/cityredi/key-announcements-from-the-mini-budget/
https://www.gov.uk/introduction-to-business-rates/revaluation
https://www.retailresearch.org/future-of-the-high-street.html
https://ifs.org.uk/articles/autumn-statement-2022-response
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population respectively). This is the highest proportion of adults paying tax since the beginning of individual income 
tax, as seen in the graph below.  
 
Figure 4: Proportion of adults paying the higher-rate income tax  

 
Source: IFS, 2022 

 
The freezing of income tax allowances is also referred to as “fiscal drag”, this describes the stealthy process of pulling 
more people into paying income tax and as well as pushing others to pay higher rates of tax.  
Blick Rothenburg highlighted, 6 years of this freeze till 2028, will be stealth taxation on an unprecedented scale. For 
small businesses the frozen VAT registration threshold at £85,000 could also be seen as a stealth tax. As the rate 
won’t rise in-line with inflation, meaning if business earn more because of rising prices, they will have to then 
register to pay VAT.  
The additional rate threshold of income tax being lowered to include those earning over £125,1440 from April 2023, 
will increase the number of additional rate tax payers by 350,000. This will bring the total number of people paying 
this level of tax to around 1 million people, from 236,000 when the additional rate of tax was first introduced, 
according to the IFS.  
 
Benefits and Wages  
National Living Wage 
Across the WMCA 8.6% of people (121,600 people) who are economically active are earning the National living wage 
(NLW) (minimum wage for those aged 23+). However, this varies by local authority (figure 5) with the highest 
proportion of NLW earners being in Walsall (12.2%), Lichfield (11.7%) and Dudley (10.4%). Whereas the lowest 
proportion of NLW earners are in Rugby (2%), North Warwickshire (3%) and Solihull (5.3%). So, the impact on 
residential populations will vary by local authority. For earners working full time and earning the national minimum 
wage this will increase annual income by £1,634 annually.  
 
Figure 5: Percentage of those economically inactive earning the NLW 

https://ifs.org.uk/articles/autumn-statement-2022-response
https://www.theguardian.com/uk-news/2022/nov/17/jeremy-hunt-autumn-statement-budget-income-tax
https://www.blickrothenberg.com/insights/detail/autumn-budget-2022-a-budget-that-was-all-about-freezing-thresholds-and-cutting-tax-reliefs/
https://www.simplybusiness.co.uk/knowledge/articles/2022/11/autumn-statement-2022-for-small-businesses/
https://ifs.org.uk/articles/autumn-statement-2022-response
https://ifs.org.uk/articles/autumn-statement-2022-response
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Data Source: Low Pay Commission Report, 2021  

 
State Pension, means tested and disability benefits 
These are set to rise in line with inflation at 10.1%, increasing weekly payments from £156.20 or £203.85 dependent 
on the pension payment. Increasing state pension payments for 94,845 individuals within the WMCA. This should 
maintain pension claimants living standards over the next few months, however when the new energy bill comes 
into effect they will likely be significantly impacted. This will likely impact areas with high numbers of state pension 
age claimants. The figure below shows percentage of the population which is over the age of 66 (state pension age). 
Unsurprisingly, more rural affluent areas, such as Stratford-Upon-Avon and Lichfield, have the highest percentage of 
its population aged 66+, at 24.2% and 23.8% retrospectively. Comparative, to more urban less affluent areas, such as 
Birmingham and Coventry, where that state age pension accounts for only 12.3% and 12.6% retrospectively. 
Therefore, rural local authorities in the combined authority are more likely to be impacted by this change.   
 
Figure 6: Proportion of the Population aged 66+ 

 
Data Source: ONS, 2021. Population Estimates. 

 
82,116 people claiming disability benefits, 176,130 people receiving housing benefits, alongside other means tested 
benefit claimants in the WMCA will see them rise with the 10.1% level of inflation. This should help to protect their 
benefits from real terms fall in the coming months, unless inflation continues to rise rather than decline, as 

https://www.gov.uk/government/publications/low-pay-commission-report-2021#:~:text=The%20Low%20Pay%20Commission's%202021,announced%20on%2027%20October%202021.
https://www.bbc.co.uk/news/uk-politics-63665270
https://www.ons.gov.uk/peoplepopulationandcommunity/populationandmigration/populationestimates/datasets/populationestimatesforukenglandandwalesscotlandandnorthernireland
https://stat-xplore.dwp.gov.uk/webapi/jsf/dataCatalogueExplorer.xhtml
https://stat-xplore.dwp.gov.uk/webapi/jsf/dataCatalogueExplorer.xhtml
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forecasted in the coming months. However, it will only retain their current level if income, this is not an increase in 
the real value.  
 
Trailblazer deal  
The government has announced it will continue with the “trailblazer” devolution deals within the West Midlands 
Combined Authority. This will devolve greater powers such as skills, transport and housing. Until now there was 
uncertainty that these deals would continue as political uncertainty had hindered progress towards the deal. The 
deals could see WMCA receive single departmental-style funding at the next spending review. This would provide 
the WMCA and local partners with more flexibility and greater accountability over key economic growth funds. Thus, 
providing greater funding, which is non-competitive, with competitive funding being an issue which has hindered 
cooperation and collaboration between local government institutions for a number of years.  
 
 

Tough times ahead   
The UK is officially in a recession, having never fully recovered from the previous. Inflation is set to erode real wages 
and reduce living standards by 7% by the 2023 financial year, wiping out the last 8 years of growth. Real disposable 
household incomes are set to remain lower at the start of 2028 than they were before the pandemic hit in 2019. 
With real wages not expected to return to their 2008 level until 2027. For workers this is an unprecedented 19-year 
pay downturn, with has cost workers £15,000 per year comparative to if their wages had continued to rise at the 
pre-financial crisis rate. 
 
However, unlike in the ‘mini-budget’ this budget distributes the burden far more evenly over the different income 
brackets. Though the middle is expected to become the most squeezed, as rising incomes over the next few years 
pull more and more into higher tax brackets. Additionally, spending and cuts which are eventually expected to be 
introduced are highly dependent on growth in the economy in the coming years. Something which has been 
seemingly difficult for the UK to get a full grasp on in recent years, especially with stagnant productivity. If growth 
does not improve, then this may deepen the forecasted spending cuts.  
 
Additionally, this budget is also highly reliant on a falling energy prices in the coming years. However, the UK is a net 
importer of energy and ultimately beholden to prices on global energy markets, so there is no guarantee that energy 
prices will fall. If energy prices were to continue to rise this would almost certainly place even greater spending 
pressures on the government’s budget, with OBR estimating that the Chancellor will have £9.2bn headroom over the 
next 5 years, however increasing energy prices rather than falling would soon wipe this out.  
 
Overall, the next few years are going to be extremely difficult for most. The majority are set to see higher tax, higher 
energy bills, and poorer public services than was previously anticipated. The middle will be squeezed, real incomes 
will fall, and there will be a return to austerity. We are likely in for another tough decade, following the tough 
decade we have already had.  
 
 
 
 

  

https://www.mi-plc.co.uk/post/autumn-statement-2022#:~:text=Local%20government&text='Trailblazer'%20devolution%20deals%20with%20Greater,areas%20in%20England%20to%20follow.
https://ukdaily.news/westmidlands/trailblazer-devolution-deals-to-be-re-examined-80689.html
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1118417/CCS1022065440-001_SECURE_HMT_Autumn_Statement_November_2022_Web_accessible__1_.pdf
https://blog.bham.ac.uk/cityredi/levelling-up-policy-changes-related-to-spending-and-funding/
https://www.resolutionfoundation.org/publications/help-today-squeeze-tomorrow/
https://www.resolutionfoundation.org/publications/help-today-squeeze-tomorrow/
https://www.resolutionfoundation.org/publications/help-today-squeeze-tomorrow/
https://www.resolutionfoundation.org/publications/help-today-squeeze-tomorrow/
https://obr.uk/
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Qatar World Cup 2022: Counting the Cost of the Beautiful Game 
Matt Lyons, WM REDI 
 
With the Qatar World Cup just underway, Matt Lyons looks at the costs of the megaevent for Qatar, and what the 
potential benefits might be for the host country. 
 
The Qatar World Cup kicked off (sorry) yesterday and an estimated 1.2 million visitors will visit the first Middle East 
nation to host the tournament. While sitting in the air-conditioned stands in shiny new stadiums surrounded by 
newly constructed towers and roads one question is bound to be on the minds of many – how much did all this cost? 
 
The Qatar World Cup is widely reported to cost $229 billion (£138 billion) to put this into context see the below list 
of the last seven World Cups: 
 

 
*Sources for the above data are shaky so consider figures with a pinch of salt. 

 
The figure is so large it is hard to comprehend – for more context the Qatar World Cup is estimated to cost over 15 
times the cost of the London Olympics (£8.7 billion). However, the cost is just one side of the balance sheet. What is 
the benefit of the Qatar World Cup? 
 

Measuring the Impact of Megaevents 
Measuring the economic and social impact of hosting a megaevent is a lively field of study with the academic 
literature often pouring cold water on the economic impacts estimated in impact studies. 
The reality of assessing the wider legacy of megaevents is understandably a difficult task with a portfolio of ‘soft’ 
impacts to be considered: 
Health: 
Hosting sporting events are often linked to increased physical activity for the local population for example which can 
lead to increased productivity and reduced healthcare costs. Linked to physical health is the issue of mental health 
and well-being that may benefit as a result (though these impacts are often small). 
Community: 
The construction of accommodation and infrastructure for megaevents is often an opportunity to revitalise or in 
some cases birth new communities. Volunteers often play a critical role in supporting megaevents and there is some 
evidence that this can lead to a more engaged volunteer pool to draw on in the future for other purposes. 

https://www.businessinsider.com/true-cost-of-the-qatar-world-cup-2022-10?r=US&IR=T
https://frontofficesports.com/the-most-expensive-world-cup-in-history/
https://www.bbc.co.uk/sport/olympics/23434844
https://evidence.nihr.ac.uk/alert/london-2012-olympics-regeneration-had-minimal-impact-on-physical-and-mental-health/
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Reputation: 
A further important consideration is the reputational effects hosting megaevents can have on the brand of the 
city/nation in question. 
 
Once captured how can we be sure these are directly linked to the megaevent which may have been 2, 5 or 10 years 
passed? 
 

The Impact of the Qatar World Cup 
While the difficulties with these kinds of studies are clear there this blog will consider three economic impacts 
typologies that the upcoming Qatar World Cup will see. 
 

Before – The Construction Phase 
Traditionally in the run-up to a megaevent, the construction phase is an opportunity to upskill the local workforce 
and deliver jobs for the local population before the event has even started. 
 
Qatar had a bumper construction period with an estimated £31 billion spent on transport infrastructure including an 
expressway, a new metro system, electric buses and scooters. £107 billion on building seven new 40-80,000 
spectator capacity stadiums, £48 billion on about 100 new hotels and facilities for athletes. Finally, £28 billion has 
been spent on the construction of a new city, Lusail. 
 
Hosting a megaevent like the World Cup is often sold to those footing the bill as an investment in the future with 
benefits arising from new facilities for example. This can be successful, after the 2012 London Olympics, a ComRes 
poll for the BBC suggested over two-thirds of the British public believed the cost of the games was worth it. This can 
be unsuccessful, with many cities abandoning their newly constructed stadiums shortly after the event is over. There 
is a danger that these mistakes are being repeated in Qatar. Qatar is also not a major footballing nation and has a 
population smaller than that of Wales, estimated at 2.9 million. Whether Qatar will be able to succeed where others 
have failed to recycle or repurpose its 8 stadiums remains to be seen. 
 
There is no doubt this huge injection of cash into infrastructure will have some benefit to the local economy, 
however, whether it will outweigh the cost is one for the impact studies to come. 
 

During – The Impact of Tourism  
Tourism impact assessment is a common feature of megaevent analysis with visitors filling hotels, hospitality and 
cultural venues tills with cash. In a recent blog, we conducted an early assessment of the tourism impact of the 2022 
Birmingham Commonwealth Games. 
 
The Qatar World Cup is estimated to have 1.2 million visitors and with other tourism projects in the pipeline, Qatar 
expects to see a boost to its annual tourism in the long term with 6 million tourists visiting annually by 2030. 
 
Whilst 1.2 million might seem like a large number, but how does that compare with previous World Cups? The 2018 
World Cup in Brazil had an estimated 3.5 million visitors, so, on this second impact typology, the impact might be 
considered underwhelming. 
 

Legacy – Reputational Impacts 
FIFA president Gianni Infantino estimates 5 billion spectators will watch the Qatar World Cup, making it clear that 
Qatar has the world’s attention. Typically, this is good news for the hosting country, a chance to show on the world 
stage their ability to host a successful event which will encourage future investment in the country and increased 
tourist activity. 
 
However, Qatar has seen a deluge of bad press that is sure to damage its reputation. The bad press started almost 
immediately with allegations of corruption around the World Cup bid itself (now the subject of a Netflix 
documentary). In the years that followed there have been worrying reports on the human cost of the construction of 
the stadiums. More recently, the issue of LGBTQ rights and safety has been drawn into focus with MP Luke Pollard 
saying “It is not safe for someone like me to watch the world cup in Qatar”. 

https://www.fifa.com/tournaments/mens/worldcup/qatar2022/news/legacy-in-action-qatar-2022s-state-of-the-art-transport-systems
https://www.qatar2022.qa/en/tournament/stadiums
https://www.qatar2022.qa/en/tournament/stadiums
https://www.lusail.com/
https://www.bbc.co.uk/sport/olympics/23434844
https://www.businessinsider.com/abandoned-olympic-venues-around-the-world-photos-rio-2016-8?r=US&IR=T
https://blog.bham.ac.uk/cityredi/an-early-assessment-of-the-economic-impact-of-the-birmingham-commonwealth-games/
https://blog.bham.ac.uk/cityredi/an-early-assessment-of-the-economic-impact-of-the-birmingham-commonwealth-games/
https://www.businesstraveller.com/features/qatar-tourism-has-a-robust-post-world-cup-growth-strategy-in-place/
https://www.reuters.com/lifestyle/sports/davos-davos-qatars-world-cup-audience-projected-be-5-billion-fifa-boss-2022-05-23/
https://www.bbc.co.uk/sport/football/40412928
https://www.bbc.co.uk/news/world-60867042
https://www.standard.co.uk/news/uk/qatar-world-cup-lgbt-luke-pollard-labour-mp-james-cleverly-harry-kane-b1038404.html
https://www.standard.co.uk/news/uk/qatar-world-cup-lgbt-luke-pollard-labour-mp-james-cleverly-harry-kane-b1038404.html
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Additionally, the construction of the world’s longest air-conditioned running track as well as outdoor air-conditioned 
stadiums designed to keep the imported American grass seed pitches cool has drawn criticism especially given 
Qatar’s claims of being “the first carbon-neutral world cup”. 
 
The impact these factors have had on the reputation of Qatar can be seen in the calls to boycott the World Cup. 
One YouGov poll found 7 in 10 Brits support a boycott of the tournament. A sentiment reflected across other 
countries in Europe and the USA. This negative view, however, is not held by all. Criticism from Western nations has 
led other nations, particularly in the Middle East to show solidarity with Qatar. 
 
Therefore, on this third impact typology, Qatar may be set to receive a negative reputational effect in what academic 
Dr Paul Brannagan and colleagues at Manchester Metropolitan Universities have termed ‘soft disempowerment’. 
 

Conclusion  
To take a nuanced look at the legacy of a megaevent is always challenging. At face value, the Qatar World Cup is the 
most expensive World Cup ever hosted. But the context is important, the spending is part of Qatar’s national 
plan which aims to diversify the economy away from hydrocarbons and towards services and tourism. 
 
Beyond the economics, hosting the World Cup will likely change Qatar. There have already been significant changes 
to labour law with exit system reform and the introduction of a minimum wage. These are key examples that may 
not have come to pass without the international attention the tournament has brought. The impact of 1.2 foreign 
visitors to the small country over the next few weeks might lead to further changes we cannot yet predict. 

  

https://dohanews.co/qatar-boasts-worlds-longest-air-conditioned-running-track-at-new-park/
https://www.fifa.com/social-impact/sustainability/news/legacy-in-action-qatars-revolutionary-stadium-cooling-technology
https://www.fifa.com/social-impact/sustainability/news/legacy-in-action-qatars-revolutionary-stadium-cooling-technology
https://www.theguardian.com/football/2022/oct/12/qatar-carbon-neutral-world-cup-history
https://yougov.co.uk/topics/sport/articles-reports/2022/11/11/football-fans-england-would-support-qatar-boycott
https://yougov.co.uk/topics/sport/articles-reports/2022/11/11/europeans-and-americans-hosting-world-cup-qatar
https://yougov.co.uk/topics/sport/articles-reports/2022/11/11/europeans-and-americans-hosting-world-cup-qatar
https://www.independent.co.uk/sport/football/world-cup/qatar-world-cup-2022-host-bid-reputation-cost-soft-power-a8690366.html
https://www.gco.gov.qa/en/about-qatar/national-vision2030/
https://www.gco.gov.qa/en/about-qatar/national-vision2030/
https://www.amnesty.org/en/latest/press-release/2018/09/qatar-exit-system-reform-first-step/
https://www.aljazeera.com/news/2021/3/19/qatars-enforces-new-minimum-wage-legislation
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NatWest Purchasing Manager Index (PMI) Survey: West Midlands Region 
Released November 20221 
Black Country Consortium Economic Intelligence Unit 
 

In Summary: 
• The West Midlands Business Activity Index rose from a 20-month low of 47.8 in September 2022 to 49.6 in 

October 2022 – although, remained below the 50-growth mark as West Midlands firms struggled to secure new 
business. West Midlands firms reported clients reducing spending linked to recession fears and financial 
difficulties. 

• Out of the 12 UK regions, the West Midlands was the second highest for business activity in October 2022. 

• The UK Business Activity Index decreased from 49.1 in September 2022 to 48.2 in October 2022. 

• The West Midlands Future Business Activity Index decreased from 64.4 in September 2022 to 60.7 in October 
2022. West Midlands firms remained confident in the rise of output in the next 12 month but the degree of 
optimism towards business growth was at its lowest level since the first Covid-19 lockdown in early 2020. The 
decline in optimism was linked to concerns over the economic outlook and customer spending. 

• Out of the 12 UK regions, the West Midlands was third highest for Future Business Activity in October 2022. 
 

In Detail: 
 
Business Activity Index 
The West Midlands Business Activity Index rose from a 20-month low of 47.8 in September 2022 to 49.6 in October 
2022 – although, remained below the 50-growth mark as West Midlands firms struggled to secure new business. 
West Midlands firms reported clients reducing spending linked to recession fears and financial difficulties. 
 
The following graph show the West Midlands Business Activity Index trends up to October 2022: 

 
Source: NatWest PMI, November 2022 

 
Out of the 12 UK regions, the West Midlands was the second highest for business activity in October 2022. London 
was the highest with 49.7 and the South West was the lowest at 42.3. 
 
The following chart shows the Business Activity Index across all UK regions in October 2022: 

 
1 Source: NatWest regional PMI report for October 2022, released November 2022. The seasonally adjusted indices vary between 0 and 100, with a reading 

above 50 indicating an overall increase compared to the previous month, and below 50 an overall decrease 
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Source: NatWest PMI, November 2022 

 
Demand 
The West Midlands New Business Index decreased from 46.0 in September 2022 to 48.5 in October 2022, meaning 
this was the fifth consecutive month for a decline in new work intakes (50 and above indicates growth). The decline 
in new business was linked to the cost of living crises, price pressures and recession fears. Notably, across all regions, 
the West Midlands had the second slowest contraction, only faster than London. 
 
Exports 
The West Midlands Export Climate Index decreased from 49.0 in September 2022 to 48.2 in October 2022. Figures 
remain below the 50-growth mark for the third successive month and was the quickest deterioration in export 
opportunities since mid-2020. 
 
The following tables shows the top export markets for the West Midlands in October 2022: 

 
Source: NatWest PMI, November 2022 

 
Business Capacity 
The West Midlands Employment Index increased from 53.4 in September 2022 to 53.9 in October 2022, despite the 
declines in new business West Midlands firms continued to hire staff in October. Where staff numbers increased, 
firms reported that vacant positions had been filled and voluntary leavers replaced. 
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The West Midlands Outstanding Business Index increased from 46.5 in September 2022 to 50.6 in October 2022 – a 
renewed upturn un unfinished business volumes. Where a rise was reported, West Midlands firms reported input 
delivery delays, labour shortages and constrained capacity. 
 
Prices 
The West Midlands Input Prices Index increased from 74.9 in September 2022 to 75.1 in October 2022. West 
Midlands firms reported sterling weakness, wage pressures, energy price volatility, input shortages and a generally 
inflated market. 
 
The West Midlands Prices Charged Index decreased from 65.2 in September 2022 to 64.3 in October 2022. There has 
still been a substantial increase in prices charged for goods and services at the start of the fourth quarter – although 
softening to the slowest since August 2021. West Midlands firms that hiked prices reported the pass of rising 
expenses to clients. 
 
Outlook 
The West Midlands Future Business Activity Index decreased from 64.4 in September 2022 to 60.7 in October 2022. 
West Midlands firms remained confident in the rise of output in the next 12 month but the degree of optimism 
towards business growth was at its lowest level since the first Covid-19 lockdown in early 2020. The decline in 
optimism was linked to concerns over the economic outlook and customer spending. 
 
Out of the 12 UK regions, the West Midlands was third highest for Future Business Activity in October 2022. 
Yorkshire and The Humber was the highest with 63.4 and the Northern Ireland was the lowest at 43.2. 
 
The following chart shows the Future Activity Index across all UK regions in October 2022: 

 
Source: NatWest PMI, November 2022 
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Labour Market Statistics and Claimant Count: Released November 2022 
Black Country Consortium Economic Intelligence Unit 
 
 

UK Summary2  
• For the UK, early estimates for October 2022 indicate that the number of payrolled employees rose by 2.7% 

(+772,000) compared with October 2021. All age groups saw an increase in payrolled employees between 
October 2021 and October 2022; there was an increase of 153,000 payrolled employees aged under 25 years. 
The overall number of payrolled employees was up by 2.9% (+834,000) since February 2020. The latest monthly 
change shows payrolled employment increased by 0.2% (+74,000) when compared to September 20223. 

• In July to September 2022, reports of UK-wide redundancies in the three months prior to interview4 increased by 
0.7 per thousand employees, compared with the previous three-month period, to 2.7 per thousand employees.  

• The UK employment rate for July to September 2022 was 75.5%, largely unchanged on the previous quarter and 
1.1 percentage points (pp) lower than before the Covid-19 pandemic (December 2019 to February 2020). Over 
the latest three-month period, the number of employees decreased, while self-employed workers increased. 

• The UK unemployment rate for July to September 2022 decreased by 0.2pp on the quarter to 3.6%. The number 
of people unemployed for all duration categories decreased in the latest three-month period. 

• The economic inactivity rate increased by 0.2pp on the quarter to 21.6% in July to September 2022. During the 
latest three-month period, the increase in economic inactivity was driven by those who are long-term sick, who 
increased to a record high. Over two-thirds of those becoming long-term sick in 2021 and 2022 were already 
economically inactive for another reason in the three months before interview. 

• For the UK, the number of job vacancies in August to October 2022 was 1,225,000; this was a decrease of 3.6% (-
46,000) from the previous quarter – the fourth consecutive quarterly fall. In August to October 2022, the total 
number of vacancies was 429,000 (+54%) above the January to March 2020 pre-coronavirus pandemic level and 
2.7% (+32,000) above the level of a year ago. 

• The UK growth in average total pay (including bonuses) was 6.0% and growth in regular pay (excluding bonuses) 
was 5.7% among employees in July to September 2022; this is the strongest growth in regular pay seen outside 
of the coronavirus pandemic period. Growth in total and regular pay fell in real terms (adjusted for inflation) on 
the year in July to September 2022, at 2.6% for total pay and 2.7% for regular pay; this is slightly smaller than the 
record fall in real regular pay we saw April to June 2022 (3.0%) but still remains among the largest falls in growth 
since comparable records began in 2001. 

• In September 2022, there were 205,000 working days lost to labour disputes. 

• For the UK, output per hour worked in Quarter 3 (July to Sept) 2022 was 2.0% above pre-Covid-19 pandemic 
levels, reflective of 0.7% growth in gross value added (GVA) and a 1.2% fall in the number of hours worked. 
Relative to pre-coronavirus pandemic levels, output per worker grew by 0.9%, with growth driven by a 0.7% 
increase in GVA and a decrease of 0.2% in the number of workers. Quarter on quarter, output per hour worked 
grew by 0.2% between Quarter 2 (Apr to June) 2022 and Quarter 3 20225. 

 
 

Regional Labour Market Summary 
• For the three months ending September 2022, the West Midlands Region employment rate (aged 16 – 64 years) 

was 74.1%. Since the three months ending June 2022, the employment rate decreased by 0.8 percentage points 
(pp) and a 0.2 decrease when compared to the same period in the previous year. The UK employment rate was 
75.5%, remaining the same level when compared to the previous quarter but an increase of 0.1pp when 
compared to the previous year. 

• For the three months ending in September 2022, the West Midlands Region unemployment rate (aged 16 years 
and over) was 4.7% - the highest rate across all UK regions. The West Midlands unemployment rate has 
increased by 0.1pp since the previous quarter but a decrease of 0.1pp from the previous year. However, along 

 
2 Source: ONS, Labour Market Overview; UK: November 2022 
3 This should be treated as a provisional estimate and is likely to be revised when more data is received. 
4 The redundancy estimates measure the number of people who were made redundant or who took voluntary redundancy in the three months before the 
Labour Force Survey interviews; it does not take into consideration planned redundancies. 
5 UK productivity flash estimate: July to September 2022, November 2022  
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with Wales, these regions had the smallest decreases in unemployment rate on the year. The UK unemployment 
rate was 3.6%, a decrease of 0.2pp from the previous quarter and a 0.7pp decrease when compared to the 
previous year.  

• For the three months ending September 2022, the West Midlands Region economic inactivity rate (aged 16 – 64 
years) was 22.1%, an increase of 0.8pp from previous quarter and an increase of 0.4pp when compared to the 
previous year. The UK economic inactivity rate was 21.6%, an increase of 0.2pp from the previous quarter and an 
increase of 0.4pp from the previous year. 

 
 

WMCA (3 LEP) Claimant Summary  
• There were 143,050 claimants in the WMCA (3 LEP) area in October 2022. Since September 2022, there has been 

an increase of 0.4% (+595) claimants in the WMCA (3 LEP) area, while the UK decreased by 0.1%. When 
compared to March 2020 (pre-pandemic figures), the number of claimants has increased by 21.7% (+25,460) in 
the WMCA (3 LEP) area, with the UK increasing by 18.9% over the same period.  

• Overall, for the WMCA (3 LEP) the number of claimants as a proportion of residents aged 16 - 64 years old was 
5.4% compared to 3.6% for the UK in October 2022.  

• There were 25,470 youth claimants in the WMCA (3 LEP) area in October 2022. Since September 2022, there was 
an increase of 2.2% (+560) youth claimants in the WMCA (3 LEP) area, the growth rate matched the UK. When 
compared to March 2020 (pre pandemic figures), the number of youth claimants has increased by 12.8% 
(+2,890) in the WMCA (3 LEP) area, with the UK increasing by 7.6% over the same period. 

• Overall, for the WMCA (3 LEP) the number of youth claimants as a percentage of residents aged 18-24 years old 
was 6.4% compared to 4.6% for the UK in October 2022.  

 

In Depth: 
 
UK Labour Market Stastics – UK Vacancies6 

• The number of job vacancies in August to October 2022 was 1,225,000, which is a decrease of 46,000 from May 
to July 2022. 

• Quarterly growth fell for the fourth consecutive period to negative 3.6% in August to October 2022. 

• In August to October 2022, vacancies were 429,000 (54%) above the January to March 2020 pre-coronavirus 
level but only 32,000 (2.7%) above the level of a year ago. 

• In July to September 2022, the number of unemployed people per vacancy was at 1.0, which is unchanged from 
the previous quarter and indicative of a tight labour market. 

 
Number of vacancies in the UK, seasonally adjusted, August to October 2003 to August to October 2022: 

 
Source: ONS – Vacancy Survey 

• The overall quarterly growth rate fell to negative 3.6% in August to October 2022, with the rate of growth falling 
in 12 of the 18 industry sectors. Information and communication, and accommodation and food service activities 
were the lowest at negative 11.9% and negative 11.3%, respectively. 

 
6 Source: ONS, Vacancies and Jobs in the UK: November 2022. Please note, the headline vacancy estimates are based on three-month averages which naturally 
involve some time lag. Insights into trends in September 2022 are provided by two experimental sources, single-month vacancy estimates. Both the single 
month vacancy estimates and the online job advert estimates have fallen in September 2022. 
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• August to October 2022 was the fourth consecutive period to show a quarterly fall in the number of vacancies, 
decreasing by 46,000. The industry sectors displaying the largest falls in vacancy numbers were accommodation 
and food service activities, down 19,000, plus professional, scientific and technical activities, and wholesale and 
retail trade; repair of motor vehicles and motorcycles, both down by 9,000 on the quarter. Education and 
construction had the largest increases, up by 9,000 and 5,000 on the quarter, respectively. 

 
The continued fall in the number of vacancies has coincided with an increasing number of respondents citing 
economic pressures as a factor in decisions to hold back on recruitment. 

• In August to October 2022, the total number of vacancies was 429,000 (54%) above the January to March 2020 
pre-coronavirus (COVID-19) pandemic level, with the largest increase in human health and social work, which 
was up 76,000. When comparing with the same time last year, total vacancies increased by 32,000 (2.7%), with 
human health and social work again showing the largest growth of 21,000 (11.1%). 

• In July to September 2022, the number of unemployed people per vacancy was at 1.0, unchanged from its level 
in the previous quarter. 

 
The following chart shows for August to October 2022 three-month average vacancies in the UK, quarterly 
percentage growth from May to June 2022 and percentage growth from pre-pandemic January to March 2020: 

 
Source: ONS – Vacancy Survey 

 

• For the third consecutive period, there was no quarterly growth in any industry size band. 
 

The following chart shows for August to October 2022 three-month average vacancies in the UK, quarterly growth 
from May to June 2022 and growth from a pre-pandemic January to March 2020:  

 
Source: ONS – Vacancy Survey 
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Regional Labour Market7 

• For the three months ending September 2022, the West Midlands Region employment rate (aged 16 – 64 years) 
was 74.1%. Since the three months ending June 2022, the employment rate decreased by 0.8 percentage points 
(pp) and a 0.2 decrease when compared to the same period in the previous year. The UK employment rate was 
75.5%, remaining the same level when compared to the previous quarter but an increase of 0.1pp when 
compared to the previous year. The highest employment rate within the UK for the three months ending 
September 2022 was in the East of England with 79.1% and the lowest in Northern Ireland with 70.1%.  

• For the three months ending in September 2022, the West Midlands Region unemployment rate (aged 16 years 
and over) was 4.7% - the highest rate across all UK regions. The West Midlands unemployment rate has 
increased by 0.1pp since the previous quarter but a decrease of 0.1pp from the previous year. However, along 
with Wales, these regions had the smallest decreases in unemployment rate on the year. The UK unemployment 
rate was 3.6%, a decrease of 0.2pp from the previous quarter and a 0.7pp decrease when compared to the 
previous year. The second highest unemployment rates (behind the West Midlands) in the UK for the three 
months ending September 2022 were in the London and the North East – both at 4.2% and the lowest 
unemployment rate in South West at 2.5%.  

• For the three months ending September 2022, the West Midlands Region economic inactivity rate (aged 16 – 64 
years) was 22.1%, an increase of 0.8pp from previous quarter and an increase of 0.4pp when compared to the 
previous year. The UK economic inactivity rate was 21.6%, an increase of 0.2pp from the previous quarter and an 
increase of 0.4pp from the previous year. The highest economic inactivity rate in the UK for the three months 
ending September 2022 was in Northern Ireland with 27.7%, with the lowest in the East of England with 18.6%.  

 
The table below provides a summary of the latest headline estimates and quarterly changes for regions of the UK, 
seasonally adjusted, July to September 2022: 

  

Employment Rate – 
Jul to Sep 22 (aged 
16- 64 years) 

Change 
on Apr to 
Jun 22 

Unemployment 
Rate - Jul to Sep 
22 (16 years +) 

Change 
on Apr to 
Jun 22 

Inactivity Rate – Jul 
to Sep 22 (aged 16-
64 years) 

Change 
on Apr to 
Jun 22 

UK 75.5% 0pp 3.6% -0.2pp 21.6% 0.2pp 

Great Britain 75.6% -0.1pp 3.6% -0.2pp 21.5% 0.2pp 

England 75.8% 0pp 3.6% -0.3pp 21.2% 0.3pp 

North East 71.7% 0.3pp 4.2% -0.9pp 25.2% 0.3pp 

North West 73.3% -0.6pp 4.0% -0.1pp 23.6% 0.7pp 

Yorkshire and The 
Humber 74.6% 0.2pp 4.1% -0.4pp 22.1% 0pp 

East Midlands 74.6% -1.6pp 3.5% 1.1pp 22.6% 0.8pp 

West Midlands 74.1% -0.8pp 4.7% 0.1pp 22.1% 0.8pp 

East 79.1% 0.7pp 2.8% -0.6pp 18.6% -0.3pp 

London 75.3% 0.3pp 4.2% -0.4pp 21.4% 0.1pp 

South East 78.2% 0.1pp 3.0% -0.6pp 19.4% 0.3pp 

South West 79.0% 0.8pp 2.5% -0.3pp 18.9% -0.6pp 

Wales 72.3% -0.4pp 3.7% -0.1pp 24.9% 0.5pp 

Scotland 75.3% -0.1pp 3.5% 0.3pp 21.9% -0.2pp 

Northern Ireland 70.1% 0.4pp 3.0% 0.3pp 27.7% -0.6pp 

Source: ONS – Labour Force Survey  

 

Claimant Count  
Claimant count for people aged 16 years and over8: 

• There were 143,050 claimants in the WMCA (3 LEP) area in October 2022. Since September 2022, there has been 
an increase of 0.4% (+595) claimants in the WMCA (3 LEP) area, while the UK decreased by 0.1%. When 
compared to October 2021, the number of claimants has decreased by 16.6% (-28,395) in the WMCA (3 LEP) 
area, with the UK decreasing by 23.0% over the same period. When compared to March 2020 (pre-pandemic 
figures), the number of claimants has increased by 21.7% (+25,460) in the WMCA (3 LEP) area, with the UK 
increasing by 18.9% over the same period.  

• The Black Country LEP area had 44,025 claimants aged 16 years and over in October 2022, an increase of 380 
(+0.9%) claimants from the previous month. Compared to the same month in 2021, Black Country LEP claimants 

 
7 Source: ONS, Labour Market in the Regions of the UK: November 2022 
8 ONS/DWP, Claimant count, October 2022. Please note, figures for previous months have been revised. 
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decreased by 9,055 (-17.1%). When compared to March 2020, the number of claimants has increased by 5,750 
(+15.0%).  

• In Coventry and Warwickshire LEP, there were 21,445 claimants aged 16 years and over in October 2022, a 
decrease of 10 (-0.05%) claimants since September 2022. Compared to the same month in 2021, Coventry and 
Warwickshire LEP claimants decreased by 4,270 (-16.6%). When compared to March 2020, the number of 
claimants has increased by 5,620 (+35.5%).  

• In Greater Birmingham and Solihull LEP, there were 77,580 claimants aged 16 years and over in October 2022, an 
increase of 225 (+0.3%) claimants since September 2022. Compared to the same month in 2021, Greater 
Birmingham and Solihull LEP claimants decreased by 15,070 (-16.3%). When compared to March 2020, the 
number of claimants has increased by 14,090 (+22.2%).  

 
The following table shows a breakdown of number of claimants aged 16+ and change on selected months for 
WMCA and UK: 

  Mar 2020 Oct 2021 Sep 2022 Oct 2022 
Oct 2022 (Claimants 
as proportion aged 
16-64) Rates 

% Change 
Since Mar 
20 

% Change 
Since Oct 
21 

% Change 
Since Sep 
22 

Birmingham 49,370 71,060 60,535 60,800 8.3% 23.2% -14.4% 0.4% 

Bromsgrove 1,165 1,950 1,495 1,495 2.5% 28.3% -23.3% 0.0% 

Cannock Chase 1,655 2,460 1,985 2,040 3.2% 23.3% -17.1% 2.8% 

Coventry 8,000 13,380 11,690 11,820 4.6% 47.8% -11.7% 1.1% 

Dudley 8,515 11,305 9,155 9,215 4.7% 8.2% -18.5% 0.7% 

East Staffordshire 1,720 2,865 2,185 2,150 2.9% 25.0% -25.0% -1.6% 

Lichfield 1,320 1,920 1,490 1,480 2.4% 12.1% -22.9% -0.7% 

North 
Warwickshire 

845 1,335 1,010 980 2.5% 16.0% -26.6% -3.0% 

Nuneaton and 
Bedworth 

2,830 3,950 3,120 3,085 3.9% 9.0% -21.9% -1.1% 

Redditch 1,535 2,310 1,965 2,000 3.8% 30.3% -13.4% 1.8% 

Rugby 1,535 2,350 1,920 1,890 2.8% 23.1% -19.6% -1.6% 

Sandwell 10,780 15,750 13,150 13,325 6.5% 23.6% -15.4% 1.3% 

Solihull 3,650 5,570 4,170 4,070 3.2% 11.5% -26.9% -2.4% 

Stratford-on-Avon 1,050 2,125 1,645 1,630 2.1% 55.2% -23.3% -0.9% 

Tamworth 1,490 2,100 1,645 1,620 3.4% 8.7% -22.9% -1.5% 

Walsall 8,605 11,965 9,460 9,450 5.4% 9.8% -21.0% -0.1% 

Warwick 1,570 2,575 2,075 2,040 2.2% 29.9% -20.8% -1.7% 

Wolverhampton 10,380 14,055 11,885 12,030 7.4% 15.9% -14.4% 1.2% 

Wyre Forest 1,580 2,420 1,885 1,925 3.3% 21.8% -20.5% 2.1% 

WM 7 Met.  99,300 143,085 120,045 120,720 6.5% 21.6% -15.6% 0.6% 

Black Country LEP 38,275 53,080 43,645 44,025 6.0% 15.0% -17.1% 0.9% 

Coventry and 
Warwickshire LEP 

15,825 25,715 21,455 21,445 3.5% 35.5% -16.6% -0.05% 

Greater 
Birmingham and 
Solihull LEP 

63,490 92,650 77,355 77,580 6.1% 22.2% -16.3% 0.3% 

WMCA (3 LEP) 117,590 171,445 142,455 143,050 5.4% 21.7% -16.6% 0.4% 

United Kingdom 1,268,620 1,957,735 1,509,885 1,508,395 3.6% 18.9% -23.0% -0.1% 

 

• Overall, for the WMCA (3 LEP) the number of claimants as a proportion of residents aged 16-64 years old was 
5.4% compared to 3.6% for the UK in October 2022.  

 
Youth Claimants (Aged 18-24) 

• There were 25,470 youth claimants in the WMCA (3 LEP) area in October 2022. Since September 2022, there was 
an increase of 2.2% (+560) youth claimants in the WMCA (3 LEP) area, the growth rate matched the UK. When 
compared to October 2021, the number of youth claimants has decreased by 16.4% (-5,000) in the WMCA (3 
LEP) area, with the UK decreasing by 21.8% over the same period. When compared to March 2020 (pre 
pandemic figures), the number of youth claimants has increased by 12.8% (+2,890) in the WMCA (3 LEP) area, 
with the UK increasing by 7.6% over the same period. 
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• The Black Country LEP area had 8,065 youth claimants in October 2022, an increase of 235 (+3.0%) claimants 
from the previous month. Compared to the same month in 2021, Black Country LEP youth claimants decreased 
by 1,735 (-17.7%). When compared to March 2020, the number of youth claimants has increased by 375 (+4.9%).  

• In Coventry and Warwickshire LEP, there were 3,615 youth claimants in October 2022, an increase of 50 (+1.4%) 
claimants since September 2022. Compared to the same month in 2021, Coventry and Warwickshire LEP youth 
claimants decreased by 660 (-15.4%). When compared to March 2020, the number of claimants has increased by 
740 (+25.7%).  

• In Greater Birmingham and Solihull LEP, there were 13,790 youth claimants in October 2022, this is an increase 
of 275 (+2.0%) claimants since September 2022. Compared to the same month in 2021, Greater Birmingham and 
Solihull LEP youth claimants decreased by 2,605 (-15.9%). In the Greater Birmingham and Solihull LEP area, when 
compared to March 2020, the number of claimants has increased by 1,775 (+14.8%).  

 
The following table shows a breakdown of number of claimants aged 18-24 years old and change on selected 
months for WMCA and UK: 

 Mar 
2020 

Oct 
2021 

Sep 
2022 

Oct 
2022 

Oct 2022 (Claimants 
as proportion aged 
18-24) Rates 

% Change 
Since Mar 
20 

% Change 
Since Oct 
21 

% Change 
Since Sep 
22 

Birmingham 9,105 12,475 10,480 10,710 7.7% 17.6% -14.1% 2.2% 

Bromsgrove 215 345 250 255 4.3% 18.6% -26.1% 2.0% 

Cannock Chase 365 465 390 430 6.0% 17.8% -7.5% 10.3% 

Coventry 1,535 2,245 2,010 2,055 3.8% 33.9% -8.5% 2.2% 

Dudley 1,750 2,130 1,650 1,695 7.1% -3.1% -20.4% 2.7% 

East Staffordshire 320 480 340 350 4.1% 9.4% -27.1% 2.9% 

Lichfield 270 330 260 260 3.7% -3.7% -21.2% 0.0% 

North Warwickshire 160 250 190 170 3.9% 6.3% -32.0% -10.5% 

Nuneaton and 
Bedworth 

555 735 565 580 6.2% 4.5% -21.1% 2.7% 

Redditch 310 395 345 360 6.1% 16.1% -8.9% 4.3% 

Rugby 235 385 290 290 4.0% 23.4% -24.7% 0.0% 

Sandwell 2,115 2,825 2,355 2,450 9.3% 15.8% -13.3% 4.0% 

Solihull 825 1,070 785 740 4.8% -10.3% -30.8% -5.7% 

Stratford-on-Avon 160 265 215 215 2.6% 34.4% -18.9% 0.0% 

Tamworth 295 445 325 330 5.9% 11.9% -25.8% 1.5% 

Walsall 1,915 2,370 1,815 1,850 8.1% -3.4% -21.9% 1.9% 

Warwick 230 395 300 305 1.8% 32.6% -22.8% 1.7% 

Wolverhampton 1,910 2,475 2,010 2,070 10.0% 8.4% -16.4% 3.0% 

Wyre Forest 310 395 335 360 5.5% 16.1% -8.9% 7.5% 

WM 7 Met. 19,155 25,585 21,105 21,565 7.1% 12.6% -15.7% 2.2% 

Black Country LEP 7,690 9,800 7,830 8,065 8.6% 4.9% -17.7% 3.0% 

Coventry and 
Warwickshire LEP 

2,875 4,275 3,565 3,615 3.6% 25.7% -15.4% 1.4% 

Greater 
Birmingham and 
Solihull LEP 

12,015 16,395 13,515 13,790 6.8% 14.8% -15.9% 2.0% 

WMCA (3 LEP) 22,580 30,470 24,910 25,470 6.4% 12.8% -16.4% 2.2% 

United Kingdom 238,085 327,420 250,690 256,085 4.6% 7.6% -21.8% 2.2% 

 

• Overall, for the WMCA (3 LEP) the number of youth claimants as a percentage of residents aged 18-24 years old 
was 6.4% compared to 4.6% for the UK in October 2022.  

 
Claimant Count by Age and Gender (WMCA 3 LEP)9 

• For those aged 16-24 in the WMCA (3 LEP) area, when comparing October 2022 to the previous month, there 
was an overall increase of 550 claimants. This can be split by an increase of 245 males and an increase of 295 
females.  

 

 
9 Please note, figure may not sum due to rounding. 
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• For those aged 25-49 in the WMCA (3 LEP) area, when comparing October 2022 to the previous month, there 
was an overall increase of 425 claimants. This can be split by a decrease of 110 males and an increase of 545 
females.  

• For those aged 50 years and over in the WMCA (3 LEP) area, when comparing October 2022 to the previous 
month, there was an overall decrease of 375 claimants. This can be split by a decrease of 225 males and a 
decrease of 155 females.  

 
The following table shows a breakdown by age brackets and gender for the WMCA (3 LEP) area over selected time 
periods and change compared to October 2022:  

  
Mar 2020 Oct 2021 Sep 2022 Oct 2022 

No. Change 
Since Mar 20 

No. Change 
Since Oct 21 

No. Change 
Since Sep 22 

Total 

Age 16+ 117,590 171,445 142,455 143,050 25,460 -28,395 595 

Aged 16-24 22,835 30,780 25,150 25,700 2,865 -5,080 550 

Aged 16-17 250 310 250 225 -25 -85 -25 

Aged 18-24 22,580 30,470 24,910 25,470 2,890 -5,000 560 

Aged 25-49 67,130 100,515 83,795 84,220 17,090 -16,295 425 

Aged 25-29 15,945 22,705 18,065 18,105 2,160 -4,600 40 

Aged 30-34 15,635 23,825 19,725 19,770 4,135 -4,055 45 

Aged 35-39 13,715 21,370 18,350 18,535 4,820 -2,835 185 

Aged 40-44 11,230 17,680 15,360 15,410 4,180 -2,270 50 

Aged 45-49 10,605 14,935 12,290 12,405 1,800 -2,530 115 

Aged 50+ 27,635 40,160 33,510 33,135 5,500 -7,025 -375 

Aged 50-54 9,960 14,365 11,855 11,725 1,765 -2,640 -130 

Aged 55-59 8,985 12,690 10,380 10,285 1,300 -2,405 -95 

Aged 60-64 7,675 10,760 9,165 9,000 1,325 -1,760 -165 

Aged 65+ 1,020 2,340 2,100 2,125 1,105 -215 25 

Male 

Age 16+ 69,420 100,665 83,575 83,490 14,070 -17,175 -85 

Aged 16-24 14,100 18,870 15,475 15,720 1,620 -3,150 245 

Aged 16-17 115 130 110 105 -10 -25 -5 

Aged 18-24 13,980 18,740 15,365 15,620 1,640 -3,120 255 

Aged 25-49 38,965 58,385 48,415 48,305 9,340 -10,080 -110 

Aged 25-29 9,610 13,815 11,030 10,990 1,380 -2,825 -40 

Aged 30-34 9,095 13,910 11,420 11,375 2,280 -2,535 -45 

Aged 35-39 7,730 12,150 10,390 10,340 2,610 -1,810 -50 

Aged 40-44 6,440 10,020 8,650 8,640 2,200 -1,380 -10 

Aged 45-49 6,080 8,490 6,925 6,960 880 -1,530 35 

Aged 50+ 16,355 23,410 19,685 19,460 3,105 -3,950 -225 

Aged 50-54 5,820 8,340 6,910 6,785 965 -1,555 -125 

Aged 55-59 5,295 7,450 6,120 6,115 820 -1,335 -5 

Aged 60-64 4,575 6,240 5,355 5,255 680 -985 -100 

Aged 65+ 655 1,385 1,300 1,320 665 -65 20 

Female 

Age 16+ 48,175 70,775 58,885 59,565 11,390 -11,210 680 

Aged 16-24 8,730 11,910 9,680 9,975 1,245 -1,935 295 

Aged 16-17 135 180 140 120 -15 -60 -20 

Aged 18-24 8,595 11,730 9,535 9,855 1,260 -1,875 320 

Aged 25-49 28,165 42,130 35,375 35,920 7,755 -6,210 545 

Aged 25-29 6,340 8,890 7,030 7,115 775 -1,775 85 

Aged 30-34 6,530 9,920 8,305 8,390 1,860 -1,530 85 

Aged 35-39 5,985 9,220 7,965 8,195 2,210 -1,025 230 

Aged 40-44 4,790 7,650 6,710 6,770 1,980 -880 60 

Aged 45-49 4,525 6,450 5,355 5,445 920 -1,005 90 

Aged 50+ 11,280 16,740 13,825 13,670 2,390 -3,070 -155 

Aged 50-54 4,135 6,035 4,950 4,940 805 -1,095 -10 

Aged 55-59 3,690 5,235 4,265 4,170 480 -1,065 -95 

Aged 60-64 3,100 4,520 3,810 3,745 645 -775 -65 

Aged 65+ 360 955 800 815 455 -140 15 
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Lightcast Job Postings WMCA (3 LEP Geography) for October 202210 
 
Note: The data below reports unique job postings, derived from the Lightcast Analyst Tool, and is not comparable 
to official vacancy data. 
 

• The number of job postings across the WMCA 3 LEP area increased by 3,124 month-on-month or 2.4% in 
October 2022. 

• However, posting activity was mixed within each of the 19 local authority areas; with eight LA’s recording an 
increase, two with no change and nine logging fewer postings than the previous month. 

• Bromsgrove, Redditch and Stratford-upon-Avon were hardest hit, all recording -3% fewer job postings; whilst 
Wyre Forest (9%), Warwick (6%), Birmingham (5%) and Wolverhampton (4%) performed relatively strongly. 

• Posting intensity, i.e., the effort towards hiring for particular positions was strongest across the 7 Met. areas. 
 
The following table reports the number of unique job postings across the WMCA (3 LEP) local authorities in 
October 2022 and the percentage change from the previous month: 
 

 Oct 2022  
Unique Postings 

% Change  
(Sep 2022 - Oct 2022) 

Birmingham 55,769 5% 

Bromsgrove 1,226 -3% 

Cannock Chase 2,209 -1% 

Coventry 12,900 0% 

Dudley 5,485 0% 

East Staffordshire 4,766 -5% 

Lichfield 2,376 1% 

North Warwickshire 1,075 1% 

Nuneaton and Bedworth 2,963 -2% 

Redditch 2,716 -3% 

Rugby 2,940 -1% 

Sandwell 6,733 1% 

Solihull 5,752 -1% 

Stratford-on-Avon 3,359 -3% 

Tamworth 2,764 -2% 

Walsall 4,185 3% 

Warwick 7,398 6% 

Wolverhampton 6,374 4% 

Wyre Forest 1,703 9% 

 
 
 
 

  

 
10 Source: Lightcast, November 2022 - please note, as of March 2022, Lightcast, previously known as Emsi Burning Glass implemented new data collection and 
processing procedures within the Analyst Tool. It is estimated that this will result in an approximate 22% reduction in overall job posting counts, which will vary 
depending on the filters used within the research. Lightcast believe that these new procedures will mean fewer duplicates are collected upfront alongside an 
enhanced deduplication process. 
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Quarterly Gross Domestic Product (GDP):  – January to March (Q1) 2022 – 
West Midlands Region11 
Black Country Consortium Economic Intelligence Unit 
 

In Summary: 
• Quarter on Quarter analysis shows for the West Midlands region, GDP growth increased by 0.2% in Quarter 1 

2022, below the UK-wide growth of 0.7%.  

• When the base year is 2019 (=100), in Q1 2022, the quarterly GDP indices for the West Midlands was 96.9, an 
increase from 96.7 in the previous quarter.  

• The latest quarter on quarter GDP percentage change shows for the West Midlands that 10 industries and the 
overall total production industry contracted. The highest contraction in GDP was in manufacturing by 5.2%. In 
contrast, GDP growth was highest for arts, entertainment & recreation by 8.9%.  

 

Full Briefing:  
• Quarter on Quarter analysis shows for the West Midlands region, GDP growth increased by 0.2% (second lowest 

region) in Quarter 1 2022, below the UK-wide growth of 0.7%. The largest positive GDP growth in Quarter 1 2022 
was in North East and the East Midlands both by 1.2%, in contrast, GDP growth in Wales was flat at 0.0%.  

 
Seasonally adjusted quarter on quarter gross domestic product (GDP) growth for the regions of England and 
countries of the UK for Quarter 4 (Oct to Dec) 2021 and Quarter 1 (Jan to Mar) 2022: 

 
Source: Office for National Statistics – Regional GDP estimate; Scottish Government – GDP Quarterly National Accounts; Northern Ireland 
Statistics and Research Agency – Northern Ireland Composite Economics Index 

 

• The following chart shows quarter on quarter GDP percentage change for the West Midands since Q1 2019, the 
latest 3 quarters growth have all been under 1%.  

 
Quarter on previous quarter GDP percentage change for the West Midlands:  

 
11 Source: Office for National Statistics (ONS): GDP, UK regions and Countries:  January to March 2022 – released November 2022. Please note, 
these estimates are designated as experimental statistics while they are still in development, and should be interpreted with some caution. 
Regional data can be volatile and quarterly movements should be considered alongside the long-term trend. 
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• When the base year is 2019 (=100), in Q1 2022, the quarterly GDP indices for the West Midlands was 96.9, an 
increase from 96.7 in the previous quarter.  

 
West Midlands quarterly indices trends (2019 = 100): 

 
 

• The latest quarter on quarter GDP percentage change shows for the West Midlands that 10 industries and the 
overall total production industry contracted. The highest contraction in GDP was in manufacturing by 5.2%. 
Public administration and defence was flat at 0.0%. In contrast, GDP growth was highest for arts, entertainment 
& recreation by 8.9%.  

 
West Midlands GDP pecentage change by quarter on previous quarter by industry trends: 
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All industries 0.0% -0.1% 1.3% 0.8% -4.8% -23.5% 19.6% 2.1% -1.0% 6.8% 0.7% 0.7% 0.2% 

Agriculture, 
Forestry and 
fishing 

11.1% -3.4% 4.7% 2.7% -1.9% -11.5% 7.7% -0.1% 0.0% 4.6% 6.4% -1.8% -2.3% 

Total 
production 
industries 

0.5% -0.5% 3.8% -2.4% -8.6% -25.0% 24.9% 7.4% 4.5% -2.1% -3.3% -3.2% -4.1% 
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Mining & 
quarrying 

1.2% 1.7% 1.0% -0.2% 1.6% -23.7% 36.9% 5.9% 9.3% 3.2% -2.6% 1.2% -4.6% 

Manufacturing 0.6% -1.8% 4.0% -4.0% -10.5% -30.3% 33.6% 9.8% 3.4% -3.1% -3.3% -4.2% -5.2% 

Electricity, gas, 
steam and air 

2.1% 8.1% 4.9% 8.0% -4.7% -4.7% -2.4% -3.9% 12.1% -0.1% -3.7% -1.0% -0.2% 

Water supply, 
sewerage  

-2.5% 0.8% -0.3% -1.1% 6.0% -6.6% 6.2% 3.0% 3.9% 3.3% -2.8% 2.1% -1.0% 

Construction 3.3% -0.5% -3.2% -7.1% -10.0% -38.0% 48.4% 5.7% 1.8% 11.5% 8.4% 7.3% 4.0% 

Total service 
industries 

-0.5% 0.1% 1.0% 2.2% -3.4% -22.2% 16.9% 0.6% -2.7% 9.0% 1.1% 1.0% 0.9% 

Wholesale and 
retail: repair of 
motor vehicles 
and 
motorcycles 

-4.5% -1.4% 0.7% 0.4% -4.6% -24.6% 30.5% -3.0% -1.6% 12.7% -3.4% -1.4% -1.4% 

Transport and 
storage 

-0.3% 1.7% 0.2% -1.9% -5.7% -27.3% 23.2% 2.8% -2.4% 1.0% 4.6% 3.4% 0.1% 

Accommodatio
n and food 
service 
activities 

2.2% -4.5% -1.0% 1.1% -7.6% -83.6% 411.8% -31.7% -21.7% 89.8% 31.1% -14.2% 5.7% 

Information 
and 
Communication 

1.1% 2.5% 4.6% 3.6% -4.9% -12.2% 12.5% -4.5% -5.4% 4.4% -2.0% 3.6% 5.7% 

Financial and 
insurance 
activities 

0.1% 1.4% 4.7% 2.0% -4.2% -2.3% 1.3% 2.5% 2.8% 5.9% -2.3% 2.2% -3.2% 

Real estate 
activities 

-0.1% -0.6% 0.1% -0.2% 0.3% -1.9% 1.0% 0.0% -1.2% 0.5% -0.1% -0.4% -0.9% 

Professional 
scientific and 
technical 
activities 

-0.6% 2.0% 2.9% 0.4% -4.3% -19.5% 8.0% 5.3% 2.3% 2.0% 0.5% 2.0% 3.0% 

Administrative 
and support 
service 
activities 

3.0% 2.2% 1.3% 7.1% -3.3% -25.6% 4.2% 5.6% -7.1% 5.2% -0.5% 1.3% 3.3% 

Public 
administration 
and defence 

4.1% -3.6% 3.0% 2.5% -1.8% -0.5% -0.4% 0.4% 2.6% 4.7% 1.5% 0.5% 0.0% 

Education 0.8% 1.2% -4.6% 7.4% -11.0% -39.2% 55.2% 10.2% -18.7% 25.2% 1.1% -0.9% 2.2% 

Human health 
and social work 
activities 

-3.7% 1.6% 3.4% 4.0% 3.5% -36.5% 10.6% 5.9% 6.2% 9.5% 4.5% 9.1% 2.0% 

Arts, 
entertainment 
and recreation 

2.2% 0.1% -0.3% 0.0% -2.2% -38.7% 21.3% 4.7% 5.2% 8.6% 4.2% 9.2% 8.9% 

Other service 
activities 

0.9% -2.8% -2.8% 5.2% -9.0% -27.0% 34.1% -5.7% -9.6% 13.4% -3.8% -0.2% -0.9% 

Activities of 
households as 
employers, 
undifferentiate
d goods and 
services 

9.4% 1.9% -1.6% 0.8% -1.6% -48.3% 83.5% -3.9% -15.5% 16.5% -10.4% -1.1% -1.2% 

 
 

• When indexed to 2019 (=100) The latest quarterly GDP shows for the West Midlands that 10 industries were 
above 100. The highest indexed industry was minining and quarrying at 120.2.  In contrast, GDP for activities of 
households as employers, undifferentiated goods and services was at 77.6. 

 
GDP Indices (2019 = 100) for the West Midlands by industry trends: 

 

Jan to 
Mar 
2020 

Apr to 
Jun 
2020 

Jul to 
Sep 
2020 

Oct to 
Dec 
2020 

Jan to 
Mar 
2021 

Apr to 
Jun 
2021 

Jul to 
Sep 
2021 

Oct to 
Dec 
2021 

Jan to 
Mar 
2022 

All industries 96.4 73.7 88.2 90.1 89.2 95.3 96.0 96.7 96.9 

Agriculture, Forestry and fishing 101.6 89.9 96.8 96.6 96.7 101.1 107.6 105.6 103.2 

Total production industries 91.3 68.5 85.6 91.9 96.0 94.0 90.9 88.0 84.3 

Mining & quarrying 102.5 78.1 106.9 113.2 123.8 127.8 124.5 126.0 120.2 
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Manufacturing 88.2 61.5 82.1 90.2 93.3 90.4 87.4 83.7 79.4 

Electricity, gas, steam and air 105.2 100.3 97.9 94.0 105.4 105.4 101.5 100.4 100.3 

Water supply, sewerage  105.2 98.3 104.4 107.5 111.7 115.4 112.2 114.5 113.4 

Construction 83.7 51.9 77.0 81.4 82.9 92.4 100.2 107.6 111.8 

Total service industries 98.7 76.8 89.8 90.3 87.9 95.8 96.8 97.9 98.7 

Wholesale and retail: repair of 
motor vehicles and motorcycles 

95.6 72.1 94.2 91.4 89.9 101.3 97.9 96.5 95.1 

Transport and storage 93.4 68.0 83.7 86.0 83.9 84.8 88.7 91.7 91.9 

Accommodation and food service 
activities 

91.7 15.0 77.0 52.6 41.2 78.2 102.5 87.9 92.9 

Information and Communication 100.4 88.2 99.2 94.8 89.6 93.5 91.6 95.0 100.4 

Financial and insurance activities 99.8 97.4 98.7 101.1 104.0 110.1 107.6 110.0 106.4 

Real estate activities 100.1 98.1 99.1 99.1 97.9 98.4 98.3 97.9 97.0 

Professional scientific and technical 
activities 

97.9 78.8 85.0 89.5 91.6 93.5 94.0 95.8 98.7 

Administrative and support service 
activities 

103.0 76.7 79.9 84.3 78.3 82.4 82.0 83.1 85.8 

Public administration and defence 100.6 100.1 99.7 100.2 102.8 107.7 109.3 109.8 109.8 

Education 92.0 56.0 86.9 95.8 77.8 97.4 98.5 97.6 99.7 

Human health and social work 
activities 

108.7 69.0 76.4 80.9 85.9 94.1 98.4 107.4 109.5 

Arts, entertainment and recreation 97.7 59.9 72.7 76.1 80.0 86.9 90.6 98.9 107.7 

Other service activities 92.5 67.5 90.6 85.4 77.2 87.5 84.2 84.0 83.3 

Activities of households as 
employers, undifferentiated goods 
and services 

98.7 51.0 93.6 90.0 76.0 88.6 79.4 78.5 77.6 

 

• Quarter on same Quarter a year earlier analysis shows for the West Midlands region, GDP growth increased by 
8.6% in Quarter 1 2022, below the UK-wide growth of 10.8%.  

• All regions had growth in Quarter 1 2022 when compared with the same quarter in 2021. With five regions and 
countries of the UK had growth in Quarter 1 2022 above the UK level when compared with the same quarter in 
2021 – London was the highest with an increase in GDP by 14.4%. In contrast, the lowest growth in GDP was East 
Midlands by 7.5%.  

 
Seasonally adjusted quarter on same quarter a year earlier, gross domestic product (GDP) growth for the regions 
of England and countries of the UK: 

 
Source: Office for National Statistics – Regional GDP estimate; Scottish Government – GDP Quarterly National Accounts; Northern Ireland 
Statistics and Research Agency – Northern Ireland Composite Economics Index 
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WMCA (3 LEP) Business Demography - 2021; Released November 2022 
Black Country Consortium Economic Intelligence Unit 
 
 

Key Points  
• The number of active enterprises continues to increase and in 2021 there were 170,680 in the WMCA (3 LEP) 

area. This has increased by 1.0% (a net increase of 1,760 enterprises) compared to 1.5% growth for the UK since 
2020. 

• There were 405 enterprises per 10,000 population in the WMCA (3 LEP) area in 2021, compared to 459 per 
10,000 population for England.   

• In the WMCA (3 LEP) area, there were 25,360 enterprise births in 2021. This represents an increase compared to 
2020 above the national average (+19.3% compared to +9.3% across the UK), but remains below pre-Covid levels 
(almost 27,000 births in 2019).  

• There were 60 enterprise births per 10,000 population in the WMCA (3 LEP) area in 2021, above the level 
reported across England (57 per 10,000).  

• Enterprise deaths in the WMCA (3 LEP) area increased by 7.3% (+1,630 deaths) since 2020 to 24,065 in 2021, 
slightly below the UK overall increase of 9.4%. 

• As with previous years, the findings suggest the WMCA 3-LEP area performs better on short-term enterprise 
survival (1–2-year enterprise survival rates are higher in the West Midlands than the UK average), but lags 
behind when it comes to longer-term survival (3-5 years enterprise survival rates in UK are higher than in the 
West Midlands). 

• The latest available data for the WMCA (3 LEP) area shows that the number of high growth enterprises has 
decreased further, from 610 in 2020 to 550 in 2021. This equates to a decrease of 9.8% (-60 enterprises), which 
is slightly below the UK decrease of 11.2%  

 

Full Summary 
 
Active Enterprises 

• Despite the Covid-19 pandemic and other economic shocks, the number of active enterprises continues to 
increase and in 2021 there were 170,680 in the WMCA (3 LEP) area. This has increased by 1.0% (a net increase of 
1,760 enterprises) compared to 1.5% growth for the UK since 2020. 

• For the WM 7 Met. area, there were 106,075 active enterprises in 2021. This has increased by 1.8% (a net 
increase of 1,850 enterprises) since 2020.   

• Within the WMCA geography, the Black Country LEP area had 42,380 active enterprises in 2021, an increase of 
7.6% (+3,000 enterprises) since 2020.  The Coventry and Warwickshire LEP area had 41,195 active enterprises, 
an increase of 1.4% (+555 enterprises) since 2020. Greater Birmingham and Solihull LEP area had 87,105 active 
enterprises in 2021, a 2.0% decrease (-1,795) since 2020. 

• There were 405 enterprises per 10,000 population in the WMCA (3 LEP) area in 2021, compared to 459 per 
10,000 population for England.  There were 363 enterprises per 10,000 population in the WM 7 Met. area in 
2021. 

• These reflect only marginal increases from 2020, across the WM 7 Met. area (from 355 per 10,000), the WMCA 
(3 LEP) geography (from 401 per 10,000) and nationally (from 452 per 10,000). 

• Within the WMCA (3 LEP) geography, active enterprises per 10,000 population varies from 349 in the Black 
Country (up from 327 in 2020), 423 in Greater Birmingham and Solihull (down from 434 in 2020), to 437 in 
Coventry and Warwickshire (up from 422 in 2020). 

 
Enterprise Births  

• In the WMCA (3 LEP) area, there were 25,360 enterprise births in 2021. This represents an increase compared to 
2020 above the national average (+19.3% compared to +9.3% across the UK), but remains below pre-Covid levels 
(almost 27,000 births in 2019).  

• There were 16,550 enterprise births in the WM 7 Met. area in 2021, an increase of 17.2% since 2020 (an increase 
of 2,425 births) – ensuring recovery above pre-Covid levels. 
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• Within the WMCA (3 LEP) geography, the Black Country LEP area had 7,070 enterprise births in 2021, a 
considerable increase of 34.0% (+1,795 births) since 2020. Coventry and Warwickshire reported 5,220 enterprise 
births, an increase of 15.4% (+695 births) since 2020. The Greater Birmingham and Solihull LEP area had 13,070 
enterprise births in 2021, an increase of 14.1% (+1,615) compared to 2020, albeit remaining below pre-Covid 
levels.  

• There were 60 enterprise births per 10,000 population in the WMCA (3 LEP) area in 2021, above the level 
reported across England (57 per 10,000). There were also 57 enterprise births per 10,000 population in the WM 
7 Met. area in 2021. 

• Within the WMCA (3 LEP) area, enterprise births per 10,000 population varies from 55 in the Coventry and 
Warwickshire LEP (an increase from 47 in 2020), 58 in the Black Country LEP (a considerable increase from 44 in 
2020) to 63 in Greater Birmingham and Solihull LEP (an increase from 56 in 2020). 

• At a regional level, the West Midlands had the highest business birth rate at 14.2%. The main industry impacting 
births in the West Midlands was transport and storage at 22.1%, with the freight transport by road industry 
contributing two-thirds of this increase. 

 
Enterprise Deaths 

• Enterprise deaths in the WMCA (3 LEP) area increased by 7.3% (+1,630 deaths) since 2020 to 24,065 in 2021, 
slightly below the UK overall increase of 9.4%. 

• The WM 7 Met. area experienced a decrease of enterprise deaths, by 3.8% (-525 deaths) to 13,220 in 2021. This 
particularly reflects a high decrease in enterprise deaths in Birmingham (+-27.6% from 7,750 to 5,610). 

• Within the WMCA (3 LEP) geography, the Black Country LEP area had 5,085 enterprise deaths in 2021, an 
increase of 33.5% (+1,275 deaths) since 2020. Coventry and Warwickshire had 5,240 enterprise deaths, an 
increase of 15.0% (+685 deaths) since 2020. The Greater Birmingham and Solihull LEP area had 13,740 enterprise 
deaths in 2021, a decrease of 2.3% (-330 deaths) compared to 2020. 

• Regionally, the West Midlands was also the region with the highest business death rate at 13.0%. The biggest 
proportion of these deaths was in business administration and support services, at 23.8%. Other business 
support services contributed four-fifths of this increase. 

 
The following chart shows a summary of WMCA 3-LEP enterprise births and deaths in recent years 

 
 
 
The following table shows a summary of active enterprises, births and deaths between 2020 and 2021: 

  
  

2020 2021 Active Change Births Change Deaths Change 

Active Births Deaths Active Births Deaths Num. % Num. % Num. % 

Birmingham 44,505 6,485 7,750 43,015 6,855 5,610 -1,490 -3.3% 370 5.7% -2,140 -27.6% 

Bromsgrove 11,205 1,655 2,515 9,370 745 4,165 -1,835 -16.4% -910 -55.0% 1,650 65.6% 

Cannock Chase 3,700 325 295 4,220 870 345 520 14.1% 545 167.7% 50 16.9% 

Coventry 11,450 1,495 1,325 11,740 1,685 1,590 290 2.5% 190 12.7% 265 20.0% 

Dudley 11,145 1,085 1,045 11,660 1,600 1,480 515 4.6% 515 47.5% 435 41.6% 

East Staffordshire 4,775 515 455 4,895 550 470 120 2.5% 35 6.8% 15 3.3% 
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2020 2021 Active Change Births Change Deaths Change 

Active Births Deaths Active Births Deaths Num. % Num. % Num. % 

Lichfield 4,815 420 395 5,055 630 465 240 5.0% 210 50.0% 70 17.7% 

North Warwickshire 2,820 245 245 2,910 310 295 90 3.2% 65 26.5% 50 20.4% 

Nuneaton and 
Bedworth 

4,225 500 530 4,160 490 505 -65 -1.5% -10 -2.0% -25 -4.7% 

Redditch 3,385 340 425 3,270 355 375 -115 -3.4% 15 4.4% -50 -11.8% 

Rugby 5,500 610 615 5,540 705 805 40 0.7% 95 15.6% 190 30.9% 

Sandwell 10,885 1,845 1,000 11,545 1,760 1,615 660 6.1% -85 -4.6% 615 61.5% 

Solihull 8,890 870 860 8,940 940 935 50 0.6% 70 8.0% 75 8.7% 

Stratford-on-Avon 8,350 725 970 8,680 1,260 905 330 4.0% 535 73.8% -65 -6.7% 

Tamworth 2,545 245 260 2,530 265 275 -15 -0.6% 20 8.2% 15 5.8% 

Walsall 8,810 1,145 855 9,430 1,535 1,010 620 7.0% 390 34.1% 155 18.1% 

Warwick 8,295 950 870 8,165 770 1,140 -130 -1.6% -180 -18.9% 270 31.0% 

Wolverhampton 8,540 1,200 910 9,745 2,175 980 1,205 14.1% 975 81.3% 70 7.7% 

Wyre Forest 5,080 600 1,115 5,810 1,860 1,100 730 14.4% 1,260 210.0% -15 -1.3% 

WM 7 Met.  104,225 14,125 13,745 106,075 16,550 13,220 1,850 1.8% 2,425 17.2% -525 -3.8% 

BCLEP 39,380 5,275 3,810 42,380 7,070 5,085 3,000 7.6% 1,795 34.0% 1,275 33.5% 

CWLEP 40,640 4,525 4,555 41,195 5,220 5,240 555 1.4% 695 15.4% 685 15.0% 

GBSLEP 88,900 11,455 14,070 87,105 13,070 13,740 -1,795 -2.0% 1,615 14.1% -330 -2.3% 

WMCA (3 LEP) 168,920 21,255 22,435 170,680 25,360 24,065 1,760 1.0% 4,105 19.3% 1,630 7.3% 

UK 2,897,115 333,020 299,190 2,939,675 363,995 327,385 42,560 1.5% 30,975 9.3% 28,195 9.4% 

 
Survival Rates 
Enterprise survival rates show the percentage of businesses that survived in 2021 and in previous years. As with 
previous years, the findings suggest the WMCA (3 LEP) area performs better on short-term survival (1–2-year 
enterprise survival rates are higher in the West Midlands than the UK average), but lags behind when it comes to 
longer-term survival (3-5 years enterprise survival rates in UK are higher than in the West Midlands). 

• Of the 21,255 enterprise births in 2020 in the WMCA (3 LEP) area, 94.3% (20,050) were still active after 1 
year. This is above the UK 1-year survival rate of 92.9%. 

• Of the 23,215 enterprise births in 2018 in the WMCA (3 LEP) area, 47.5% (11,035) were still active after 3 
years compared to 57.6% for the UK.  

• Of the 26,610 enterprise births in 2016 in the WMCA (3 LEP) area, 31.9% (8,480) were still active in 2021. 
This is well below the UK survival rate of 38.4%.   

 
The following chart shows from 2016 births the five-year survival rates for the WMCA (3 LEP) area and UK:  

 
 
High Growth Enterprises 12 

• The latest available data for the WMCA (3 LEP) area shows that the number of high growth enterprises has 
decreased further, from 610 in 2020 to 550 in 2021. This equates to a decrease of 9.8% (-60 enterprises), which 
is slightly below the UK decrease of 11.2%  

• For the WM 7 Met. area there were 340 high growth enterprises in 2021. This has decreased by 10.5% (-40) 
since 2020. 

 
12 ONS use the following methodology / definition for high growth enterprise analysis: all enterprises with average annualised growth greater than 20% per 
annum, over a three-year period. Growth can be measured by the number of employees or by turnover. For this analysis growth has been measured using 
employment. 
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• The number of high growth enterprises has now decreased in each of the last 3 years, perhaps somewhat 
unexpected given major economic shocks. 

 
The following tables shows high growth enterprises for the WMCA (3 LEP) area and UK for 2020 and 2021: 

  2020 2021 2020 - 2021 
Change 

2020 - 2021 % 
Change 

Birmingham 150 130 -20 -13.3% 

Bromsgrove 20 15 -5 -25.0% 

Cannock Chase 15 15 0 0.0% 

Coventry 40 35 -5 -12.5% 

Dudley 45 45 0 0.0% 

East Staffordshire 15 15 0 0.0% 

Lichfield 20 15 -5 -25.0% 

North Warwickshire 20 15 -5 -25.0% 

Nuneaton and 
Bedworth 

15 10 -5 -33.3% 

Redditch 20 15 -5 -25.0% 

Rugby 15 15 0 0.0% 

Sandwell 40 40 0 0.0% 

Solihull 35 35 0 0.0% 

Stratford-on-Avon 25 25 0 0.0% 

Tamworth 15 15 0 0.0% 

Walsall 35 35 0 0.0% 

Warwick 35 40 5 14.3% 

Wolverhampton 35 20 -15 -42.9% 

Wyre Forest 15 15 0 0.0% 

WM 7 Met.  380 340 -40 -10.5% 

BCLEP 155 140 -9.7% -15 

CWLEP 150 140 -6.7% -10 

GBSLEP 305 270 -11.5% -35 

WMCA (3 LEP) 610 550 -9.8% -60 

UK 12,045 10,695 -11.2% -1,350 
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Birmingham’s Business Confidence: Boom or Bust? 
Beth Clewes, Insight and Intelligence Services Manager, Greater Birmingham Chambers of 
Commerce 
 
Beth Clewes discusses the impact of Covid-19, Brexit, energy prices and inflation on business confidence in the 
region.  This blog post was produced for inclusion in the Birmingham Economic Review for 2022. The annual 
Birmingham Economic Review is produced by City-REDI at the University of Birmingham and the Greater Birmingham 
Chambers of Commerce. It is an in-depth exploration of the economy of England’s second city and a high-quality 
resource for informing research, policy and investment decisions. This post is featured in Chapter 1 of the 
Birmingham Economic Review for 2022, on the economy, crises, and resilience. 
Click here to read the Review. 
 
Business Confidence is the expectations that firms have for their future, often based on their current financial and 
operational conditions as reported through self-reported surveying. Data related to Business Confidence often 
fluctuates from quarter to quarter and is sensitive to regional and national political developments due to it being a 
reflection of where firms see themselves being in the next 12 months based on current economic conditions.  
 
Measuring Business Confidence  
At the Greater Birmingham Chambers of Commerce, Business Confidence is measured through our Quarterly 
Business Report survey, looking in particular at firms’ expectations around profitability and turnover for the 
following 12 months. The Quarterly Business Report is the most comprehensive survey of its kind in the city region, 
which shines a spotlight on indicators such as domestic and overseas sales, business confidence and recruitment and 
price trends.  
 
Falling confidence 
Over the past four quarters (Q4 2021- Q3 2022) the Greater Birmingham business community has seen a steady 
downturn in their turnover and profitability expectations, with manufacturers seeing more of a fluctuation than 
service firms for both measures. 
 
As Figures 1 and 2 show, manufacturing firms experienced an increase in business confidence in Q1 2022, but then 
decreased again to below their service sector counterparts in the following quarter and have continued to decline. In 
contrast, service firms have seen a steady decrease in confidence in the past year.  

 
Figure 1: Proportion of firms (split by sector) reporting an expected increase in turnover over the next 12 months, Q4 2021-Q3 
2022 

https://www.greaterbirminghamchambers.com/research-campaigning/birmingham-economic-review/
https://www.greaterbirminghamchambers.com/
https://www.greaterbirminghamchambers.com/research-campaigning/quarterly-business-report/
https://www.greaterbirminghamchambers.com/research-campaigning/quarterly-business-report/
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Figure 2: Proportion of firms (split by sector) reporting an expected increase in profitability over the next 12 months, Q4 2021-Q3 
2022 

 
Covid-19, Brexit, energy prices and inflation 
As well as rising to the challenge of overcoming the twin headwinds of Covid-19 and Brexit recovery this year, firms 
are now facing a crisis around the cost of doing business, rising energy prices and record-high levels of inflation. It is 
perhaps no surprise that confidence has taken a hit when 55% of firms are expecting to increase their prices over the 
next three months. Energy prices are a major concern for employers at present- – of those businesses that are 
expecting to increase their prices over the next 3 months, 31% cited rising utility costs as the primary factor behind 
the decision.  Anecdotally, as a result of the rising costs of doing business, service firms have had to pass down cost 
increases to customers, which will have a broader impact on levels of consumer spending – a key driver of economic 
growth in the UK. Concerns about inflation have also been growing over the past year, with a huge leap from being 
19% of firms’ concerns in Q3 2021 to 40% in Q3 2022, the second-highest figure on record. 
 
2008 Financial Crisis 
While the most recent data may currently paint a sombre picture, the Greater Birmingham business community has 
overcome such challenges in the past, with the historical data from 2008 showing that the city region’s business 
confidence levels bounced back after the late-2000s recession. 

 
Figure 3: Proportion of firms (all sectors) expecting turnover and profitability to increase over the next 12 months, Q1 2008 to Q4 
2010 
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The graph above shows that business confidence levels dropped when GDP began to fall in Q2 2008, prior to the 
technical onset of the recession (Q3 2008 was the second successive drop in GDP). At this point, the proportion of 
firms expecting an increase in profitability was at 54% and turnover at 56%.  However, by the final quarter of the 
recession in Q2 2009, profitability projections were almost restored to their pre-recession level (with 63% of firms 
expecting it to increase) and the proportion of firms predicting an increase in turnover had doubled compared to Q1 
of 2008 (to 60% of firms expecting an increase). 
 
Optimism will rise again 
The fact that Business Confidence measures rely on firms predicting a future that may not happen, especially during 
periods of turmoil where the future looks particularly unclear, means that the current figures reveal more about the 
sentiments that the business community are feeling right now, rather than evidence that conditions will be worse for 
firms in the next 12 months. While confidence has been impacted, we are optimistic that this will rise again as 
economic conditions improve and the scope of government support to get businesses through this period becomes 
clearer. 
 
The Greater Birmingham Chambers of Commerce is on hand to help businesses in the local community to connect, 
support and grow through these challenges, and the Quarterly Business Report is one of the key mechanisms we use 
to inform ourselves of what is happening on-the ground. The sentiment we’ve gathered from local businesses over 
the past 25 years helps to direct our lobbying activity and gives us direction in terms of where to focus the support 
we offer as a Chamber. 
 
You can read more about the Quarterly Business Report and access previous publications here. 

  

https://www.greaterbirminghamchambers.com/research-campaigning/quarterly-business-report/
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The City Index: Comparing The Major Three Cities in the West Midlands 
Reen Blake-Carr, WM REDI 
 
Reen Blake-Carr uses the WMREDI City Index Model to compare the performance of three major cities in the West 
Midlands - Birmingham, Coventry, and Wolverhampton.  
View the City Index, part of the WMREDI Data Lab. 
 
About the City Index 
The City Index looks at different cities in the region and evaluates them based on 10 category scores ranging from 
the business environment, skills and labour, and economic development to name some of them. The city index was 
developed to give users a general idea of how cities are performing whether on their own or when compared to 
each other. 
 
Using around 49 metrics for all of the categories, the city index provides a comprehensive analysis of cities from all 
over England using data that comes from our own database. Most of the datasets used for the city index are 
automatically updated so the dashboard is regularly updated with the newly released data. Work is being carried out 
to enable all of the datasets being used for the city index to become automatically updated so it has the most 
consistent and up-to-date information available. 
 
Comparison of cities in the West Midlands using the City Index 
Using the City Index to compare Birmingham, Coventry, and Wolverhampton, the cities are very similar in terms of 
society and well-being, and inclusivity. But they also have differences between the categories shown on the City 
Index. 
 
Innovation 
Innovation is an area where Birmingham performs better than Coventry or Wolverhampton. The innovation category 
is comprised of 5 metrics and when each metric is selected to be compared against each city, the metrics show that 
Birmingham is performing better. For example, the number of patents filed metric shows that Birmingham 
universities file more patents than their Coventry and Wolverhampton counterparts. This is expected as Birmingham 
has more Higher Education providers than Wolverhampton or Coventry. 
 
Another metric used for innovation is the probability of automation metric, which shows that Wolverhampton has 
the highest probability of automation with Coventry coming second and Birmingham coming third. A high level of 
automation shows that there is a substantial risk of employee jobs in the area of being lost to technology and 
machines. With the three cities at risk of high levels of automation, this could suggest that there are lower levels of 
resilience to future growth and this could have adverse effects such as a rise in unemployment and a skills gap that 
will make it harder for businesses to fill. 
 
Skills, labour and unemployment 
In terms of skills and labour, Coventry is doing better than Wolverhampton and Birmingham. Looking at the Known 
NEETs% metric which shows known 16 to 17-year olds, not in education, employment, and training, Coventry shows 
0.6 whereas Birmingham and Wolverhampton are above 0.7 which indicates that Coventry has a lower amount of 16 
to 17-year olds who are not in education, employment and training than its West Midlands counterparts. 
 
However, Coventry has higher levels of unemployment (0.44 on the metric index) than Birmingham and 
Wolverhampton, with the former having the lowest level, just barely rising above 0.0 on the metric index.  The 
unemployment rate metric is reported through the annual population survey as opposed to other measures such as 
the claimant count – the number of people on unemployment benefits which if included in the city index may show 
a different result than the unemployment rate metric currently used. 
 
Conclusion 
In conclusion, the city index offers an in-depth analysis of a wide number of metrics that allows for a number of 
comparisons to be made between the cities in the west midlands and also the cities that cover England nationally. 

https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/wm-redi/data-lab/wmredi-data-lab.aspx
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This will allow for comprehensive regional analysis to be conducted on any of the several categories that have been 
created for the purpose of this dashboard. This dashboard offers in-depth analysis in terms of allowing the user to 
select any of the 49 metrics used within this dashboard to observe any of the results the data shows. Also, the city 
index uses a number of datasets that are automatically updated, and as such this allows users to have access to the 
most up-to-date data and so the outputs that the city index shows will be different every time a new/amended 
dataset is released. The city index will be useful for users/stakeholders who want to conduct comparative analysis at 
a local/regional and national level and want to observe how different cities are performing against each other and 
how regions are performing against each other. 
 
View the City Index, part of the WMREDI Data Lab. 

  

https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/wm-redi/data-lab/wmredi-data-lab.aspx
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Political Party Approaches to University R&D and Innovation in the UK 
Steve Barwick, Founder, Steve Barwick Political Consultancy, Associate, DevoConnect and 
Deputy Director, Smith Institute 
 
Steve Barwick writes about the approaches of the UK’s two major political parties to University R&D and Innovation. 
 
City-REDI / WMREDI, University of Birmingham recently hosted fringe meetings at both the Labour and Conservative 
Party Conferences in order to gauge and explore the respective political party’s approach to university R&D and 
innovation, including its role in delivering inclusion. 
 
What was striking, first and foremost, was the high degree of cross-party consensus regarding the critical importance 
of R&D to the growth and levelling up of agendas. We heard therefore of both parties’ aspiration to increase levels 
of public and private R&D – Labour’s target is 3% of GDP whilst Conservatives suggested that now their 2.4% goal has 
been reached (thanks to an ONS recalculation) a 3%, or even 4%, ambition should be set. 
 
Of course, the devil is in the delivery. With the current cost of living crisis and the primacy of fiscal prudence, the 
prospect of greater public expenditure on R&D looks limited. And we heard the private sector is similarly cautious. 
However, we heard that all parties – political as well as the business and academic sectors – see the potential to put 
innovation at the heart of a reinvented and reinvigorated more industrial economy. They also want to see this 
agenda more closely linked to the levelling one so that innovation benefits more people and areas. Innovation is also 
critical for the UK to meet its legally binding net-zero targets. 
 
Of course, joining up these goals presents challenges so it was helpful to hear at both events from colleagues in 
Greater Manchester (GM) about how their Innovation Accelerator Pilot is seeking to advance this agenda.  Indeed 
there was strong support for the three Innovation Accelerator Pilots – in the West Midlands and Glasgow as well as 
in GM – to succeed so the initiative can be ‘rolled out’ in other areas. 
 
During the meetings, it became clear that while some universities are very good at research – including the 
universities of Aston and Warwick as well as Birmingham in the West Midlands, too little university-based R&D finds 
its way into businesses. The commercialisation of R&D, notably to support local firms requires additional ‘innovation 
accelerators’ and ‘catapults’ to reduce the disconnects between research, innovation, investment, skills and 
enterprise. Lessons from existing catapults, such as the Manufacturing Technology Centre at Ansty in the West 
Midlands, should inform future investments in local ‘innovation zones’ and the work of City-REDI / WMREDI provides 
insights into ‘what works’ for inclusive economic growth in specific regions. 
 
Universities’ potential to provide skills and groundbreaking R&D can – and should be – supported so it can be 
extended to more places outside the golden triangle and so that innovation is embedded in place-based change. 
Essential to ensuring this will be universities working with the private sector and combined local authorities to boost 
the co-production and commercialisation of innovation. 
 
Given the persistence of spatial inequalities over the last fifty years, there is a very real imperative for the 
Departments of BEIS, DLUHC and DfE to work much more closely together to advance a joint agenda 
so national higher education, skills, innovation and levelling up policies are aligned and also joined up to local place 
building and regeneration.  If the government advances this agenda positively we will hear that. 
 
City-REDI / WMREDI, which has been at the forefront of the debate about university R&D and inclusive innovation, 
stands ready to further support this agenda in any way it can. It will continue to conduct academic research, convene 
roundtables as appropriate and collaborate with colleagues in Greater Manchester – and the West Midlands and 
Glasgow – and the Connected Places Catapult. 
 
Read our work on Levelling up here.  

  

https://www.birmingham.ac.uk/research/city-redi/index.aspx
https://www.birmingham.ac.uk/schools/business/research/research-projects/city-redi/wm-redi/levelling-up/levelling-up.aspx
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Linking Research to Localities – The City-Region Economic Development 
Institute 
Simon Collinson, Rebecca Riley, and Anne Green, WM REDI 
 
Simon Collinson, Rebecca Riley, and Anne Green reflect on the experience of developing City-REDI and the factors 
that have enabled it to produce research tailored to the needs of regional stakeholders. 
 
An invitation to write a chapter for a book titled ‘How to Engage PolicyRe Makers with Your Research: The Art of 
Informing and Impacting Policy’ provided a legitimate excuse for a bit of post-hoc rationalisation alongside a 
genuine attempt to retrace the steps leading to the creation of City-REDI. Our contribution, “The City-Region 
Economic Development Institute – establishing a successful place-based research institute to support regions in 
turbulent times and beyond” explores how a vision for a research centre focused on geographically based or place-
based impact evolved from a University investment in 2015 and subsequent developments up to the present day. 
 
Understanding city-regions 
Before briefly explaining how City-REDI has evolved, here is a quick introduction to what it does. Our consistent aim 
has been to better understand city-regions as complex, integrated and unique economic, political and social systems. 
They have different strengths and weaknesses, opportunities and threats and varying potential growth paths. Policy 
interventions, therefore, need to be customised at this scale to be effective, and this requires a deeper 
understanding of how regions evolve along specific pathways than we currently have. You can find out more about 
us and what we have done on our website. 
 
Reflecting on how City-REDI has grown to fulfil this mission (reasonably) successfully, it is noteworthy that luck plays 
a part, in terms of the timing and the context. The lifeblood of any research institute is funding and the idea for City-
REDI came at a time when concern about regional inequalities across the UK (and beyond) began to grow. This 
concern had grown because (broadly since 2008) differences in productivity, prosperity and levels of opportunity 
and deprivation had also grown. These inequalities moved up the political hierarchy, recently becoming part of the 
‘levelling up’ agenda in the UK. Although, probably short-lived, as the government re-focuses on economic growth as 
a stand-alone priority, socio-economic equality will undoubtedly remain a central (academic and policy) challenge in 
the future. The regional dimensions of inequality are also unlikely to move far off the political agenda and now sit 
closer to the centre of UKRI’s funding strategy than ever before. 
 
Funding 
Funding for City-REDI came initially from insightful leadership at the University of Birmingham in the form of 
discretionary investment funds (DIF) in 2015. Then, alongside a range of other funders including ESRC, AHRC, 
foundations, regional and national stakeholders and a large RED Fund award from Research England (UKRI) in 2019 
to establish the consortium underpinning the West Midlands Regional Economic Development Institute (WMREDI) 
within City-REDI. 
 
A challenge-led research organisation 
Beyond funding, a clear impetus for establishing our research programme came from local stakeholders looking to 
improve data and analysis to support policy interventions and provide evidence for necessary investments from the 
central government. As our principal goal was to be a challenge-led research organisation, our hybrid structure, with 
academics alongside policy and data experts, is the result of deliberate design. Collaboration and co-production with 
partners who are responsible for designing and delivering interventions to promote ‘good growth’ at the regional 
and national levels are key to what we do. 
 
This means balancing, constant, short-term, ‘market-led’ demands against longer-term, academic aspirations for 
rigour and robustness in terms of data, analytical methods and empirical evidence. The core offer to stakeholders 
and policymakers is a set of capabilities which consistently generate insights that add value to them. However, this 
also needs to flexibly adapt as new themes emerge (increasingly rapidly and temporarily, it seems) and move to the 
top of the agenda for the same stakeholders, politicians and funders. This occasionally involves changing the 
terminology while sticking to existing themes. But it also requires consciously balancing the more consistent, long-

https://doi.org/10.4337/9781800378964
https://doi.org/10.4337/9781800378964
https://www.elgaronline.com/view/book/9781800378964/book-part-9781800378964-27.xml
https://www.elgaronline.com/view/book/9781800378964/book-part-9781800378964-27.xml
https://www.elgaronline.com/view/book/9781800378964/book-part-9781800378964-27.xml
https://www.birmingham.ac.uk/research/city-redi/index.aspx
https://www.ukri.org/about-us/strategy-plans-and-data/our-strategy-2022-to-2027/
https://www.birmingham.ac.uk/research/city-redi/wm-redi/index.aspx
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term academic themes in peer-reviewed papers, with a shifting range of topics of interest to a variety of 
stakeholders. The first attracts ‘ESRC-type’ funding and the second attracts contract and commissioned project 
funding. The two are complementary but need jointly managing. 
 
How do we engage and where do we add value? 
We took an approach based on identifying, understanding, and developing long-term relationships with partners. 
We also adopted consultancy-style selling approaches and invested in the skills, tools and techniques to complement 
these partners and contribute to their end goals. This has been invaluable in ensuring our research findings are used 
and applied by our stakeholders. 
 
The selection of stakeholders benefitted from a mapping approach which enabled us to look at the ability of our 
stakeholders to utilise our research and act on it, alongside their level of interest in our work. This helped us to 
prioritise them as partners and understand where our work could be best utilised as an input into the logic chain of 
policy and strategy development. This experience highlighted the need to continually reassess the motivations, 
expectations, and political priorities across existing and potential partners as part of an adaptive process. 
 
As a result of this mapping, we created an external advisory board. This board is constituted of those stakeholders 
with interest, influence and the greatest ability to utilise our work effectively. This included the West Midlands 
Combined Authority, the Mayor, Local Enterprise Partnerships, Local Authorities and the West Midlands Growth 
Company, alongside private sector and other representatives. Their role on our board is to help us understand their 
short- and long-term research needs and challenges but also enable them to capitalise on a broad set of ongoing 
projects. This helps us gain insights into key critical issues they may need to address in the future and whether our 
work can inform them. 
 
Evidence, monitoring and evaluation 
One of the most significant issues facing some of the partners is the lack of capacity to develop evidence, monitoring 
and evaluation. Hence one robust method of generating impact and relationships has been secondments. The 
Institute has systematically placed experienced researchers into partner organisations; funding bids have also 
included this process. This has meant that partners have access to the skills and capabilities they need, and they can 
actively shape research. Institute staff also develop their skills and knowledge on impact and understand the 
challenges of creating policy in a real-world environment, which is an asset now and for their future careers. 
 
Capturing and measuring impacts is not solely a mechanistic ‘bean counting’ exercise. Assessing outcomes and 
measuring impact is at its heart a long-term, relational exercise. Building and maintaining relationships is key to 
research institutes with an applied policy focus. Those relationships, both formal and informal, are central to 
understanding what research policymakers need and how they might use research evidence, just as maintaining links 
and keeping abreast of emerging academic agendas is fundamental to good academic research. 
 
This blog was originally posted on the LSE’s Impact of Social Science blog.  

https://www.scirp.org/(S(i43dyn45teexjx455qlt3d2q))/reference/ReferencesPapers.aspx?ReferenceID=1242512
https://blogs.lse.ac.uk/impactofsocialsciences/2022/10/27/linking-research-to-localities-the-city-region-economic-development-institute-city-redi/
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ONS economic activity and social change in the UK, real-time indicators 
Black Country Consortium Economic Intelligence Unit 
 
On the 17th November 2022, the Office for National Statistics (ONS) released ‘economic activity and social change in 
the UK, real-time indicators’ statistical bulletin. These statistics are early experimental data and analysis on economic 
activity and social change in the UK. These faster indicators are created using rapid response surveys, novel data 
sources, and experimental methods.  
ONS also provides on a fortnightly basis the social insights on daily life and events, including impacts on health and 
well-being and the cost of living from the Opinions and Lifestyle Survey (OPN).  
 

Online Job Adverts 
Figures are taken from jobs adverts provided by Adzuna. The Adzuna categories do not correspond to SIC categories 
and therefore not comparable with the ONS Vacancy Survey. Please note, Index of job adverts on Adzuna by 
category, 100 = average job adverts in February 2020.  
 
Nationally, between the 7th and 11th November 2022, total online job adverts increased by 1.6%. On the 11th 
November 2022, total online job adverts were at 120.0% of their average level in February 2020. Out of the 28 
categories (excluding unknown) 22 increased; the largest weekly increase was in “HR & recruitment”, which rose by 
25.4% (to 162.0% of the average level in February 2020) a further 1 category remained at the same level – 
“wholesale & retail” at 248.3% of the average level in February 2020. In contrast, the highest decrease was in 
“creative/design/arts & media” which fell by 5.6% (to 92.5% of the average level in February 2020). There were a 
further 7 categories that were below the February 2020 average level, with the lowest in “property” at 81.3%. 
 
Online job adverts increased for all of the UK regions between the 7th and 11th November 2022. The West Midlands 
online job postings rose by 1.8% and on the 11th November 2022, it was at 122.1% of the average level in February 
2020. All 12 regions were above their February 2020 levels, varying from; 105.8% in the East of England to 176.5% in 
Northern Ireland. 
 

System Average Price of Gas  
The System Average Price (SAP) of gas decreased by 9% in the week to 13th November 2022 (from the previous 
week), it was 47% lower than the equivalent level in 2021 and 81% lower than the peak level recorded on 28th 
August 2022.  
 

Business Insights and Conditions Survey 
The final results from Wave 69 of the Business Insights and Conditions Survey (BICS) based off the 5,334 businesses 
surveyed across the West Midlands that businesses have a presence in with a response rate of 25.6% (1,363) and 
3,294 businesses that are head quartered in the West Midlands, with a response rate of 24.1% (794). Please note, 
the survey reference period was 1st to 31st October 2022 with a survey live period of 31st October 2022 to 13th 
November 2022. Also, the data used is unweighted for regions and response levels can be low so the following 
results should be treated with caution when evaluating impacts. Due to weighted data being available for the UK a 
comparison has not been included.  
 
Financial Performance 
26.0% of West Midlands businesses reported that turnover in October 2022 had increased when compared to the 
previous calendar month. 39.5% of West Midlands businesses reported turnover had stayed the same. However, 
25.4% had reported that turnover had decreased.  
20.8% of West Midlands businesses expect turnover to increase in December 2022. While, 39.6% reported 
expectations of turnover to stay the same. However, 29.0% of West Midlands businesses expect turnover decrease 
in December 2022.  
 
Prices 
Where applicable and excluding the unsure responses, 44.0% of West Midlands businesses reported the prices of 
goods or services brought in October 2022 when compared to the previous month had increased. 39.1% reported 



 
The WM Weekly monitor is funded by the West Midlands Combined Authority, Research England/UKRI  

49 
 
 
 

that prices had stayed the same and less than 1% of West Midlands businesses reported that prices of goods or 
services brought had decreased.  
 
Where applicable and excluding unsure responses, 21.2% of West Midlands businesses reported the prices of goods 
or services sold in October 2022 when compared to the previous month had increased. 65.6% reported that prices 
had stayed the same and 1.0% of West Midlands businesses reported that prices of goods or services sold had 
decreased.  
 
Where applicable and excluding unsure responses, 21.2% of West Midlands businesses expect the prices of goods or 
services sold in December 2022 to increase. 61.0% expect prices to stay the same and 1.7% expected the prices of 
goods or services sold to decrease.  
 
43.4% of West Midlands businesses reported that energy prices were a factor for the business to consider rising 
prices in December 2022. While, 25.3% of responding West Midlands businesses reported to not be considering 
raising prices in December 2022. 
 
Factors (if any), are causing West Midlands businesses to consider raising prices in December 2022:   

 
 
Energy Prices 
4.4% of West Midlands businesses reported production had been affected by recent increases in energy prices, 
18.0% of West Midlands businesses reported suppliers had been affected and 23.6% of West Midlands businesses 
reported that both production and suppliers were affected. 27.0% of West Midlands businesses reported to not 
being affected by the recent increases in energy prices.  
 
Impacts of Price Rises  
59.6% of West Midlands businesses have had to absorb costs due to price rises.   
 
Reasons (if any), West Midlands businesses have been affected by price rises:  
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Higher costs to Prices 
7.6% of West Midlands businesses have already passed through more than 75% higher costs to prices. 7.6% of West 
Midlands businesses reported between 50-74% and 20.8% for less than 24%. While, 27.0% of West Midlands 
businesses reported to have not passed through any higher costs.   
 
Demand for Goods and Services  
12.8% of West Midlands businesses reported that domestic demand for goods and services in October 2022 when 
compared to the previous month had increased. 49.9% reported the domestic demand had stayed the same and 
17.6% of West Midlands businesses reported the domestic demand for goods and services had decreased.  
 
5.0% of West Midlands businesses reported that international demand for goods and services in October 2022 when 
compared to the previous month had increased. 23.6% reported the international demand had stayed the same and 
6.1% of West Midlands businesses reported the international demand for goods and services had decreased.  
 
Number of Employees  
22.6% of West Midlands businesses reported in October 2022 when compared to the previous month, that the 
number of employees increased, 57.2% reported the number of employees had stayed the same and 13.0% of West 
Midlands businesses reported the number of employees had decreased.  
 
20.7% of West Midlands businesses expect the number of employees will increase in December 2022, 61.8% 
expected the number of employees to stay the same and 7.6% of West Midlands businesses expect the number of 
employees to decrease.  
 
Skills Demand and Skills Shortages  
28.6% of West Midlands businesses reported a high demand for manual skills in the last 12 months.  
 
18.7% of West Midlands businesses reported the workforce required extra support or training in management or 
leadership skills.  
 
West Midlands skills demand and shortages: 

  Skills (if any) West Midlands 
businesses had a high demand 
for in the last 12 months 

Skills (if any) West Midlands 
workforce require extra 
support or training in 
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Advanced digital skills 14.8% 11.4% 

Basic digital skills 15.0% 8.3% 

Customer service skills 25.7% 11.9% 

Management or 
leadership skills 

25.4% 18.7% 

Manual skills 28.6% 12.7% 

Transferable skills 11.8% 7.5% 

Other 3.6% 1.0% 

None of the above 33.2% 59.6% 

 
Recruitment Difficulties  
37.7% of West Midlands businesses reported to experiencing difficulties in recruiting employees in October 2022. 
However, 36.0% of responding West Midlands businesses did not experience any difficulties.  
 
Debts and Insolvency  
3.3% of West Midlands businesses reported that repayments were between 50% and 100% of turnover in October 
2022. 3.8% of West Midlands businesses reported that repayments were between 20% and 50% of turnover. 23.5% 
of West Midlands businesses reported that repayments were up to 20% of turnover. 
 
46.8% of West Midlands businesses reported high confidence to meet the current debt obligations, 14.9% had 
moderate confidence and 1.8% had low confidence.  
 
5.9% of West Midlands businesses reported to be at moderate risk of insolvency, 46.2% reported low risk and 37.5% 
reported no risk.  
 
Overall Performance  
28.5% of West Midlands businesses reported that overall performance in October 2022 increased when compared to 
October 2021. 40.5% of West Midlands businesses reported that performance had stayed the same and 20.9% 
reported that performance had decreased.  
 
For the next 12 months, 33.3% of West Midlands businesses expect that performance will increase, 35.0% expect 
performance will stay the same and 12.9% expect performance will decrease.  
 
Business Confidence  
81.0% of West Midlands businesses had high confidence to surviving the next three months, 12.4% reported 
moderate confidence and less than 1% was recorded for both low confidence and no confidence.  
 
Public Opinions and Social Trends 
Please note - a breakdown by region is no longer provided within this dataset due to the smaller responding sample 
size of the Opinions ad Lifestyle Survey (OPN). Estimates are based on data collected between 26th October to 6th 
November 2022, (the “latest period") and 12th to 23rd October 2022 (the “previous period").  
 
Important Issues Facing the UK 
In the latest period, respondents felt the four main issues facing the UK were; the cost of living (93%), NHS (82%), 
economy (79%) and climate change & the environment (66%).  
 
Cost of Living Crisis 
76% of all adults reported being very or somewhat worried about rising costs of living in the past two weeks (below 
79% reported in the previous period). 
 
Paying Energy Bills  
47% of adults who pay energy bills said they found it very or somewhat difficult to afford them in the latest period 
(above 42% in the previous period). 
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Among those who reported they have gas or electricity supplied to their home, 5% reported they were behind on 
these bills (above the 3% in the previous period). 
 
Rent or Mortgage Payments 
34% of those who are currently paying rent or mortgage payments reported that these payments have gone up in 
the last six months (above 32% in the previous period). 
 
5% of adults reported that they are behind on their mortgage payments (above the 3% in the previous period). 
 
37% of those who are currently paying rent or mortgage payments reported that they are finding it very or 
somewhat difficult to make these payments (33% in the previous period and appears to be gradually increasing in 
recent months from 27% between 14th – 25th September 2022). 
 
Household Finances  
22% of adults reported they had to borrow more or use more credit than usual in the last month compared with a 
year ago (above the 20% in the previous period). 
 
47% adults reported they do not think they will be able to save money in the next 12 months (above the 44% in the 
previous period). 
 
Worries, Personal Well-Being and Loneliness 
56% of adults reported to being very or somewhat worried about keeping warm at home this winter – a notable 
difference in gender with women reported at 61% compared with men at 50%.  
24% reported being neither worried or unworried and 17% reported to being somewhat unworried or not at all 
worried.  
  
Life satisfaction – decreased to 6.8 in the latest period (from 6.9 in the previous period). 
 
Feeling that the things done in life are worthwhile – decreased to 7.1 in the latest period (from 7.2 in the previous 
period). 
 
Happiness – decreased to 6.8 in the latest period (from 7.0 in the previous period). 
 
Anxiety – decreased to 4.0 in the latest period (from 4.1 in the previous period). 
 
Levels of personal well-being, Adults in Great Britain, March 2020 to November 2022: 
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Source: Office for National Statistics – Opinions and Lifestyle Survey 

 
25% of adults reported feeling lonely always, often or same of the time in the latest period (down from 27% 
reported in the previous period). 
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Disclaimer: The contents of this document are based on the latest data available and the contribution of regional 
partners in a fast paced environment, therefore we urge caution in its use and application 
For any queries please contact the lead Authors:  
 
Rebecca Riley   R.Riley@Bham.ac.uk 
Alice Pugh A.Pugh@Bham.ac.uk  
Delma Dwight Delma_Dwight@blackcountryconsortium.co.uk  
Anne Green A.E.Green.1@bham.ac.uk 
 
 
This programme of briefings is funded by the West Midlands Combined Authority, Research England and UKRI 
(Research England Development Fund) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The West Midlands Regional Economic Development Institute 
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City-Region Economic Development Institute 
Funded by UKRI 
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